. Ploase keep inmind ﬂhat schedu!as aned shtfts may vary depending oi.pos

e

; Ymramphalﬁyséﬁﬂgﬁnkm & .
;Empleymem Application T - 00/ <v

Acrobat putsoutcmg ls s erual nppnr&uﬁ:ty employef dedicated 10 nonsdiscriminationinialf employment: practices. Acrobat
iltf;[best guaiified indzvidyal forthe jep hasad ﬂnjah-related qualiﬁcaﬂ,ons regardiess of race, age 14033,

Qutsotrging selacis
cé%og!;eixgi%n, genden natlona! otigln, angestry, marital sﬁatus, soxyal brlerziahan, ‘dlsebility or any ofherstalus pmiecied by

appllt:able law |

Full Name 7 6H£-\‘ E./DQJ(%@'VOU/\ : L Data') l[ Qb,} 19
Horrie Telephone {? ) 3:3—’3 71‘“/‘ . Q‘cherTelephune ().
Present Addreiss }"fi'} N Crro »5* ?/(3/4/%}3/

Permanent Addrass, }fﬁlﬁerem from presentaddress, . | ~
Email Address (15 Lo | )dd kerzen {H, &) j{ N e [ Gf ‘

o~

Salary degiréél:

PosHion apply:ng forc, Ly Q élﬂ e i - .
Are you curranﬂyrégtstered ‘with-any stafﬁng andfnr amplaymergt agenmes“? if so, ploase list

. !

Are you applying) for: | ’i Ful-time! work” Yeé\/ No___ Partfime work’v" Yes No__
. Fromi____ - T

Temporary wWork, 8., s,.ummer or ho];day work'? Yes__ No
How did you finid out: abcutfnur open posinan‘? (F’Iease check f iLin preper name- u—‘ scurce)
Referal ] Name of Referrel P . Newspaper 3 Job Fair {1 Agency [ Gompaiy Website []

- ittier Web Posting 1 cher sourge £ P
Goufd you WD]’k overtime; it necessaxy? ) Yes\ s No
: ;

if EﬁEEd! an what date _could you start warking? 'l \1 ;D._ g :

iticn and season. Addltionally, the hours may vary ﬁ'am

waek fa week, depena’if;g on the mmpany needs,’i’fease izst only the tirnes/days: ypufre #V&ffab}e fo work below.

~SPECIRY AOURS | fqumaﬁtv - muﬁu.w ~ TUESDA‘{ | WEBNESDAY e munsrmf T fabay ¥ SATURDAY

T AVAIABEE R : R :
‘DALY : i . ‘ _ N A
AN logRin mm; »ﬂs?q ol R @\f‘ o
T R ST - > - - - e
I v KN IOy = U

To you fiave-uhy vagatigus or. axtehdediéaves vlanned: In‘lhemntt 12 memhs?lfsa,p edse ISt agtles; | T

Have you ever applrad 10 of workad for Acrobat Gutsourc:ng before'? Yes_ .. Ncl,i ~ Ifyes, when?

Do yau have friends or reﬂamlres working for Aai’obat Outsmurclng'? Yes__Nol: T yes, please state fiame and reletianship.

H

I

{

if hrred wouh:l you hava a reliable means of transpartehon to agd from wo;k? ' Yasj__ No

If h)red can yau prasent ewdenc:e of your legal r;ghtto hve and =v;ork inthis t;ountry? ‘{esL No

LIt yc;u are under 18, hlre Is subject io venf cation that yiou are of mm:mum jegal age $o worlg.

Are you able fo perfnrm the essent:a} fuﬁct:ans githe jOb fmr wkuch you are applylnc? Yes \/No

If noy, t:!escrfbe the functions thiat cannit be performed {Nma We comply with the ADA ahd ﬂonsadar r,easanable accqnmodaﬂon
megsures thaf may be ne&:ess‘aryfcr ellgitile: ?pp] canfslempsoyees 10 petfoym essential functions.) - — .

