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Employment Application |
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DUTSOURLCIMNG

Acrobat Outsourcing is an equal opportunity employer dedicated to non-discrimination in afl employment
practices. Acrobat Outsourcing selects the best qualified individual for the job based on job-related
qualifications regardiess of race, age (40+), color, religion, gender, national origin, ancestry, marital status,
sexual orientation, disability or any other status protected by applicable law.

Aulvame _J OIS Cavde NOL-

Home Telephone (

Other Telephone

Date: Df\“bgv ?-OL,lU\GL

(408 ) BsY4-1672.

Present Address (09 MCC‘Y'PFWTP{W; waay 343

Permanent Address, if different from preseni address:

Email Address_( Y0\ NG5} O0MNE 360 gynail. (om

Position applying fo.r:

D u/atner .

Salary desired: {3}

Are you currently registered with any staffing and/or employment agencies? If so, please list

NG .

Are you applying for: .

Full-time work? Yes__ Mo

Temporary work, e.g., summer or holiday work? Yes____ No V.

From:

To:

___ Part-time work? Yes_‘{_ No

How did you find out about our open position? (Please check fill in proper name of source):

Company Website (] Other Web Posting []

- Referral [} Name of Referral

. Newspaper [} Job Fair [ Agency (]
Other Source M

Could you work overtime, if necessary? YesM _No___ !f hired, on what date could you start working?

Please keep in mind that sehedules. and shifts may vary depending on position and season. Additionally, the

fhours may vary from week to week, depending on the company needs. Please list only the times/days you're
available to work below. :

SPECIFY SUNDAY MOMDAY TUESDAY WEDNESDAY THURSDAY FRIQAY SATURDAY
HOURS ) ) :
AVAILABLE
DALY :
A N (A INTA KM AAM. | aAM | NIR TG AM.
o [wiA- WA L em ] wem. | WEM NTR - em.
Do you have any vacations or extended leaves planned in the next {2 months? If so, please list dates: .
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Have you ever applied to or worked for Acrobat Outsoﬁrcing before? Yes_ Noi If ves, when?

Do you have friends or relatives working for Acrabat Qutsourcing? Yes_Nol If yes, please state name and

relationship

If hired, would you have a reliable means of transportation to and from work? ' : Y_esi Ne

If hired, can you present evidence of your legal right to live and work in this country? Yesl Mo___
State age if you are under 18

- If you are under 18, hire is subject to verification that you are of minimum
legal age to work. -

Are you able to perform the essential functions of the job for which you are applying? Yes_‘/_ No___

ff no, describe the functions that cannot be perfarmed. (Nate: We comply with the ADA and consider reasonable

accommodation measures that may be necessary for eh’gible_ applicants/employees to pérform essential functions.)

Pursuant to any and all Fair Chance Ordinances, we will consider for employment
qualified apphcants with arrest and conviction records.

DUCATION & SKILLS
NAME OF SCHOOL CITY & STATE GRADE OR DEGREE | DID YOU GRADUATE?
- COMPLETED

| DowNynCe g8 Orep | Sanjuse, (A WighScht i Diplow - YE S

Do you have any special licenses, certificates or special

| training? If so please tist under “Special”. YES @
Are you computer literate? If so; list software knowledge YES @
under “Sgecial . ”

Are you proficient with Peint of Sales Systems? If, so please

tist which ones under “Speciai,” . YES

Do you have apy other experiance, training, qualifications ,
or special skills, which you feel make you gspeciaily suited @
for work at Acrobat Qutsourcing? If so, please list under

"Special.”

NG

Special:

Aobe 8 wode pndey omfmm.mmh sk ey, O‘fmun\mﬁon skils, Yeam

woyLev.

il
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List below all present and past emptoyment startin

g with your mast recent ernployer (last 10 years 1s sufficient). Account for
unemployment periads of three months or more. ’

Are you currently employed? Yes No_{é If so, may we contact your current employer? Yes__ No___
Name and Address of Employer
Type of Business ‘ Telephone No, ) ) Supervisor's Name

' Your Position and Duties

Dates of Empioyment: From PO 300 me 1014.

Reason for Leaving: N 0% _pn QAL Q}\(\ \f\\\ Wi

Name and Address of Emplover_BOINLA G PUL0Y. Hote fiter ., San Jode, CA-

Type of Business Telephone Mo. (3 Supervisor's Namé _
Your Pasition and Duties F90 { ‘Om 0‘;\!‘\} g\ V\(,‘HQYQQ 0" F\\\\V\q ht\.u)\l W lﬂf\
Lheafi ingedions, pldding theen W fadge., cl bAnting Work area.

