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Interview Note Sheet
Server

interviewer:

Date: v 10,

Rate of Pay:

Position (s) Applied for;

Derver”

(L1204

Referred by:

Lip K-

Full-Time

@I’ime)

Server | [g /35| <[ %] Bartender 130 %
Prep Cook /15 % | Barista /10 %
Grill Cook /40 % | Cashier /10 %
Dishwasher /10 % | Housekeeping /16 %

8gva A prembert

o) encmpassin
m[e/—— C&L*s(/wé’aj ’

food plep

| Bistro White
Black Bistro
Tuxedo

1/2 Tuxedo
Black Vest
Long Black Tie
Other:

__ Chef Coat
_ Chef Pants
nives
lack Pants
_Y' Non-Slip Shoes
___ BowTie

Acrobat Academy

Lead Academy

l"!. r\ 'E:S
Honday ¢ Tues Aoy s
- } ;%

~D

T







Employment Application

Acrobat Outsourcing is an equal opportunity employer dedicated to non-discrimination in all employment
practices, Acrobat Outsourcing selects the best qualified individisal for the job based on job-retated

qualifications regardless of race, age {40+), color, refigion, gender, national origin, ancestry, marital status,
sexual orfentation, disability or any other status protected by applicable law.

Full Name A-f\‘}q{’/\‘\. WA, Gunzate’s Date: 1O~ TV~ /7
Home Tetephone (408, "/L\ ) 60{1 Other Telephone { )
Present Address \4\\0\\1‘\'\ avin Auve ol 20T

Permanent Address; if different from present address:

Fmail Address OW\%\»“\"‘Q \\’L?,O()@/O\W\cm{ Lo

Position applying for: AL Salary desired:ﬂ \6-5¢ -4l :Il

Are you currently registered with any staffing and/or employment agencies? if so, please list

Are you applying for: ' Full-time work? Yes___ No___ Part-time work? Yesj[_ No___
Temporary worlc, e.g.', summer ar holiday work? Yes_ No_‘[ From: To:

How did you find out about our open position? (Please check fill in proper name of source):
~Referral £1 Name of Referral’{y . Mewspaper [] Job Fair [] Agency L]

Company Website [] Other Web Posting []  Other Source ,

Could you work overtime, if necessary? YeSL/_N'o___ If hired, on what date could you start working?

AS Soon oy Qossi e

Please keep in mind that schedules and shifts may vary depending on position and season. Additionally, the

hours may vary from week to week, depending on the company needs. Please list only the times/days you're
available to work below.

SPECIFY SUNDAY MONDAY TUESDAY WEDNESDAY | THURSDAY FRIDAY. SATURDAY
HOLURS ’ :

AVAILABLE
DAILY

AM Uw\ Ose 0fE [\ [Vt T\lam [ an
Mo [Sen | veb 0% Sem | S [ S¥ [ S PM

De you have any vacations or extended leaves planned in the next 12 months? If so, please list dates: '
\ 3 Nov 2+ + NoJ g%

L) Q¢ Y v Ve TP
2) Qe ‘D\ o Jend

T

1




Page 2 of 5
The Service Companies

Have you ever apptied to or worked for Acrobat Outsourcing before? Yes  No

If ves, when?

Do you have friends or relatives working for Acrabat Cutsourcing? Yes__ No____ If yes, please state name and

relationship

If hired, would you have a retiable means of transportation to and from work?

Yes_  No__ |
If hired, can you present evidence of your legal right to live and work in this country? Yes_  No__
State age if vou are under 18 . If you are under 18, hire is subject to verification that you are of minimum
legal age to worl. o
Are you able ta perform the essential functions of the job for which you are applying? Yes_  No

If ne, describe the functions that cannot be performed. (Note: We comply with the ADA and consider reasonable

accommedation measures that may be necessary for eligible applicants/employees to perform essential functions. )

Pursuant te any and all Fair Chance Ordinances, we will consider for employment
qualified applicants with arrest and conviction records.

DUCATION & SKILLS
NAME OF SCHOOL. CITY & STATE GRADE OR DEGREE DID YOU GRADUATE?