fata age if you are unclgr 181

i
‘1



; er&mﬁk&ﬂ&ﬁﬁfﬁnﬁ: Frafassionals
Please Read Garefully] Initial Each Pardgraph and Sign Below-

e
_AQ I hereby icertify that | have :-:mt knowingly withheld any information that might adversely affect my chantes for
" employment and that the answers given by me are true and correct to the best of my knowledge, I further certify
that 1, the uridersigned applicant, have personally completed this appligation. | understand thaf any amission o
misstatement of material facts on this .apﬁliqaﬁi;m or on any dozument used fo secure employment shall be. groynds.
for rejestion.of this application or for immediale discharge if § am employed, regardless of the fime slapsed before

o~ diseovery. | ‘ , :
. | hereby authorize Acropat Quisolreing 1o tharoughly m,vesﬁgate&my references, work record, education and other
matters réfated to my..spiiabim& fof employment and, further, authorize the references ! hiave listed fo disclose fo the
company any and all letters, roports and otherinformation rélatad fo my work records, withaut giving me prigr notice
of such disclosure. . In addition, | heraby releage the .company, my former employers and &lf other persons,

gorporations, parinerships andl asseclatiohs frpm any and af ¢laims, demands or liabililes arising out of or in any

ﬂ( Q/way refated fo such investigation or disclgsure;
'1 hereby :;'auffhgrize Acrobat ’@utswrcing and} its. autha-rized :epreséntatjves to solicit Information regarding my
* backgrotnd, which may irnclude hut not be. limfted 1o, information ahout my employtnent, education, and/or criminal
history, whigh may be in the files of any fedefal, state,.or Incal eriminal justice and law -enforcement agency and
general public records history! : '
. | 1

< :

. . . i . : '
g @ ! und.er‘steind:ihaq If selected far hire, it will be necessary for me fo provide satfsfactory evidence of my identity and.
 ledal sutiicnity to'work in the United Siatgs, and that federal immigration.Jaws réguire ine to complete an -9 formin .

~this regard Within three days of my hire date.

- . H [ i § .

& ‘ ; Acrohat Quisourcing fs an atiwill emplever. ‘L understand that nething contained in the application, or conveyed
during any Interyiey, which may be granted orduring my employment, i hived, is ifended + s art amployment -
coniract befdieat; me aid the company. dn addition, ] understand and agree that if | att sployed, 1y eniployment
Is for rio definite or determinable pefiodiand fuay be terminated at any fime, with or without prior notice, with or
without equse, -at the option of sither myself or the company, and that no promises or representations contrary. to
the-foregeing lare binding on the sompany unlgss made In writing and signed by me and he company's designated
representatiye, i o f ( . C o

;
i

I heéreby ack;néwledge that | hiive redd .and unc‘}srstand- the above statements,
t : Cooe .

Applisaqti§,§ign§ture D&\T @{"@@w)%ﬁ\w . Date | l {I ZLL\, / ){"{_:_‘.__ }

+
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'Ahsememm & Tardmess Pﬂhcy

All Acrobat Qutsourcing e,mployses are expected to be at the.lr client site prepared to work at the scheduled tire. Regardless of the
168501, absenteelsm and tardmess are subject fo d1501p11nary action, Employees must clock in and out at all chent sites, :

?
Absenteeism. is defi ned as failure to report for work Wxthsput prior approval of the Acrobat Outsourcing Staffing Supervisor.
Tardiness: is defined as arriving late for work or returmng late from brezks/meals, or carly departure frorh work. Walking off of an

assignment may lead io disczpima:y action up 1o tennmauon

Policy

Calling OfflAhsent If ygu are not able to make it to your schednled shif, yom are required to give us 24-hour notice for a
cancellation!

Hiness; If you are sick,: you are required fo contact yaur Staffing Manager at Acrobat Outsourcing no Iess than 3 heurs
before your schednled sh;ﬂ:.

NO CALL/INO SHOW: Grounds for antomatic termmanon

Clocking IN/OUT Yoit. axa required every fime to ¢clock in and out of your shzﬂ j53 there is no tlmeshset p]:esant at the tsme of

clocking in/out, you mnst nohfy your staﬂing manager nnmedlately

Dlsc;pﬂmary Action

%
3

First Qceurrences Virbal F-Vammg from Staffing Manag@r
Second Qccirrence: Emplbycc will receive a witter comlsolmg form and placed on suspension. Any add:tional oceurrenses may
 resultin firther d:scxp]mary action up to and including temnnatlon

the safaty and proteci:wn uf other employees, chents, guests, and pxoperty You must alwa}rs set a goed ;
and chf;nt’s omployees by, follc:wmg proper pmccdur@sq You mugt immediate 1y repori; unsafe £on ‘ﬂom '
branoh i3 locaged in Cfrlando, Atlgnta or Aunhurn, all pm@mel m_;utics, rcgard :
800«252—5215 and give the nurse the Acrobat codg: DSE800. If your branc)
reportc:d imnediately to 1-;801)*252-5275 and givé: th.e? musse the Acrobat cade %1100 Addltmn
supervisor or Acrobat represmtauva Fmthmmom, the § mjuxy wﬂl b:: investigated ami you ‘will be askedide
dpourred, { ;

