% ¥ ACROBAT OUTSOURCING
’@gﬂf TSC GROUP.

Employment Application

Acrobat Outscurcing is an equal opportunity employer dedicated to non-discrimination in all employment
practices, Acrobat Outsourcing selects the best: qualifled individual for the job based on job-related
quallfications regardless of race, age {40+), color, religion, gender, national origin, ancestry, marital status,
sexual orientation, disahillty or any other séatus protected by applicable faw.

FullName Dante\ Ay Lq Date: _{Ct24/y “
Home Telephone ((G2¢ ) 233~ 44/ % Other Tetephone )
Present Address ] Cress S Qivvsho rqg Ch—  qung F_
Permanent Address, if different fromi present addres's':
Email Address 4\l . danse '«(a:}mqt l O n

[

Pasition applying for: Dc% Doctrer— " salary desired: 1§ Se0 -+

Are you.currently registered with any staffing and/or employment agencies? If so, please list
Doyme  leans nf:' . fleesant Hil\ Pork ang Rec __
Are you applying for: Fulf-time work? YesV/No_ Part-timie work? Yes___ No___

Temporary work, e.g., summer of holiday work? Yes___ No__  From: To:

How did you find out-about our open poslt:ton? {Please check - fill in proper name of source):

Referral [T Nare of Referral Neime Rourn Hord— Newspaper [ JobFair I Agency [
Company Website [] Other Web Posting ]  Other Source ] | _

Could you work cwel'-time_j if necessary? Y.esj_ﬂn__ If hired, on what date could you stait working?

Please keep in mind that schedules and’ smfts may vary depending on position and season, Add:twnal!y, ‘the
hours ‘may vary from week to week depending an the company needs. Please list only the times/days you're
nvar!able to work below.

SECEY | SUNDAY | MONDAY UESDAY | WEDNESDAY | THURSDAY | ERIDAY TURDAY

A 75 73 |7== |7» |73

Do you have any vacations or extended leaves planned in the next 12 months? If s, please [ist dates:
Seoraery Noy \R

Shagk: 184 AV

14750 My 77 Court, Suite 100 |- Miam Lakes. FL 31015
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Have yau ever applied to or worked for Acrobat Qutsourcing before? Yes. No[lfyes,when?

Do yau have friends or relatives working for Actebat Outsourcing? Yes__}lb_\{/;f yes, please state name and.
Telationship ' : :

If hired, would yau have a rellable means of transp?ortation to-and from work? - ﬁYesA
+ if hired, can you present evidence of your legal right to live and wark tn this country? 'Yes;'_\_,./ﬁ__.
State age if you are under 18 . If you are under 18, hire is subject to verification that you are of minimum

legal 'age to work. .
Are you able to'perform the essentfal functlons of the job for which you are applying?. Yes-_\,“,'/No,-,_

If no, describe the functions that cannat be performed. (Note: We comply with the ADA and consider reasorable
accommodation measures that may be necessary for eligible applicants/employees to perform essential functions.)

Pursuant to any and ali Fair Chance Ordinances, we will consider for emplovment
qualified applicants with arrest and conviction records,

NAME OF SCHOOL CITY ESTATE GRADE OR DEGREE DID YOU GRADUATE?
. COMPLE .

Qwmpre, Heod Selest| Corcord, (A~ |TDiflorag Yeg

Do you have any special licenses, certificates or speciat ’ YES

training?. If 50 please list under “Special”, .o . @

ATe yol computer lterate? ¥ so, st software krowledge T YES @S
under “Special.” .

Are-you proficlent with Point of Sales Systems? If, so please o

list which ones under “Special.” Y5 . @
Do you have any other experience, training, qualifications .

or special skills, which you féel make you especially suited YES )
for work at Acrobat OQuisourcing? I so, please list under O
“Special.”

Special:

13750 NW 77" Court, Suite 160 | Migimi Lakes, FL 33016
FI05,6B6.8800 » F 105,691,804 « fheservicecampanios, com.
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List befow all present and past employment starking with your mest recent emplover (last 10 yea,rs-is_sufﬂcleﬁt). Account for
unemployment periods of three months or more. . /
 No

Are you cusrently employed? Yes . No__. If so, may we contact your current employer? Yes_ -~ S

Name and Address of Employer DO LS Cl ean i ;| %W Q_.:'\d\\ Yreeh, %’*} Dan w?m WSS D

Type of Business@l% Telephone No. (_{éﬂf} AFK~7¢2] supervisor's Name ) c"V]

Your Posftion and Duties. G Deeieehzedh @[eanmj i Y Eaj porer  Exgerience.

Dates of Employment: From 4 /15’ To _CUTVC’I*”

Reason for Leaving: _Hours  wilt e Lov—, Moy encugh Paq

Name and Address of Emplover '{(J \{’-Q.-Scm +—  Hi A PCLF'“ k  ane @t{:

Type of Bustness & ‘i.}dn@. M4 Tetephone No, (427 ) 20~ ~ |0} { Supervisor's Name Tﬂ_f}_cm Herrimasn
Your Position and Duties_(CusYodeg |/ Dy |doy prgin bengnee.

