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Emplayment Apphcatmn

Acrobat cu;sourcmg is an egial oppurtumty employer dedicated to nonsdiscrimination in.alf employment practices, Acrobat
Outsouréing ge[ac!s the bast gualified ind‘iv!duaf for'the Jeh hased on job-related gualifications. regardloss of race, age{40%),
toldr, religlon, gender; naﬂonal origin, an cesiry, marisl § statis, sexual ﬂrientaﬂon,’dasability or any ofher statqs protecied by

applcable law.

FuHName Z?ﬂo\a @[’56,\}";( )‘?H’lerﬂr‘mn - Date: | ” U f?/lff

i :
Home Telephone (’LOl) | /5 G\l OtherTelephone ( ) I
Present Address / f g 5. /7 3+ ‘_}\ 7? U./ﬁk\f kﬁ- 1) \! D10

Permanent Address, ifd:fferent from present address:

Email Address é}. = k{“i l/\}p d{r/}’lau} C#

i

: - - Salary desired
Arg you currenﬂy reglstered with any stafﬁng ancﬂur amplaymet;t a,genmes? !f 50, plazge list

Position applymg for:

Are yau applylng for: Full- ﬂma work” Yes _3£ No Par-i—time erk_? Yes ;. Mo .

Temporary work, &.9., summer ar holiday work’-‘ Yes No_;_g. From: - To:
How did yau find.out about.our open positian? {Plagss: chsck ﬁu in propet name of scurce}
Referral [T Name of Reﬁan’al Newspaper 1 Jdob Fair [j Agency L] Gompany Website Ej

" Othér Web Posting 7 Other Source ]3/ \/ .
Could you WO_rk overtime, if necessary?  ‘Yes A ereci on what dats could you start working? : | \ I il , l

Please keep in mind that schedules and sh!frs may vary dependmg on.position and season. Addifionalfy, the hours may yary from

' wiok: fa weik, depezzdmg on the mmpany hieds, ?’!sasa ii.sf' onfy the nmea%ys Vou ’re available fo work below.

[ SPECIFYROURS [ summw ' Monﬂ};:r - TUESDAY ’ WEDNESDAY B THURSDAY ' mew ’ ‘-', 'SATURDAY
o | o P | OPen | dBen | epen | open| open,
BTN W Y ¢ N XA T N Y1 N5 1) N 50 Y (o B R 24N

M| 0 | de LU g0 | et | g e | o e | 0. oo

Doyou ftave apy vai:sibcns.oraxtended !aaves pl’annadinthenaxt 12 mohths?lfso,pleaw llatddatgs} R i 1

Have you ever apphed o’ ar worked for Apmbat Outsnurcmg befora? Yes_. Nao_ M Ifyes, when?

Do you have friends er re!atwes working for Acrebat Ouiséumlng? No‘/ I yes, please stale Hame and reta lonship,
K hired would you have a rafiable rmeans of transpartanon to and from work? - Yes ,.,L./ No_

If hared can you prssent iav;dence of your Iegial nght fo tlve and ;work in this coun{ry‘? Y&SAQ____;

State age if you are undgr 18 . Ifyou ere _under 18, hire is sub]ect o verrﬁsaﬁan that you are of mir_;imgrfl legat age fo work.

Are you abls to perfnrm the essenflal functions ofthe job for wh:ch you are applylna? Yes V/NO'

i no, deseribe iHe functfcms that cannot be pan‘ormad (Nata We comply with the ADA aind consider reasonable accommodat;en
maasures that may be necessary for elighle: ppp!lcantslemp!oyees to perform essential functions.) -




Narie and Address of Employer

T ol
Yeurl—losphaﬂtﬁtamagﬁnfeﬁ

T

v

Pursuant fo any and all Fair Ghance Ordmances. we :‘!é_;lilf consider for einplgyment.q_qalifie_d.appiigams’,wm;_ arrest
~and convigtion repords, B . .