7ol inust naﬁfy your
1il5:about hcmr the m;ury

Acrobat Outsonrcing resefves the right to test any. employee subject to state law andfor other. contmcmgl bhga:tmns,mcludmg but
not limited to pri:emplnyment (mcludmg newly hired, rehired or reinstated employees), job. franstess, readonable
with’ property -damage or in this case, injuties requmng*p:ofessmnal medical Heatmient. Ia comphamﬂ_ ritht all.

sepatation of employruent may result after: . L

+ g positive test for any drug not prescribed by & physwsan
» g delibétately tampercd with or adultexated samplc,
o arefusal to fake the test L

https.ﬂww._taborca.nemmpnocs.aspx?i’ld=sosss 1/4




.Askmg another person 1o %ake thet' or taking the test for Zmoth;er employee will r vin Separation of Employmen,t for all

employees involved in the Incident.

Please nofe, providing faiée mformatlon, or omitting perhnent information regarding a work-related injury will lead {o termination,
* Any employee dzscovered to be making a fraudulent repart will be reported to the Department of 1nm.1mnce Regulation and
prosecuted to the full wxteht of the law,

1, the undersigned employee, have read and understand employes injury reporting process. I understand that any work-related injury
or illness must be reported immediately to 1-800-252-5275 nnd the Acrobat supervisor.

Unlawinl 'Hamssmem & Sexual Harassment Policy .

Acrobat Quisourcing is committed to 2 work euvironment in which all individuals are freated with respect and dignity. Each

individual has the right to}work in a professional attnosphexe that promotes equel employment opportunities and prohibits nnlawfil
diseriminatory practices, mcludmg barassment. Therefore, Acrobat Outsourcing expects that all relationships among persons in the
office will be business-liké and free of bias, prejudios; and ha:assment

developed this policy to ensure, that all its employees can work in an environment free from unlawful
y, and retaliation. Aerobat Dutsommg will make every reasonable effort to eénsure that a1l coficeret are
es and are aware that any cmnplamt in viclation of such pohcles will be mvg:stlgatﬁd and resoived

Acrobat Qutsonreing has
haragsment, disctiminatiot
familiar ‘with these polic
appropriately.

Any employee who has questlons or concergs about thege pohcles should talk with the Director of Humjan Resonrces or a mambsr
of Acrobat Outsoureing thanagement.

These policies should uot, and may not, be used as & basis for excluding or separating individuals of 4 particular gender, or any other
protected characteristic, from participating if businegs of work-related social activities or diseussjons. In othier words, no epe shnuld
make the mistake of engaémg in discrimination or exclusion 1o avoid allegations of harassment. The law sud the policies af Acrabat
Ousourcing prohibit thsParate treatment on the basis of sex or any other pretected charactertstic, with regard to'terms, conditions,

privileges, and pel'qmmtcs of employinent, The. prohxbmons against harassment, discnmmatmn, and ratahatmn arg mtm;lcd fo
complement and firther those policies, not to form the basis of an exception to them.

orfunity

Ki is the policy of f-‘mro‘uratE Qutsourcmg 10 engure equal employment oppﬁ;tumty withput discrimination or harassment on the basis
of race, colar, rchgmn sex, sexual oncntanon gcndcr 1&enmy or expression, age, disability, marital status, cztzzensth, natxonal
origin, genetic mfmmutm n, or any other gharacteristic prg)tactcd by taw, Acrobat Outsourcmg prohibﬁ& 81y | such dlsmmmauun or
hargssment. "

Retaliatiau

Equal Employment ﬁpp

p
r

Acrobat Outsourcing sncourages reporting of all’ parcewsd incidents of disurimination or harassment. 1t is the policy. of Agrobat
Outsouireing to pxomptly ,gmd thoroughly investigate. suc}i reporbs Acrobit Outsoummg pmhzbits ‘refaliation’ against any mdmiuai
who reports diserimingtion or hdrassment or paruclpatcs m an mvzsnganon of such reports.