COMPLETED

Do you have any special licenses, certificates or special
S . e - YES NO
training? If s¢ please list under “Special”.

Are you computer literate? If so, list software knowledge YES
under “Special.” '

Are you proficient with Point of Sales Systems? If, so piease
. . “ o YES NO
list which ones under “Special.

NC

Do you have any other experience, training, -qualifications
or special skills, which you feel make you especially suited ! YES NO
far work at Acrobat Outsourcing? If so, please list under

“Special.”

Special:

R

[]

41
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The Service Companies

List below ail present and past employment startin
unemployment periods of three months or more,

g with your most recent employer {last 10 vears is sufficient). Account for

Are you currently employed? Yes_ﬂ No___  Ifso, may we contact your current employer? Yesx Mo___

Ao
Mame and Address of Employer (- ACMLin Qa\’khk\'

Type of Business c(/b{&‘ cO'aél'e lephone No. L(Ug) 77 L[ Y- 5Z‘fguper\.rtsors Name C("r en

" Your Position and Duties .SM,U Wy ‘/""W"‘\va

Dates of Employment: From To

Reason for Leaving:

Name and Address of Employer

Type of Business : Telephone No.  { } Supervisor's Name

T T

3

Your Position and Dutieé

T MO T

Dates of Employment: From To

Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No. } Superviscr's Name

Your Position and Duties

Dates of Employment: From To

Reason for Leaving:

. Mame and Address of Employer

Type of Business’ . Telephone No. | } Supervisor's Name

™
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The Service Companies

Your Position and Dutfes

Dates of Employment: From To

Reasan for Leaving:

Have you ever heen fired from any previous place of employment? If so, please explain:

Have you obtained any speciat skills or abilities as the result of service in the military? Yes_ . No__

if so, describe:

List below three persons not related to you wha have knowliedge of your worl performance within the last

three years.

Name: : "~ Telephone No. {____)

Address

Gceupation: _ Relationship: Number of Years Acquainted: _____
Name: : Telephone Mo. )

Address
Occupation: . Relationship: _ Number of Years Acquainted:
Name; Telephone No. . )

~ Address

Occupation: Relationship: Nurnber of Years Acquainted:

e T T

F]

TR

T
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The Service Companies

Please Read Carefully, Initial Each Paragraph and Sign Below

| hereby certify that | have not knowingly withheld any information that might adversely affect
my chances for employment and that the answers given by me are true and correct to the best
of my knowledge. | further Certify that {, the undersigned applicant, have personally
completad this application. | understand that any omission or misstatement of material facts
on this application or on any document used to secure employment shall be grounds for

rejection of this application or for immediate discharge if [ am employed, regardless of the
time elapsed before discovery.

Lir et

[ hereby authorize Acrobat Outsourcing to thoroughly investigate my references, work record,
education and other matters related to My suitability for emptoyment and, further, authorize
the references | have listed to disclase to the company any and all letters, reports and other
informatien related to my work records, without giving me prior notice of such disclosure. In
addition, | herehy release the company, my former employers and all other persons,
corporatiens, partnerships and associations from any and all claims, demands or liabilities
arising out of or in any way related to such investigation or disciosure. '

KX K

thereby authorize Acrobat Qutsourcing and its authorized representatives to solicit information
regarding my background, which may include but not be limited to, information about my
employment, education, and/or criminal history, which may be in the files of any federal,
state, or local criminai justice and law enforcement agency and general pubtic records history.

{ understand that if selected for hire, it will be necessary for me to provide satisfactory evidence
of my identity and legal authority to werk in the United States, and that federal immigration
laws require me to complete an -9 form in this regard within three days of my hire date. .

Acrobat Outsourcing is an af-will employer. | understand that nothing contained in the
application, or conveyed during any interview, which may be granted or during my
employment, if hired, is intended to create an employment contract between me and the
company. In addition, | understand and agree that if I am employed, my employment is for no
definite or determinablé period and may be terminated at any time, with or without prior
notice, with or without cause, at the option of either myself or the company, and that no
promises or representations contrary to the foregoing are binding on the company Unless made
in writing and signed by me and the company's designated representative.

‘| hereby acknowlédge that I have read and understand the above statements.