CRM -t

NAME OF SCHOOL CITY. & STATE T I GRADE OR DEGREE | DID YOU GRADUATE?
- . . . COMPLETED . T
Do you have any speclal lienses, cerﬁﬁcates or Specia[ trammg? N : ' -
36 pleass list under “Sosgial". YES, @
Are vatt-computar Tteratas 1t sa, !lstsoﬁwara Knowlelge tndar - CEED NG
Special . - ) _
Are you proficient thh Point of Sales Systems? I, so pledseiilst YES NG D
‘which ories under “Spegial” e .
' Da you have any ather experience, training, gualrﬁcaisons ar special @_ﬁy NG

skills, which you feal make you especially suited for work ht Acrobat ' ;
autsaurcinq?}f 80, pfadse Ilst under "Specrai_ )
Spéglal: = i

i A |(,«~cim4f'"‘|— WCW"C’( ﬁb”’l.'rb'"—’-”.l Pﬁ" Yoo \a ‘ 2. WQ C—mm Qeecd ¥

i f?fuwﬂt&:-l‘n : : . R Q,‘ e N\CA

past emplayment stamng with your most rac:ar:t amployer {last 10 years Is sufficfent)~ Account forunampfcyment periods of three

List below alf. present ; and

mohths or more.
A.r:e You cuirently em,nfa yed? Yes No : I so, may wi contact your current employer? Ves Na___

Name and Address of Employer A}@ ‘('\f‘k ‘J \) ( (‘ \N:\\(‘\ﬂ 9\\0( aude. et {)F&( \L I\B:Sj

i ™
Typsof Buslness;gﬁ,_'&hw Telephnne No. ( ) ___-Siipenvieor's Name A}'@i"\\ ’T\r\.g;'\f\ﬁ/fs

Yatr Positlon and Duties, ﬂ‘r;@m(} AN W\\(wzf"- f"_nﬁm& (‘P[A\(\\lf\&n} QﬁC.Lsmq ‘Eo@d‘)_
%’&Lm o\m@c\f‘@ ne.m\eaf\\k.n ‘ J . .

Dates of Empruymant Fmrrﬁ_l__l]_@ J_Lp_l_Lg

Reason forLeavmg T@ (owe. N D\)&jf 5-7_% / !\J-UJ\\'.) q) G\Q
Nama\andﬁddress of Ernployer __ [ J: pq { C'? ﬁUv CJ} C‘al\ !{"’ » /U(/(/LBDU( lz_,,r\,) -? }

ST M wj Telephane No. ( — ). : Super\.'isors Name . .
Your Position and Duties . Sl A { Ao f/ ,!1 s } ) !_}/L\ 1.’?& chazeS

- ? iy : e 7 ) -
MR gLs &_\m . 1] {7

Dates of Employment: From 142‘:-55}2;1@1‘9 9 ZQ t[ﬁ )

Type of Business £

Reason for Laawng

Type of Business __. _ Telephone No. {.___ ). o .Supervisars Name _
Your Position and Dutles_ ) -




Youri-faspltaﬁty Stafﬂng F‘rﬁi’zﬁdmﬁ

Dates of Employment: From _,__ Te

Reason for Leaving:

Name and Addrass of Eh’)plgye_r

Type of Business _____ . TelephoneNo. (.} _ Supervisor's Name
Your Position and Dylies ‘ :

Dates of Employment: From Ta

3

Reason far.Leavmg:'

Have you ever heen ,fif,ed’from any previous place of gmploj/ment? It 50, please explain: /()T‘)

Have you. obtained any spec!a! skills or abu" nes Bs the resi of _;éervice in the milary? Yes  _  No _;‘/
If 50, describe: e - i . N e .

1

Lt below three pers ons not related to yau who have knowladge of your work performance within, fﬁe last three years.