Sexusl Harassment

Sexugl harassment consntutes discrimination and is 1Hega1 under federal, state and lacal Iaws. For ‘:h 3 ‘urpnsas of f]:us pohcy,
“seymal harassment” is “defined, as in the, Equal Emploment Opgommxty Cmmmws;(m C'm & Y 3 et

requests for sexual favdis;
is made either expliclily
_ conduct by an individnal i

hitos:fiwww.teborea.net’emplloo:

atid other verbal or physical conduct cf a 5
or implicitly & tertn or cdndmén of an individuat®

5 employment, ‘b subrigsion to or rqecf;mn of such
used as the basis for employment decisions affecting such indfviduel, or c) such conduct has the puigose
or effect of unredsonably. mterfenng with an individiial’s wnrk performance or creatmg A mmmdatmg, ‘Hostite or offensive Worlang
cnvnrcnmcnt : : ) :

f
3
k]
3

5. aspx7lid=50959 204




“Title VII of the Givil Rights Ar*af 1964 recognizes two types of sexual bt ment: o) quid pro quo and b hostile wo;
" environment. Sexual harassment . include a range of subtle and not-so-subile benaviors and may iavolve individuals of the sary
or different gender. Depending on the sfroumstances, these behaviors may inlnde unwarted sexual advances or requests for sexu
favors; sexual jokes end iinnuendo; verbal abuse of & sexual nature; commentary about an individual’s body, sexual prowesy ¢
sexual deficiencies; leéring, whistling or touching; 4 sulting or obgcene comments or gestures: displdy in the Workplace of sexuall

suggestive objects ar pictures; and other physical, verbal or ¥isual conduct of a sexual pature.

Harassment

Barassment on the basis of any other protected characteristic is also strictly prohubited. Under this policy, harassment is verbal
written or physical conduot that denigrates or shows hostility or aversion toward an. individual because of his or her 1ace, colo
seligion, sex, sexual orjentation, gonder identity or expression, national origin, sge, dissbility, marital status, citizeniship, genefi
information, or any other!chatacteristic protected by:law, or that of his or her relatives, frjends or associates, and that: a) has th
purpose or effect of prelatg'ng an intimidating, hostile or offensive work envirorment, b} has the purpose or effeet of unreasonably
interfering with an individual’s work performance, or-c) otherwise adversely affects an individual s employment opportunities,

Harassing conduct includes epithets, shurs or negative stereotyping; threatening, intimidating or hogtile agts; denigtating jokes; and
written or graphic materidl that denigrates or shows hostility or aversion toward an individual or group that i placed on walls or
elsewhere on the employér’s premises or cirgulated in the workplace, on vompany time or using Company equipment by g-mail;
phone (ineluding vnice messages), text messages, spelal networking sites or other means, | ST

Individuals and Contdug-t;: Covered
These policies apply tp all ;applisant_a and employees, Whether releted to conduct engaged in by fellaw employees or by someone not

directly connected to Acrpbat Outsourcing (e.g,, an oitside vendor, consultant or customer),

during husiness trips, husil.ﬁmss. mestings, and businnssfwmi;;téd social svents.
Rengrting an Incldent of Harassment, Discrimination of Retallation

Acyobat Outsourcing endouages reporing of el pereeived inoideits of diserimination, berassment or totaliston, regardiess of e
offender’s identity or pokition. Tadtviduals wha believe that they have been the victim of such conduct should discuss their concersis
with thelr immediate supervisor, any member of Actobat Ot tsonroing magagement, Human Resoitrces or iy

dition, Acrobat Quisoureing encourages indi

i : .
Conduet prohibited by these policies is nuacseptable in the workplace and in any work-refated setting outside the workplace, such 88

Outsourcing also encotraghs employges to report any gctivity to (866)326-4571. See th complaint procedime degoribad below.
In addition, . . e individuals who believs they are geted 10 such o
the offender that his or her behavior is lnweloorite And to request that it be dis 2d. Dftor this

RS

Individuals who believe ¢ pibyited

shotild disouss thetr concern . pecvisgr, Human Resonrces, say member of Acrabat Quisoureis
o sy ombydsman. Lndividuals may also feport suspicious activity to (B66) 3265710 1 TR R Sy

v have'been the viotims ,oﬁsaor_gdfict. probibited by this policy or heligve they have witngssed such conduct

Actobat Outsourging encoiica
before rolafionships tecome |
and intervention have praven 1o ba the most effsttive’