Dates of Employment: From To

Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No. { }
Your Position and Duties '

Supervisor's Name

Dates of Emptoyment: From To

Reason for Leaving:

. Name and Address of Employer

Type of Business Telephone No. | ) Supervisor's Mame

il 1} TR R3]
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Your_Position and Duties

Dates of Employment: From To

Reason for Leaving:

Have you ever been fired from any previous place of erhp[oyment? If so, please explain:

Have you obtained any special skills or abilities as the result of service in the military? Yes___ No_\{
If so, describe: '

List befow three persons not related to you who have knowledge of your work performance within the last

three years.

Name; G‘( A\ ( 9 : Telephone No. )
Address
¢rz N
Cccupation: : Relationship: ?U\D@Y \1\ SQY ¢« Number of Years Acguainted: ,%

Name: AO\O\ . l O\Y\deYUJ : Telephone No. 408 ) SOQ‘ | :’ 43

Address

QOccupalion: Relationship: W\Q’mgg% Qi « Number of Years Acquainted: [

. MName: Telephone No. | }

Address

Cceupation: Relationship: Number of Years Acquainted:

™

=TI T
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v

Please Read Carefully, Initial Each Paragraph and Sign Below

I hereby certify that { have not knowingly withheld any information that might adversety affect
my chances for employment and that the answers given by me are true and correct to the best
of my knowledge. | further certify that I, the undersigned applicant, have personaily
completed this application. | understand that any omission or misstatement of material facts
on this applicatien or on any document used to secure employment shall be grounds for

- rejection of this application or for immediate discharge if | am employed, regardless of the

L

v

v/

time elapsed before discovery.

| hereby authorize Acrobat Outsourcing to thoroughly investigate my references, work record,
education and other matters related to my suitability for employment and, further, authorize
the references | have tisted to disclose to the company any and all letters, reports and other
information related to my work records, without giving me prior notice of such disclosure. In
addition, | bereby release the company, my former emplovers and all other persons,
corporations, partnerships and associations from any and all claims, demands or liabilities
arising out of or in any way related to such Investigation or disclosure.

I hereby authorize Acrobat Uutsourcing and its authorized representatives to solicit information
regarding my background, which may include but not be dmited to, information about my
employment, education, and/or criminal history, which may be in the files of any faderal,
state, or tocal criminal justice and taw enfarcement agency and general public records history,

understand that if selected for hire, it will be necessaa;y for me to provide satisfactory evidence
of my identity and legal authority to work in the United States, and that federal immigration
laws require me to complete an 1-9 form in this regard within three days of my hire date,

Acrobat Qutsourcing is an at-will employer. | understand that nothing contained in the
application, or conveyed during any interview, which may be granted or during my

. employment, if hired, is intended to create an employment centract between me and the

company. In addition, | understand and agree that if | am employed, my emgloyment is for rio
definite or determinablé period and may be terminated at any time, with or without prior
notice, with or without cause, at the option of either myself or the company, and that no
promises or representations contrary to the foregoing are binding on the com pany unless made
in writing and signed by me and the company’s designated representative.

| hereby acknowledge that | have read and understand the ahove statements.

Applicant’s S1gnature/£vﬁ"‘ Date /0/2 9 /20 9.







Jasmine Cardenas
San Jose, CA 95116
{408) 854-1672

OBJECTIVE
To obtain a part time job by providing excellent customer service and working environment with
fellow co workers 1o benefit the company.

EDUCATION
e Craduated Downtown College Prep high school - June 2015
WORK EXPERIENCE/ VOLUNTEER EXPERIENCE 2015-2017

Sunday School Daycare Assistant at Victory Qutreach Church
& Worked with young children from the ages newborn to four
¢ Provided children meals according to their specific diet
& Played outdoors with children and maintained them eatertained
Office Administration at Victory Qutreach
@ ln charge of counting and sorting money given by each ministry within the church
e Recorded Data entry regarding specific information required such as breakage of dollar
bills, caleulations of total amount given within each ministry
e  (opying checks if needed in copy machine.