: Name: — e - t Telephone No.’ )
Address _ : |
- Qocupation: : :iRel-ationshIp: . | Number of Years Acquainted: ____
Name: o ; . f Telephone No. ()
Address ) ‘ - '
Cccupation: s | N Re!éﬁdnlshg_:p; : . Number of Years Acquainted:
Name: — 7 — Te_lephoﬁe No. (____ )
Address | '
Qeoupation: — - Relatféhs’h_fp: . Nurnber of Years Acquainted:

At e e




Z_ E /] B
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AR
erﬂospitgﬂly Staffing le’assiwg

Please Read Qéréfull_y;j,!nit;ial Each Paragraph and Sign Below -

} hereby cerify that I have nat knowingly withheld any information that might adversely affect my chances for
employment and that the answers given by ms are frue and conest to the best.of my knowjadge. | further certify
that I, the Uridersigned applicant, have persopally completed this application. | understand that any omission or
misstaternent of material facts on this application ar on any docurment Used fo secure employment shall be greunds
for refection of this application or for immediate discharge if | am employed, regardless of the {ime elapsed before

corporations, parinerships and assagiafigns from any and al elaims, demands or liabilities arising out of or In any
way relafed to such inveﬁfgatgon or disclgsure; . S

| hereby autharize Acrobat Dutsourcing and its. authorized Tepresentatives to. soficit information regarding my

background; which may inclute hut not be Iimzted to, information ahout my employment, edugation, andfor criminal
histary, whigh may be In the files of any fedglal, state, .or lotal criminal justice’and law enforcemant agency and
general public records higtory. f o

this regart within three days of my hire dats.

Acrobat Quisoursing Js an atiull employer, ‘| understand that nothing contained in Ahe application, or conveyed
during any Interview, which may be aranted arduring my entployment, if hired, is:iritended 15 draate an smployment -
conlract befieen me ahd the gompary. i addition, 1 understand and agres that if { aim employed, riy employmen
s for no definite or determindble petiod:and may be terminaied at any fime, with or without prior rofice, with or
without cause, -at the option of ejther myself ar the company, and that no promises or Iepresentationg contrary.to

the foregoing are binding on the company unlgss made in wiiting and signed by me and the Gompany's degignated

representatiye,

i

I héreby acknowladge that | have read and undersiaad-treratroves ements,

H
i
H
-
-
1
i
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'Absenteeism & Tardiness Policy

All Acrobat Outsourcing cmﬁloyceé are expected to be atjtheir client site prepared to work at the scheduled time. Regardless of the
reason, absenteeism and tardiness are subject to disciplinary action. Employees must elock in and out at all client sites,

ﬁ}bsenteeism: is defined as failure to report for work without prior approval of the Acrobat Quisourcing Staffing Supervisor.

Tardiness: is defined ag arriving late for work or returning late from breaks/meals, or early departure from work. Walking off of an
assignment may lead to disciplinary action up to termination.

Policy

Calling Off/Absent: If you are not able to make it to your scheduled shift, yon are required to give ns 24-hour notice for &
cancellation! ‘
THness: If yon are sick, you are required to contact your Staffing Manager at Acrobat Outsourcing no less than 3 heurs
before your scheduled shift. :

- NO CALL/NO SHOW: Grounds for automatic termination. -
Clocking INJOUT:You are required svery time to clock in and out of your shift. If there is no timesheet present at the time of
clocking in/out, you must notify your staffing manager impmediately.

Disciplinary Action

First Ocenrrence: Verbal Warmning from Staffing Manager. :
Secend Occurrence: Employee will receive a written cotnseling form and placed on suspension. Any additional occurrences may -
tesult in further disciplinary dction up to/and including inati

4 ' COIODRTION .