Applicant’s Signature &W/WU(‘IM WW | Date //,Z/ i /f







Angelina Gonzales
sngetineg 122008 gmailcom » (408 4214600

CZlExperience
Squad Member
Mad pizza

abriany, P2HIR w—

Closing tne. Closing line reguires wrapping fouds, puting them i the walk in fidge, cleaning fridges, and
cleaning inside fidges. Then wiping down counters and cubbies. Cleaning oven, wi inirg down oven ares,
Then °:ns<§~ ingg Off Dy sweeping and mopping. - _
Clearing lobby. Cleaning lobby siarts with relling napkins, eating utensils, and bathooms. Than WATHNY
down tables, wiping bathrooms, and gathering a% garbages ingether, Making sure details such as cleaning
chalr ips and soda nipeles are as well including. Then findshi *a:; DY SWeREHng And mo m!f;(}

-Clearing backnousa. C Claaring backho
horoughly. Alter sending thshes in through washer, putting Léa E;m o the rack in nent a6
when all dishes are clzaned, cleaniog sinks, and wiming off water is next 10 last. Then f {
and mopping.

5

SE feguires Organ 121 (f iy dishes, sorubing, and ‘ﬁ"?i"\%?} W thshes
; B g

Lx

Petco

Petco

Aupust. 2018 - January, 2017 {5 months)

-Cleganing shelves and 3;:;:;@5»;;;%;‘;@ store th ‘zzaégiéév.
-Keapingsiore at a healthy and comforiable environimen
-Faoing sroducts 1o e ‘??s}ﬂi oy presentation and (‘Emmhnr 3%,
~Resmek sinoty shelves in an organized manner

Community Service
Triton Museurmn OF Art
Augusi, 2016 — Qoiober, 2018 (2 months)

Help ihe children get the supplies they nest 1o uss 1o star with thelr new assignment.
Heapmg an gye on the chifdren when home teacher was oub of the classoom,
Keeping supplies sjmr“ i making swe the chilthen are kept comforlabie ai all times,