Rok Steakhouse And Grill 20616 -2017
Dishwasher position
Serubbed/washed Rocks, plates, and eating uiensils properly
Placed dirty dishes onto dishwasher machine for proper cleaning
Swept/ mopped area in which dishes were handled
Boiling Point ,
& Position as food prep; responsible for making  100-150 or more soup bowls
daily.
# Placing them into correct shelf inside fridge for the cooks to access
e Responsible for cleaning counters with sanitized cloth, sweeping any remaining
tood on floor, and mopping area within pots that were handled.

¢ & B B

() Fashion
e Sales Floor Associate
e In Charge of guiding customers into fitting rooms, counting clothing items,
placing unwanted items back onto the rack.
#  Placing unwanted clothing back onto the sales tloor for customers
¢ Organizing shoe racks, sweeping, dusting, cleaning fitting rooms and mirroxs

LANGUAGE

Fiuent in English and Spanish

COMPUTER SKILLS

Proficient in Microsoft Word, Excel. Internet browsing and Powerpoint

TN TS T







_ outsourcing
Your ?iaﬁpitééﬁty Seaffing Peofessionals ‘
Dﬂsﬂnwash@r Test Score™7/10

6 Mﬁear washing your hands, which item sh@uicﬂ be used to dry them?
al Clean apron

b) Sanitized wiping cloth -
¢} Single use paper towel
d) Commen used cloth

! ' 2}  While washing dishes by hand, which item should you wear?

a) Cutting glove {,/
b) Oven Mi 70 e

Oven Mitt
¢} Rubber glove
d) Nothing

: Q 3} When should you wash your hands?
a) Beafore you start work
b}  After handling non-food items {garbage, money, cleaning chemicals}
c) After using the restroom
d) Alf of the above

)\F &) [fyou need to move & heavy load, you should PULL and not PUSH the object.
a) True |
b) False

F 5} Which of the following could you be at risk for getting burned from?
——=— g} Steam from boffingpots . - ‘

b) _Hot liquids (coffee, soup, ted) e

. m,ﬁ.‘?ﬁ equipment { (ovens pots, chaffmgl

d)  Harsh chemicals
ej Al of the above

(EE' " 8) Al work-related injuries, accidents or iinesses should be reported immediataly to the supervisor on duty.
a) True
b} False

! C 7Y What should you do if you spill liquids or see a liquid spill?
a) Leave it for someone else to clean-up
b)  Wait untit the end of your shift to clean it
¢} Flagthe spill and clean it immediately
Not sure

B } Whei handling hot Rems you should?
al  Wear rubber gloves
b) Noneed to wear anything ) N
¢} Usean gven mitt or dry cloth towel

/5)/ Nothing
! 9Y ¥ you are using a thrae-compariment sink fur deamng and sanitizing, the second sink is used for?
) a2} Rinsing . ‘
b} Scraping
¢} Washing
d) Sanitizing

C 10} What is the proger methed for cleaning and sanitizing stationary equipment?

a) Spray with a strong cleaning solution and wipe with a sanitized cloth

) Spray with a sanitizing solution, then rinse with clean water and dry
¢} Wash and rinse, then wipe or spray with a chemical-sanitizing solution

d) Brush off icose soil with a clean cloth, then wipe with a sanftizing solution .

TEST Dishwasher {rev. 2013.07.31)

TN
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NOTICE TO EMPLOYEE
LabOf Code section 2870.5

Employee Name: ; jaSW\t e (hr O{@QGS
Start Date: '5(_-)[/9 49 /;)z) G

Legal Name of Hiring Employer: S-E Scher

Is hiring employer a staffing agency/business (e.g., Temporary Services Agency; Employee Leasing
Company; or. Professional Employer Organization [PEO])? oYes o No

Other Names Hiring Employer is "doing business as" (if applicable):
Agcrobat Outsourcing

Physical Address of Hiring Employer’s Main Office: ,
665 Third-St. Suite 415, San Francisco, CA. 94107

Hiring Employer's Mailing Address (if different than above):

Hiring Employer’s Telephone Number: 415-431-8826

If the hiring employer is a staffing agency/business (above box checked "Yes"), the following is the other entity
1 for whom this émp[oyee will perform work: |

Name: ___ The. Pervice. Com 8% ¢S

Physical Address of Main Office: (& 71 “The. Mevmede St i1o Bam Fose, G4
Mailing Address: IR T Thhe Aamedta Ste 1i0 Sam To s, Ch 7