; 7,
Injury Reporting ﬁkmwledgemem

Acrobat Qutsourcing is committed to providing and majntaining a safe work environment, All employses play an important role in
the safety and protection of dther employees, clients, guests, and property. You must always set 2 good sxample to other employess
and client’s employees by following proper proceduzgs. You raust immediately report unsafe conditions as well a8 accidents, I your
branch is Igcated in Orlando, Atlanta or Auburn, all persommel injuries, regardless of severity, shoyld be teported immediately to 1-
800-252-5275 and give the nurse the Agrobat code! D9800, If your byanch is in another Acrobat logation the injury must be
reported immediately to 1-800-252-5275 and give the! murse the Acrobat code: 981100, Additionally, you. must notify your

supervisor or Acrobat representative. Furthermore, the injury will be investigated and you will be asked details about how the injury
opourred, : '

Acrobat Qutgourcing reserves the right to test any employee, subject to state law and/or other contractual obligations, including but
not limited to preemployment (including newly hired, rehired or reinstated employees), job fransfers, repsonable cause, accidents
with property damage or in'this case, injuries requiring profegsional medical treatment. In compliance with all appliable laws,
separation of employment may result afier: ; . o ST

* & positive test for any drug not prescribed by a physician

o 2 deliberately tamipered with or adulterated sample;”

o arefusal to take the test,

htips:lfwww.taborca.neﬂampDocrs.aépx?ﬂd=50959 174
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Asking another person to take the test, or taking the test for é.nother employee will result in Separation of Employment for all
employees involved in the incident.

o

Please note, providing false information, or omitting pertinent information regarding a work-related injury will lead to termination,
Any employee discovered to be making a fraudulent report will be teported to the Department of Insurance Regulation and
prosecuted to the full extent of the law,

I, the undersipned employee, have read and understand employee injury reporting process. I understand that any work-related injury
or illness must be reported immediately to 1-800-252-5275 and the Acrobat SUpervisor.

: V
Unlawful Harassment & Sexual Harassment Policy

Acrobat Outsourcing is committed to a work environment in which afl individuals are treated with respect and dignity. Bach

.individual has the right to work in a professional atmiosphere that promotes equal employment opportimities and prohibits unlawfial
discriminatory practices, including harassment. Therefore, Acrobat Qutsourcing expects that all rolationships among persons in the
office will be business-like and free of bias, prejudice, and harassment.

Acrobat Quisqurcing has developed this policy to ensure that all its employees can work in an environment free from unlawfil
harassment, discrimination, and retaliation. Acrobat Outsoincing will make every reasonable effort to ensiire that all concerned are
familiar with these policies and are aware that eny complaint in violation of such policies will be investigated and resolved
appropriatoly.

Any employee who has questions or concerns abont these policies should talk with the Director of Human Resources or a member
of Acrobat Qutsourcing management.

These policies should not, and may not, be vsed as s basis for excluding or separating individuals of a particular gender, or any other
protected characteristic, from participating in business or work-refated social activities or discussions. In other words, no ong should
make the mistake of engaging in discrimination or exclusion to avoid allegations of harassment. The law ahd the policies of Acrobat
Outsourcing prohibit disparate treatment on the basis of sex or any othar protected characteristic, with regard to temas, conditions,
privileges, and perquisites of employment. The prohibitions against harasyment, discrimination, and retaliation are intended to
complement and further those policies, not to fortn the basis of an exception to them, - '

Equal Employment Oppertunity

1t is the policy of Acrobat Qutsourcing to ensure equal _erbploymeﬁt opportunity without dissrimination or haragsment on the basis
of race, color, religion, sex, sexual orientation, gender identity or expressien, age, disability, marital stafus, citizenship, national
origin, genetic infarmation, or any other characteristic profected by law. Acrobat Quisourcing prohibits any such discrimination or
harassment. :

Retaliation

Aqrobat Quisourcing cncourages reporting of all perceived incidents of disgrimination or harassment. Tt is the policy of Acrobat -
Qutsoureing to promptly and thoroughly Investigate. such reporfs. Acrobat Outsotrcing prohibits retaliation against any individiial
who reporis diserimination or harassment or participates in an investigation of such reports.