oy {iz?;f aposiive and energetic attiiids

~~~~~ v Educalion
ﬁ\dnaﬁ Wilcox High School
Diptoma, October, 2018

#

onyoe Middle sohool - 2014

sHOROr row
#Studant of Pregnise stugent - Monros Migdie schont - 2014
“working Alility Pardicipation Cartificale (Petco) - 20168-20

an Wilcax Fiah Schoot - 2018

sDnioma -

ﬁahcaﬂ Vall ey Career ”’%’eahmm% Education

i — s o B o~ v R

T
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Crenning & dealled vped out blog about the latest

sReading, writng, and learmning fashicn history of past veers and currant years,

shion, every moming before class,

~Laarring and perfectng how 1o make clothing by showing whad ' lsaming,
wFroviding a posi

s oatitace and always willing 10 help others

Certificates and Licenses
ServSafe Food Handler

Powered by
ZipRecruiter

T

L

=







Acrobat

outsourcing

Your Hospitallty Staffing Professionals :
\ Name frngelin s

Gnzalgs

Servers Test

Score ;%7 35

Multiple Choice

© A

1) @d is served on what side with what hand?

On the left side with the left hand

b} On the left side with the right hand
¢} Onthe right side with the left hand
d} On the right side with the right hand
9__ 2) Drinks are served on what side with what hand? =) ) /
a}  On the left side with the left hand : ‘5‘{ o
" b) Ontheleft side with the right hand
¢} Onthe right side with the left hand

C

)

On the right side with the right hand

Food and drinks are removed on what side with what hand?

a)
b)

d),

On the ieft side with the left hand
On the left side with the right hand
On the right side with the left hand
Cn the right side with the right hand

]Q_/ 4} What part of a glass shoﬁld you handle at all times?

a)
b)
c)

The stem
The widest part of the glass
The top

D 5} When you are setting a dining rcom how should you set up your tablecioths?

-

a)
b)
c)
d)

Neatly and evenly across the tables

The creases should all be going in the same directions

The chairs should be centered and gently touching the table cloth
All of the above

If you bring the wrong entrée to a guest what should you do?

a) Go back into the kitchen and patiently wait in line behind the rest of the servers untit it’s your turn

b} Inform the guests that you will bring the correct entrée once everyone else in the dinning room is served
c) Try to convince the guests to eat what you brought them

d) Go back into the kitchen to the front of the line and inform the expeditor that you need a different entrée

Match the Correct Vocabulary

Q ._g_ Scullery M. Metal buffet device used to keep food warm by heating it over

__,E___ Queen Mary

A D Chaffing Dish
h & __f‘_
(;.jf Russian Service

£ Corkscrew
(:/ -LE Tray Jack

warmed water
" Style of service where food is prepared or served individually at the

and pepper for-salad or handing out bread to each patron)
French Passing - 2 Used to hold a large tray on the dining floor
/{ Area for dirty dishware and glasses
Large metal shelving unit for prepared food to be held or for dirty
trays to be stored
/F/ Used to open bottles of wine
G.

Style of dining in which the courses come out one at a time

TEST Server (rev. 2013.07.31)

dinner table to fit the customer’s specific taste (i.e. providing dressing




Acrobat -

gutsourcing

Your Hospitality Staffing Professionals ' (e 2t/eE
Name fw)df s v

Servers Test Score /35

DAL} R

Match the Number to the Correct Vocabuiary

Napkin \/% q Dinner Fork

{0

_\L Bread Plate and Knife _9_ Tea or Coffee Cup and Saucer

__1_ Name Place Card _-Z__ Dinner Knife

_i’ Teaspoon __L_ Wine Glass (Red)

._\:5__ Dessert Fork \/_5_ Salad Fork

_é__ SOI\Jp Spoen /_[_‘i_ Service Plate

)5 Salad Plate _i_ Wine Glass (White)

. Eﬁ/%_}__ Water Glass ' =
Fill in the Blank i
/1./The utensils are placed N /Q’ inch (es) from the edge of the table.

}?pffee and Tea service should be accompanied by what extras? Af / s

What is generally indicated on the name placard other than the name? /\//é/

;4/Senchronized service is when: N{ A”
~

F; d
5'/ The Protein on a plate is typically served at what hour on the clock? /’Q"

/9. If a guest asks for a specialty dinner (i.e. Gluten-Free or Vegetarian) you should do what immediately?

N /&

TEST_Server (rev. 2013.07.31)




NOTICE TO EMPLOYEE
Labor Code section 2810.5

Employee Name: A’Md*% F}'?‘)ﬂ'?ﬁ,les
 Start Date: lr) / 2 /‘7:01 4

Legal Name of Hiring Employer: S-E Scher

Is hiring employer a staffing agency/business (e.g., Temporary Services Agency; Employee Leasing
' Company; or Professional Employer Organization [PEQ])? #iYes aNo

Other Names Hiring Empioyer is "doing busmess as" (if applicable}:
Acrobat Outsourcmg

Physical Address of Hiring Empioyer's Main Office:
©65 Third St. Suite 415, San Francisco, CA. 84107

Hiring Empioyer's Mailing Address (if different than above):

Hiring Employér’s Telephone Number: 415-431-8826

if the hiring employer is.a staffing agency/business (above box checked "Yes"), the following is the other entity
for whom this employee will perform work: '