Telephone Number: (}mg) Y- T T 2.
Rate(s) of Pay:_ Bl "I/Lm// Overtime Rate(s) of Pay: _ $2.5 S’/ﬁv”
Rate by (check box): our oShift oDay oWeek ~ oSalary o Piecerate  © Commission
o Other {provide specifics): e

Does a written agreement exist providing the rate(s) of pay? (check box) m’¢es o No / -
If yes, are all rate(s) of pay and bases thereof contained in.that written agreement? Yes o No

Allowances, if any, claimed as part of minimum wage (including meal or lodging allowances):

(If the employee has signed the acknowledgment of receipt below, it does not constitute a “voluntary written
agreement” as required under the law between the employer and employee in order to credit any meals or lodging
against the minimum wage. Any such voluntary written agreement must be evidenced by a separate document.)

Regular Payday: FRIDAY

DLSE-NTE (rev 9/2014)

L FRELELIE: H I




Insurance Carrier’s Name: integro USA Ing. dba Integro Insurance Brokers
Address: 1 Siate Street Plaza, 9% fioor, New York, NY. 10004

Telephone Number; 212-295-5440

Policy No.: LDC4042609 AOS

0 Self-Insured (Labor Code 3700} and Certificate Number for Consent to Self-Insure:

Unless exempt the employee 1dent1ﬁed on this notice is enntled to minimum requuements for pa1d sick leave under state
law which provides that an employee:

a. May accrue paid sick leave and may request and use up to 3 days or 24 hours of accrued paid sick leave per
year;
b. May not be terminated or retaliated against for using or requesting the use of accrued paid sick leave; and
¢. Has the right to file a complaint against an employer who retaliates or discriminates against an employee for
1. requesting or using accrued sick days;
2. attempting 1o exercise the right to use accrued paid sick days
3. filing a complaint ar alleging a violation of Article 1.5 section 245 et seq. of the California Labor Code;
4. cooperating in an investigation or prosecution of an alleged violation of this Article or opposing any policy
or practice or act that is prohibited by Article 1.5 section 245 et seq. of the California Labor Code.
The following appiies to the employee identified on this notice: (Check one box)
o 1. Accrues paid sick leave only pursuant to the minimum requirements stated in Labor Code §245 et seq. with no
other employer policy providing additional or different terms for accrual and use of paid sick leave,
0 2. Accrues paid sick leave pursuant to the employer’s policy which satisfies or exceeds the accrual, carryover, and use
requirements of Labor Code §246.
@ 3. Employer provides no less than 24 hours (or 3 days) of paid sick leave at the beginning of each 12-month period.

O 4. The employee is exempt from paid sick leave protection by Labor Code §245.5. (State exemption and specific
subsectlon for exemption): :

gac fo - 1 0ine Cardendc

(PRINT NAME of Emplovyer re resentatwe) RINT NAME.qf Employee)

(SIGNATUR of E/oner Representative) / (SIGNATURE of Employee)
16 /29 /2019 lolzalz9.

(Date) (Date)

The employee’s signature on this notice merely constitutes acknowledgement of receipt.

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code

section 226; (b) Notice of all changes is provided in another writing required by law within seven days of the
changes.

DLSE-NTE (rev 9/2014}
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Your Hosaltaitty Staffing Professionals

Aftendance Policy

The cost of absenteeism and latenass is difficult to estimate, no one can caiculate the

cost of the burden this puts on others who have to do the absant person's work. Most people

will be late or sick at one time or another, But when short-term absencas become more

freguent, they might signal personal, medical, or job-related problems.

It s your responsibility to notify your supervisor at least 24 hours prior to your shift of
any anticipated tardiness or absence, All tardiness or absences should be reporied 1o the
Emergency tine at 800.236.2278 «2207. You should provide the general reason for your

absance, and understand that excessive absences and fateness will lead to disciplinary action.

Below is a breakdown of how infractions will be measured. Any ampioyee who

accumulates more than three points in 2 90-day period can result in termination of
employment.

Tandy - Anybody not signed/ clocked-in by their stact time.

1Point
Lall OH - Needing to be taken ¢off a shift after schedules are sent
out. It is yaur respansibility to cequast any dasired time off in 1Point
advance,

i

LM Call-Dut — Failing to provide Acrobat with 24-hour nofice S 1 Points
befora missiog a shift. '
N Lall No Show — Failing to provide Acrobat with any notice 3 Points
before missing a shift. '

veme: L ofpning Cardenas.  oae  10129[2019.

Signature: Q'/L V/LL/L/L/
e
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