Sexual Harassment

Sexual haragsment constitutes diserimination and is ifllapal under federal, state and local laws. For the purposes of this policy,
“sexual harassment” is defined, as in the Equal Employnient Opportunity Commission Guidelings, ‘as unwelcome sexual advanices,
Tequests for sexual favors and other verbal or phiysical conduct of a sexual nature when, for examplé &) submission to such conduct
is made either explicitly or implicitly a term or conditién of an individual’s employment, b) submission ta or refection of such
conduct by an individual is used as the basis for employment decisions affecting such individual, or ¢) such condust has the purpose
or cffect of unredsonably interfering with an individual’s work performance or creating an intimidating, hostile or offensive working
environment. ﬁ .

htipsiiwww.taborca.netempDans.aspx7id=50959 24
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Title VI of the Civil Rights Act of 1964 recognizes two types of sexual harassment: 2) quid pro quo and b) hostile work
" environment. Sexual harassment may include a range of subtle and not-so-subtle behaviors and may involve individuals of the same
or different gender. Depending on the circumatances, these behaviors may include unwanted sexual advances or requests for sexual
favors; sexual jokes and innuendo; verbal abuse of & sexiial nature; commentary about an individual’s body, sexual prowess or
sexual deficiencies; leering, whistling or touching; insulting or ohscene comments or gestures; display in the workplace of sexually

suggestive objects or pictures; and other physical, verbal or visual conduct of a sexual nature.

P

Harassment

Harassment on the basis of any other protected chatacteristic is also strictly prohibited. Under this policy, harassment is verbal,
written or physical conduct that denigrates or shows hostility or aversion toward an individual because of his or her race, color,
religion, sex, sexual orientation, gender identity or expression, national origin, age, dissbility, marita] slatus, citizenship, genetic
informiation, or any other characteristic protected by law, or that of his or her relatives, friends or associates, and that: g) has the
purpose or effect of creating an intimideting, hostile or offensive work environment, b) has the purpose or effect of unreasonably

interfering with an individual’s work performange, or ¢} otherwise adversely affects an individual’s employment opportunities.

Harassing conduct includes epithets, slurs or negative stqrtiotyping; threatening, intimidating or hostile acts; denigrating jokes; and
written or graphic material that denigrates or shows hostility or aversion toward an individaual or group that is placed on walls or
elsewhere on the employer’s premises or circnlated in the workplace, on company time or using company equipment by e-mail,

phone (including voice messages), text messages, social networking sites or other means,
Individuals and Conduct Covered

These policies apply to all applicants and employees, whether related to conduct engaged in by fellow employees or by someone not
directly connected to Acrobat Outsourcing (e.g., an outside vendor,; consyHant or customer),

Conduet prohibited by these policies is unacceptable in the éyrorkplace and in any work-related setting outside the workplace, such as
during business trips, business meetings, and business-relatéd social events. ' -

Reporting an Incident of Harassment, Discrimination orj Retaliation

offender’s identity or position., Individuals who bolieve that they have been the victim of sich conduet should discuss their concerns
with their immediate supervisor, any member of Acrobat Quisourcing mansgement, Human Resources or any ombudsman, Acrobat
Outsourcing also encourages employees to report any activity to (866)326-4571. See the complaint procedurs described below,

ngcrob_at Outsourcing encourages reporting of all perceived incidents of discrimingtion, harassment or retgliation, regardless of the

In addition, Acrohat O;Ltscufcing anéoura_gc,s individuals ﬁ}ho beliave they are being subjected to such- conduct fo pfqmpﬂy advise
the offender that his or her behavior is noweleome and to request that it be discontinued, Often this Action alone will resolye the
problem. “Acrobat Outsourcing recognizes, howevey, that sn individus] may prefer to pursue the matter throuph complaint
procedures, ' o - '

Individuals who believe theyhave been the victims of condfmt prohibited by this poliey or belisve they have witnessed such copduct
should discnss their concerns with their immediate supervisor, Human Resources, any member of Acrqbgt_{}uts_ou:ging management

d o

or any ombudsman. Individuals may also repott suspicious Botivity to (866) 326-4571.