Any reported gllegationg cf hatassment, disorimination ormtahaunn Will he investigated pmmpﬂ:yi Employees. will ded a
Hamssment Reporting Form. The investlgation. may include individual interviews wih e partics involved and, where nécossary,

with individuals who muay have observed the alleged condit or may have other relsvant knowledge,

Acrobat Outsowrsing will meintain confidentialiy thioughont the investigatory process to, the Extent consistent with adequate
investipation and approp,l;j_im;a'cgrre&ﬁw action, o E ' R L R S

viduat for reporting bay
9 15 & serions violstion of

Retaligtion against an it
e ")'f,'h,‘*“‘ ‘ :,‘ A EpE ey i Raps ¥ ,t ot
diseiplinary action. Acts of fefaliation shoild be reported njmediately and will be propiptly i

asassmentior discHimination or £ ;

ive agtion may inghide,
PR o1 iy

Wi the

Miscondust constituting hatassment, discrimination.or retaliation will by dealt with approprissely, Resp
for examiple, training, réﬁ?f:i'al to'counseling or disciplinaiy ackon sich a8'a warnidg, reprimand, withhélding ¢ fa

incrqasgs'raﬁssighm@tj’%_ apgrary suspension without PaY; or fermitiation, s Acrobat Ouisourcing beliew S appropriate

circutistaniees, - a :
httpS:l/www.taborsa.nét{empDom.éspx?lid=508,53 o - 34
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e Scher, Chief Executive Officer,

1f'a party to a complaint-dges not a{”—m with 1ts resolution, ﬂlat party may appeal to .
o o

False and malicious cm:élp: aints of harassment, di‘scriﬁ:inat}an or refaligtion {as opposed to cornplaints that, even if erroneous, are
- made in good faith) may be the subject of an appropriate digciplinary dction.
Acknowledgment , :

1

Thave read and understaud all above policies

X??*?f“f‘tM- i

Confidentiality & Non-

L the undersigned employee, understand that in the sourse.of my employment with Acrobat Quisourcing, I may have access to and.
become acquainted with jnformetion of a confidential, proprietary or secret nature which is or may be sither applicable or relafed to
ifte present or future buginess of Acrobat Qutsourcing, its tesearch and development, or the business of its customers. Such trads
secret information in_fslgi_dl'es. but is not limited to, software, inventions, processes, compilations of infortustion, records,
specifications end information concerning customers and/or vendors. o

Tagree that I will not disslose any of the above mentioned trade secrots, directly or inditectly, or use ther fn any way, either duirig
the form of my employment or at any time thersafter, except as roguired in the course of my erploymient with Asrobat Cratsturc g
I undorsiznd that 1 am mmune from civil or eridiinal lishility for disclosing tradé secrefs for. the purpose, of reportitg &
investigating » suspected violation of law, or for disclosing'trade secrets in 2 legal proceeding if the information is filed nnder seal,

for which L have, or may have, access to during my employment, ae frade

secrets and shall be solely the property of Acrobat Quisonseing. I agroo that T shall mjther directly nor \udirectly salicit business as
to products er services competitive with those of [Acrabat Outsourcing] based on information from the slient 1ists. I
o i L . o ;

I also understand that clien lists of Acrobat Outsourcing,

Finally, T understand ﬂ:étii am an at-will eraployee of Acmbat Ontsourcing and. that this egreernent is not Jo be non,:s.f,m@d as
constituting a promise of continued employment. ; ' : P S
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-Futire devslopiti .
Information &bt any fufure devalopments
related to Form Wrd, such as legislation
enacted after it was published, go to
www.irs,gov/Formwd.

Purpose. Compl ete Form W-2 so that your
amployer can withhald fe cortedt federal
ncome tat from §y0U|~ pay. Consldsr
completing a nevr Fenm We4 each year and

- when yaur personal or financial situation
changes. .. ) )

Exernption from withtholding. You may

clafm exempticn from withhdifing for 2018

it bath of.the fallowing. apply.

* For 2017 you hed aright o a sefund of all
federal incame tax withfield because you
had no.tax Hablity, and -

* Far 2018 you expect a refund of all
federal income tax:withheld because you
expect to have ng tai abifity.