\ é \. " = - ‘T} f\ f““’ e A
Name: _ Acedned Ut Scurcing -~ e Densace. (o NerniceS
Physical Address of Main Office: {877 'T”ig Adl e e, Orte | L(” Q At P ~Q G [Q SIAL]

Mailing Address: 371 Tl Flameds Ste 10 Sam S ?;-Q"/ CA Qb!lﬁ:
Telephone Number: \” O%) }Q%“Q’I‘? |

Rate(s) of Pay: 3)‘7’/L\/ o Overtime Rate(s) of Pay: ﬁ%g/Lw/
Rate by (check box): . /Hour aShift nDay ©Week oSalary oPiecerate o Commission
o Other (provide specifics):

Does a written agreement exist prowdmg the rate(s) of pay? (check box) IZI/\/( es o No

‘/r
If yes, are all rate(s) of pay and bases thereof contained in that written agreement? &Yes o No

Aildwances, if any, claimed as part of minim'um wage (including meal or lodging allowances):

(If the employee has signed the acknowledgment of recefpt below, it does not constitute a “voluntary written |
agreement” as required under the law between the employer and employee in order to credit any meals or ledging
against the minimum wage. Any such voluntary wriiten agreement must be evidenced by a separate document.)

Regular.Payday: FRIDAY

DLSE-NTE (rev 9/2014)




Insurance Carrier’s Name: York Risk Services

Address: 1390 Willow.Pass Road, Concord, CA. 94520
Telephone Number; 866.391.9615
Policy No.: NSWCC-0000101 -

o Self-Insured (Labor Code 3700) and Certificate Number for Consent to Self Insure:

Unless exempt, the employee identified on fhis nofice is entlﬂed to minimum requuemen'ts for pald smk leave under.state
 law which provides that an employee:

a. May accrue paid sick leave and may request anduse upto3 days or 24 hours of accrued paid sick leave per
year, : :
b. May not be terminated or retaliated against for using or requesting the use . of accrued paid sick leave; and

¢. Has the right to file a complaint against an employer who retaliates or discriminates against an employee for
1. requesting or using accrued sick days;

2. attempting to exercise the right to use accrued paid sick days;
3. filing a complaint or alleging a viclation of Article 1.5 section 245 et seq. of the California Labor Code;
4. cooperating in an investigation or prosecution of an alleged violation of this Article or opposing any policy
or practice or act that is prohibitéd by Article 1.5 section 245 et seq. of the California Labor Code.
The following applies to the employee identified on this natice; (Check-one box)
= 1. Accrues paid sick leave only pursuant to the minimum requirements stated in Labor Code §245 et seq. with no
| otherempioyer policy providing additional or-different terms for accrual and use of paid sick leave,
0 2. Accrues paid sick leave pursuantto the employer’s policy which satisfies or exceeds the accrual, carryover, and use
requirements of Labor Code §246. ,
0 3. Employer provides no lessthan 24 hours {or 3 days) of paid sick leave at the beginning of each 12-month period.

a 4, The employee is exempt from paid sick leave protectlon by Labor Code §245,5. {State exemption and specific
subsection for exemption):

M?Aoc- Ho - W,
{PRINT NAME of Employer representative) PRINT MAME of Employee
W . (A WM
(SIGNATURE f/mr Representative) ?IGNAT fEmployee)
7,! 2.0\9 [
{Date) {Date)

The employee’s signature on this notice merely constitutes acknowledgement of receipt.

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code

section 226, (b) Notice of all changes is provided in another writing required by law within seven days of the
changes. ‘

DLSE-NTE {rev 9/2014)
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Your Hospitality Staffing Professionais

Attendance Policy

The cost of absenteeism and lateness is difficult to estimate, no one can calculate the
cost of the ourden this puts on others who have to do the absent person's work. Most people
wil bel late or gick at one time or another. But when short-term absences become more
fresuent, they might signal personal, medical, or job-related probiems.

. IR R

tis your responsibifity to notify your supervisor at least 24 hours grior to your shift of
any anticipated tardiness or absence, All tardiness or absences should be reporied to the
Emergency Line al 500.236.2276 ¥2207. You shouid provide the general .reason for \;'OLIF
absence, and understand that axcessive absences and latenass wiil lead to disciplinary action.

Below is a breakdown of how infractions will be measured. Any employee who -

acrumulates more than Three points in a 90-day period can result in termination of
employment. '

Tardy - Anybody not signed/ clocked-in by their stact time. : 1Point

Call O¥ - Needing to be taken off a shift after schedules are sent

out. L is your responsigility to request any desired time off in. 1Point

advance. '

L# Cal-Out - Faifing to provide Acrobat with 24-hour nofice ' 1Poins
.. e . ? [

before missing a shift.

Ma Call Mo Show — Failing to provide Acrobat with any notice 3 Points:
before missing a shift, '

Name:. W(J\"M’ GWV\LW\I% Déte_: }()/aL /( L(

Signature: h(\[\j]-()\; MA @1,() I/\F(/Wk%