Acrobat Outsourcing encourages the prompt reporting of cémplaint,s or concerns so that rapid and constructive action can be taken

before relationships become irreparably strained. Therefore, while no fixed reporting period has been established, early Tgporting
and intervention have proven to be the most effsetive mefhad of reselving sctual or perceived incidents of harassment,

Any reported allegations of harassment, diserimination or }etaliation will be investigated promptly, Employses will be provided a
latassment Reporting Formy The inves igation may include individual intervigws with the parties involved and, where necessary,
with individuals who may have observed the alleged condugt or may have other televant knowledgs, . RS

Acrobat Outsourcing will maintain confidentiality throughout the investigatory process to the extent cqnsistmf with adgguht’e
investigation and approptiate corrective action, ‘ :

Misconduct constituting harassmeat, discrimination or ;‘etg:ligtion will be dealt with appropriately: Responsive action may include,
for example, training, reforral to counseling or disciplinary action such as & warning, reprimand, withholding of a promotion or pay

Increase, reassignment, temporary sispension without pay; or termination, as Acrobat Outsourcing believes appropriate under the
circurhstances, ' : ¥ ' i :

https:!lwmv.!abqrca.net/ampDocs.aspx?ild=50959 ‘ ‘ 8/
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1f'a party to a complaint does not agree with its resolution, t}aat party may appzel to Steve Scher, Chief Executive Officer.

False and malicious complaints of harassment, discrimination or retaliation (as opposed to complaints that, even if erroncous, are

made in good faith) may be the subject of an appropriate disciplinary action.

Acknowledgment

1 have ?ﬁb
)(Signamre / / ’ A
7 7 '
» b3 .. ;
Confidentiality & Non-Disclosure Agreement
I, the undersigned employee, understand that in the course of my employment with Acrobat Outsourcing, I may have access to and
become acquainted with infotmation of a confidential, proprietary or secret nature which is or may be either appliceble or related to
the present or fature business of Acrobat Outsourcing, its research and development, or the business of jis customers, Such trade

secret information includes, but is not Lmited 10, sofiware, inventions, processes, compilations of information, records,
specifications and information concerning customers and/or vendors.

gl above’policies

I

I agree that T will not disclose any of the above mentioned trade secrets, directly or indirectly, or use them in any way, either during
& term of my employrent or at any time thereafler, except as required in the course of my employment with Acrobat Outsourcing,
I understand that I am immune from civil or crimingl lability for disclosing trade secrets for the purpose of reporting or
nvestigating a suspected violation of Iaw, or for disclosing trado secrets ina legal proceeding if the information is filed under seal.,

T also understand that client lists of Acrobat Outsonrcing, fqr which I have, ormay have, access to during my employment, are ﬁade
secrets and shall be solely the property of Acrobat Ouisourcing. 1 agree that I shell neither directly nor indirectly splicit business as
to products or services competitive with those of [Acrobat Qutsourcing] based on information from the client lists,

Finally, T understand that T am an at-will employee of Acmbat Cutspurcing and that this agreemnent is hot fo he construed as

hﬁps:‘leLabuma.neﬂempDocs.aspx?iid=50959 4/4




B N T T AR By using tHs calotlator Iryol have & mora Spacific Instructions
me %‘V-@ (2018) comi:ilfﬁafsdtax.situation, such as if you p s . ns .
have aiworking spouss, iriore than one job, Personal Allowanges Worksheet

‘Future developriterits, For ths Jatest Complate this workshest an Page 3 first to

St any fullire developmerts or & lafge amouht of nonwage inconre. : B2 Qv
:’;f;:gﬁ?;j:ﬁ uv;ir: ’f&fﬁfﬁ xas fegis!a;’:ion outsidé?bf yourjob. After your Eorin W-4 daterimine the nuhiber &f withholdjng
enacted after it was pubfished, go to takes effact, Yolrean also usethis . aﬁ'ﬂ&‘{ﬂnc@s to cldim, .