If you're exemyit, complete only lines 1, 2,
8, 4, and 7 and sign,the form to validate f.
Your exemiption for 2098 expires February
15, 2019, See Pub. 5(%5% Tax Yithholding
and Estimated Tax, t0iléarn more about
whether you qualify fol*.exemptian from
withhgldirg, ‘

General Instructions

If you aren't exempt, foliow the rest of
thase instructions to dgterming the number
of withholding allowancs, you shottd. claim
for withholding for 201?{'2_!1:_:! any additional
amount of tax to fiave withheld, For regular

~Wages, withholding' mtist be hased qn

allowanees you claimed and may not be =
flat amauint or percentage of wages,

You can glsp use the oaloulator at
Wi lrs.gou/WeApp 1o determine your
Tax withhalding mote aci':c.urately. Consider

- - : Separate herp npgiglyé Form Wed to-;f?qr emptug_er.

;

Form B

Bepartment pf the Tr'ensury : :
Internal Reveryo.Sendce © | _subjestfo rovl

Yoy Rrst ama and friddle i)
TR SR e

Employee’s Withholding Al

» Whther Yau'rs ehitfed fo clalifa eaifiin numbor of allowarices o
3y el o

0w By-fhie JRE
i

using tHls calevlafor If you have & more
complligated fax.shyation, such &s-if you
have & Working sbouse, mare than one jab,
or a lajde ampiint of nanwzage income
alsidsiof your fob. - After vaur Eorin W-4
takes-gffect, yol gan also usethis
ealeylatar to sde how the amoynt of e
you're having ithheld comparas to your
projecticd tatal tax for 2018, if you use the
ealculator, youLdon’t nesd ta complete any
of the Workshifets for Farm Wed., :

Note'that if you have too much fax
withheld, you-will receive a refund when you
Hle your tax return, If you have foo fitfle tax
withheld, you wilt awe tax whef you fife vour
Taxretutn, and you might ows & penalty.
Filers igith mltiple jobs or working .
spbuses. i yol have mofe than ong job at
atime, or if you're marred and vour
spouse-is also warking, read all of the
instructlons indluding the instructions far-
the Twd-Earners/Multiple: Jobs Worksheet
beforg beginning.

- Nonwdge income.tf you have a large

gmount of nonivange income, such as
Interest or dividends, censider making
estimated fax payments using Form 10404
Es, Eg.ﬁ'magég Tax far indlvidaels,
Otherwlse, you iight bwe atditisnal tax,
Or, you oan use the Deductiops,
Adjustments, and Other Income Waorkshest
on gags 3 or the caiculatar & wiwkirs,goy/
WA4App to make sure you have Snaugh tax
withheld fror Yeor paycheck. ¥ vou have
penston.or anilty incoms, 28 Pub, 505 pr
useg-the caloulator ot W lrs.govAAnp
to fing buk if yots should adjust your -
w[thhofgiing on Farm W-4 or W-4p.
Nonresident alien. If vou're a nonresident

alien, spe Notice 1302, Sugplemental Form -

-4 InBiructions for Nonresident Aliens,
hefora Lompleting this form. L

ieep the werlshost{s) for your records,

lowance Cerlificate

raxomplicn. from withhaiding {s
Sopyufthistormtothe RS,

Specific Instructions
Personal Allowances Workshest
Complsta this workshest on Page S1irst to

dstermine the nuimber of withholding

alowances to claim, .
Line'C. Head 6 househald ploase néte:

" Generally, you gah ¢lalm head of

household filing status an your tax retum
anly It yau're unrparrjed, and pay mare than
50% ofthe costs of keeping tp-a home for
yoursalf and, a qualifying individual, Ses
Pub, 501 for mors information about filing
status. . . '
Line E. Chilet tax cradit. When you file
yaur tex return, you might be sjigible to
cfaim & oredit for aach.of your qualifying
children, To qualify, e child must b
Under age 17 as of Decamber 29 and must
be your dspsrident whe fives with youfor
mote than half the year. Tolear mare
about this credit, deé-Pub, 972, Child Tax
Credit, To reduce the tax withheld from
yaur pay by-taking this credjt info acgount,
follgw the instriotions.on {rie E of the
workshegt. On the-workshest you-will be
asked ahopt your fotatineome: Enrihis
purposs, totgl income fheludss-all of your
wagas.ard gierincome, Ineluding ingome-

- eamed by a spouse; during the year,

Line E. Gredit for othor dependents,
Vehen you'Tile your ax retin, yoir might be
eligiblet clgim a eredit for eant.of yaur
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