Dates of Employment: From O%/17 To_{urread

Reason for Leaving: _ T od venod'z: h hours

Mamie and Address.of Emplover f;')c‘.(.',w"l:l_r?b Tﬂcf 7427 O« F.t:ﬂvf_Jr" A ¥ R ok fc{»&[&

' Yugz | '
Type of Business j} crdoet \-j Telephone No. {—) _ Supervisor's Name
Your Position-and Duties G”\(‘K_t:\";-. Condrel [ Pﬁ\-ml

Dates df-Ern_plqyment’: Fram To

Reason for Leaving:

Name and Address.of Employer

TypeofBusiness -  Telephone No. { Yoo . Sipervisors Name'

14750 MW 77™ Court, Suite 100 | Miame Lakes. FL 33016
T 305.581.8800 = F 305.681.8804 « theservicecompanies.com
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Your Position and Duties

Dates-of Employment: From _ To
Reason for Leaving:

Have you ever been fired from any previous place of employment? If so, please explatn; !\J:&Ar

Flhnr: BT A -

Have you obtained. any spacial skills or abilities as the result of service i the military? Yas._ y v

If 50, describe:

Filaaablw. 6 e e ] o i S T S e 'y

List below three pé?suns not related to you who have knowledge of your work performance within the last

three years.

Name: __ . Telephone.Mo. (. }

Address: _

Occupation: __ . Relationship: Number of Years Acquainted: _______
Name: Telephone No. | }

Address '

Occupation; Relationship: ~ Number of Years Acquainted:
Name: . Telephone No, ( |

-Address .

‘Occupation: Relationship: Number of Years Acquainted:

14750 MW 77" Court, Suite 100 |. Aliami Lakes. FL 33016,
T305.681. 8800 » F 305.681.8804 v theservicecompanies.cam




Page 5 of 5
The Service Companies

Please Read Car’e'f,ull_f, Initiat Each Paragraph and Sign Below

%l hereby tertify that | have not knowingly withheld any information that might adversely affect
roy chances for employment and that the answers given by me are true and correct to the best
of my knowledge. | -further certify that 1, the undersigned applicant, have personally
completed this application. | understand that any omission or misstatemerit of material facts
on this application or on any document used to secure employment shall be grounds for
rejection of this application or for immediate discharge if | am employed, regardless of the
time elapsed before discovery. '

ﬁle" I hereby autharize Acrobat Qutsourcing to thoroughly investigate my references, work record,
education and other matters related to my suitability for employment and, further, authorize
the references 1 have listed to disclose to the company any and all letters; reports and other
information related to my work records, without giving me prior notice of such disclosure. fn
~addition, | hereby release the company, my former employers and all other persons,
corporations, partnerships and associations from any and all claims, demands or liabilities
arising out of or in‘any way related to such investigation.or disclosure.

Q — I hereby authorize Acrobat Outsourcing and its.autherized representatives to solicit information
regarding my background, which may include but not be limited fo, information about my
employment, education, and/or criminal history, which may be in the files of any federal,
state, or local criminal justice and taw enforcement agency and general public records history.

@ *_{understand that if selected for hire, it will be necessary for me to provide satisfactory evidence
of my identity and legal authority to work in the United States, and that federal immigration
laws require me to complete an -9 form in this regard within three days of my hire date.

@ Acrobat Outsourcing is an at-will employér. | understand that nothing cohtained in the
- application, or conveyed during any interview, which may be granted or during my
employment, if hired, is intended to create an employment contract between me and the
company, In addition, [ understand and agree that if | am employed, my employment is for no
definite or determinable period and may be terminated at any time, with or without prior
notice, with or without cause, at the option of either myself or the company, and that no
promises or representations contrary to the foregoing are binding on the campany unless made

in writing and sighed by me and the company’s designated representative. .

I hereby acknowledge that | have read ang understand the above statements.

Appl_ic‘ant’-s"Sign_a'turé' % u/ ' Date. f 0_/ 29/ ] Q-’

-t "

14750-8W 777 Court, Suita 100 ¢ miami Lakes, £1.33036
T 305.681.8300 « F 305,681.3804 + theservicecompanias.cam




NOTICE TO EMP LOYEE
Labor Code section 2810.5

Employee Name: D onie Av Lo

Start Date: ' 0/29 /2014

Legal Name of Hiring Employeét: S.E Scher

Is hiring employer a staffing agency/business (€.g., Temporary Services Agency; Employee Leasing

Company; or Professional Employer Organization [PEO])? uYes n No
Other Names Hiring Employer is "doing business as” (if applicable):
Acrobat Qutsourcing

Physical Address of Hiring Employer's Main Office: |
303 Hegenberger Road Suite 300, Oakland, CA. 94621

Hiring Employer's Mailing Address (if different than above):

Hiring Employer's Telephone Number; 41 5-431-8826

If:the hiring employer is a staffing agency/business (above box checked "Yes"), the following is the:other entity
for whom this employee will perform work: |
Name:
Physical Address. of Main Office:
Mailing Address;

Telephone Number:

Rate(s) of F’a_y: $ .l_—} - S164¢€ Overtime Rate(s) of Pay: X1
Rate by (check box): ?df-lou__r g Shift oDay w©Week oSalary nPiecerate o Commission

n Other (provide specifics):

Does a written agreement exist pro.’vi'ding-theiraie(_s) of pay? (checkbox) nYes o No

If yes, are all rate(s) of pay and bases thereof contained in that written agreement? o Yes 1o No

Allowances, if any, claimed as part of minimum wage (including meal of iedging allowances):

{If the emiployee has signed the acknowledgment of receipt below, it does not constitute a “voluntary written
-agreement” as required under the law between the employer and employee-in order to credit any meals or lodging
against the minimum wage. Any-such voluntary writien agreement must be evidenced by a separate document.)

Reguiar Payday: FRIDAY

'DLSE-NTE (rev 9/2014)