Wmt;..r}s.g oI, ) carcrqig;_qar to se;gt ;1;‘4-;}113 amountiof tax _ gne (;.HHead of household ploase héte:
ey, s e WAL you're having withhel comparas ta your aenaratly, vau can elaim head of
5:1;?3;; f;?@ﬁfﬁ??ﬁefoigg;g%?gf d grejegt‘_é_;t tp’ga_l.ptax for 201&._ iFyou use the huus‘ehqld fling status on your tax raturn
income tax frorm your pay, Conalder calculator, you.don't need o complete any only i you're unmattled. and pay mere than
¢ ombl etin 8] & new Forrh W-4 each yeér,and of the mﬂwhepts_ forForm W-4. . . 50% pf&he costs of kespiqg Up.a home far |
wher your personal orfinanclal situation Noto'that if you have foo fich tax yourselfand.a qualtfying haidyal, See
changes. -, ' B ﬁﬁbh‘e&d;a;;?u l.rvili. reh::erye f? reru.n;* ;;ger; you Fl:;;kt;u :0‘1 for more information aboyut filing
: : _ i€ YOUF tax returm, If you have tog ltte tax 15,
j;g’gga‘;gpf;g;?;;ﬁg‘fgggﬁdgg rorauia | Withheld, you uill pwe ek ke voutle your Line E. Ghid tax eradit. When you fle
if both of the folloiwing apply. ' tax retum, and you might owe 2 penalty. your tax return, you might be ellgible to
* For 2017 jrau had a right to & refund of all Filers with multiple Jobs or Working claim a cradit or cach.bf yaur qualifying
faderal income tax withheld because you spouses, If you haye mofe than one job. at children, To qualiy, the o fild must be -
had no tax liébility andg - a time, or if you're marrled and your under age 7 as of Dece::nber 3% and must
i e el Spouseds.also working, read all of the be your depﬂq.deﬂt who lves with you for
* For 2018 yolr expect a refund of alf Instructions including the instrctians for- more than half the vear. To lear mare
fedaral fncomei_ax-w.ith‘_heicf because you the Twi-Earners/Muttiple Jobs Worksheet gbout his eredlt, sae Pub, 972; Child Fax
expect to have ng tay |'.§b5|lty-] ' befara beginning. - Credit. To reduce the tax withheld from
If you're exemnyit, Lamplete only lines 1, 2, ) i ome your pay by-taling thia credj info accaunt
8,4, and 7 and slgnthe’form to vg!ix:.iate £ s;g;‘%%? :;‘:'Tﬂ; elz‘ny;c;%i:‘izﬁa;ge follow the Instruetions.on i__in_e E gf_trIe ’
Yourexemption far gpij,g'_explres ebruary Interest or diyidends, consider making worksheet..@n_—the‘ workshest youwilt be
16, 2018, See Pub. 505; Tax Withholding estimated tax bayments using Form 1040+ asked ab'aqtny?lgr total income: For ihis
and Estimated Tax, ta learn mors ghout ES, Estimated Tax for i dividuals PUposs, {otal ingome Includes ali of your
whethear vou qualify for exemption from Qtﬁeﬁuﬁse 'ycia fni'g'ht owe édditir;na! tax Wages ahd dther Incaye, including Ingome-
. BT : L] bl - oot ; | By ' ;
withhalding, : OF, Yot var use the Deductions, - eemed by a Spouse; during the year.
mients, énd Other income Worksheet Line £, Cradit for other dependents,

Ganer tructi I3 Adjustm rediitor other o ; ‘
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tor withholding for 2018 s aﬁy additional penston or anulty inceme, see Pub, 505 or tax credit, such as any Hependerit.childran
amount of tax o have withheld, For reguiar use:the calcultor at www. i -govANAALp age 17 and vider, To learn more abovt this
Wages, withholding must be based on o find guit if you should adjust your oreatt, ses Pub. 505. To redyce ot
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=z Barnabas Health

| ' CONSENT FORM
AgKNOWLEDGMENT AND.AUTHORIZATION FOR BAGKGROUND CHEGK

report. To thislend, | hereby authorize, without reservation, any law enforcement agency, administrator,
stale or federa] agency, insiitulion, school or university {pubke or private), information service bureay,
employer, or insurance company to furnish any and aj| drug screening and background information
requested by Absolute Batkground Search, Inc., or the Company itself, | agree that & facsimile ("fax"),
electranic or photagraphic topy of this Autharization shail be as valid as the original,

New York applicants only: Upon request, you wilt be infarmed whether or not g Consumer report was
requested by the Company, and if such report was Tequested, informed of the name and address of the
consumer reporting agency that furpishad the report.  You have the right 1o inspect and receive copy of
any investigative consumer report reguested by the Company by contacting the consumer reporting agency
Identified above directly. By signing below, yeu acknowledge receipt of Article 23-A of the New York
Carraction Law. '

Washington State applicants only: You also have the right {o requ'est from the consumer Teporting agency
" awritten surmmary of your rights and remedies under the Washington Fair Cradijt Reporting Act.

Minnesota and Oklahoma appficants only: '
“1 acknowledge that | understand that | will have access to my completed report by logging back in to this

applicant screening systemn any time within the next 60 days,

Galifornia applicants only: |
Under California Civil Code section 1786.22, you are antitled to find out what is in the CRA's fila on you
with proper identification, as follows:

In person, by visual inspection of your flle durlng normal business hours and on reasonable notice. Yoy
also may request a copy of the information in berson. Tha CRA may not charge you more than the actyal
copying costs for providing you with a copy of your file. '

A summary of all information containad in the CRA file on you that is required to be provided by the
California Civit Code will be provided 1o you via telephone, if you have made a written request, with proper
Edentiﬁcat_ion, for telephone disclosure, and the toff charge, i any, for the telophone call is prepaid by or
. Charged directly to you, .

By requesting a copy be sent to 2 specified addressee by certified mail. CRAs complying with requesis
for certified mailings shall not be liable for disclosuras to third partles causad by mishandling of majj after

“such mallings leave the CRAs. _
won | cen W CERTIFY THAT | HAVE RECEIVED A €OPY OF o5

SUMMARY OF YOUR RIGHTS UNDER THE FAIR CREDIT REFORTING ACT” and have read and
understand the documents * .

*This information will ot be used for tho-mmpase Ary jon. The Fedarl Age
Discrimination jn Em e basis of uge, ’ /} .
b/ 5 ] .
7 e ) - pard
b {7 Date: ; /9@// 7

Signature: 7/ £ LT JATD

' ’ V ) ‘ .. Nyar .
Print Name: % Zlf\cu:\\f-éﬁéi Walhe rSeuen - Date of Birth: __ (07 Z(‘gg [ Peoze
Additional Names Used {Malden):

Address:_| ’ C"i ':Sﬂl/&/‘ft [/ *h ,57" : — S;:nciai Security # (52 -6~ (‘fP > -
ey Mewear\y y MTS ‘ State & Zip_ £ 1[0 ) R M—:Y

Drivers License Number & State (if applicable):

Updated 16/01/2015




Case Verification Number: 2019319202205CJ

Report prepared: 11/15/2019

Company Information

Company ID: 139349
Client Company ID: 139349

Employee Information

Name: Zhaikey A. Witherspoon
U.S. Social Security Number; #**.#%_1477
Citizenship Status: U.S. Citizen

Document Information

Company Name: Acrobat Outsourcing

Client Company Name: Acrobat Outsourcing

Date of Birth: 02/03/2000

Employee’s First Day of Employment: 11/15/2019

List B Document: Driver's license or ID card issued by a U.S. state or outlying possession

Document Subtype: State Issued ID Card
Expiration Date: 07/31/2021
List C Document: Social Security Card

Case Information

Case Status: Closed

Current Case Result: Employment Authorized

Document Number: ***#kikxsxta000

State: New Jersey

Case Submitted By: Josephine Paik

Reason for Closure: Employment Authorized Auto
Close



