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Name: 3 A
Taborca ID:__ SYA V2
Date of Hire: f2j3 /261

Date of Re-Act: / /

New employee set up

f—vertfy
O/s(e Right EF ' / ' o
Hire Right Internal (upload any list A docs) jddEd to Orientation Time Sheet
A

ttended New Hire Orientation
:?ckgrqund Check
New Hire List (Al fields)

an Z;heck Taborca Profile {All fields)
/Notice to Employee Completed Upload Resume and Skills Tests (one doc)

o Upload Food Handler’'s Card

Re Act employee set up (See Re Act Process for more detail)

Fite and 19 pulled {new one created/done in Hire Right if old ones are gone)
Re Act onboarding if initially hired before 1/1/16
Check W4

Check all demographic info and availability

0O 0o o o ©

Check for skills tests, app, FHC, and resume (get new app, new resume if hired more than 1 year
ago) |

Complete Notice to Employee with updated pay if necessary

Verify pay option {notify payroll) and take steps to Re Act any oid pay options still current

Run new BGC if more than 1 year since last shift worked

New orientation/place on time sheet if it's been over a year since last shift

New Hire List (ail fields)

Delete employee from the INA/TER spreadsheet if they are on it
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Interview

Note Sheet

Dishwasher

v Awlas Pagan

MA(OC/

interviewer:

Date: /3 /1014

Rate of Pay:

Position (s) Applied for:

D1 dhwa sher

J‘B'Z@/[N’" B only
Referred by: {

Server Bartender % —
Prep Cook /15 % | Barista /10 %
Grill Cook /40 % | Cashier /10 %
Dishwasher }{3 /10 o % | Housekeeping /16 %

Total of

~(orrent Lb/ Wl ki@
Folj—tme

p—Thors Aoy
%P’“ — EO‘\D/«—

rd

| Bistro White _ Chef Coat
Black Bistro ____ Chef Pants
| Tuxedo ~_ Knives
| 1/2Tuxedo _____ Black Pants
| Black Vest Non-Slip Shoes

Long Black Tie
Other:

Bow Tie

Acrobat Academy

Lead Academy

it
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Employment Application

Acrobat Qutsourcing is an equal opportunity employer dedicated to non-discrimination in all employment
practices. Acrobat Cutsourcing selects the best qualified individual for the job based on job-related

qualifications regardless of race, age (40+), color, religion, gender, national origin, ancestry, marital status
sexuzl orientation, disability or any other status protected by applicable law.

Fullname Nicholay,  Fanct P&go‘v

A2

Date:

’Sf\ox

Home Telephone (

Present Addrass

)

L

214 'mun\e\;

v

6 e\ -j‘o‘;t,

Other Telephone {%% )

g

~-Holl

CA 45119

Permanent Address, if different from present address:

Email Addréss Npuﬁch %'MOI pGM}"CW’ﬂ

Positicn applying for!

no

() AN iyl

Salary désired:@ 1—0 .
Are you currently registered with any staffing and/or employment agencies? If so, please list

Are you applying for:

Temporary work, e.g.,

Full-time work? Yes ©

summer or holiday work? Yes_

fNo

From:

To:

___ Part-time work? Yesz No___
Noi

How did you find out about our open position? (Please chack fill in proper name of source):
Referral [} Name of Referral

Company Website [[] Other Web Posting E( Other Source T

Could yoT work overtime, if necessary? Yes___

149

L/

Newspaper (1 Job Fair [ Agency (]

[ hired, on what date coutd you start working?

Please keep in mind that schedules and shifts may vary depending on position and season. Additionally, the
fhours may vary from week to week, depending on the company needs, Please (ist only the times/daysyou're

available to work below.

SPECIFY SUNDAY MOMDAY TUESDAY | WEDMESDAY THURSDAY FRIDAY, SATURDAY
HOURS ' :
AVAILABLE
DALY
AM fgp,ﬁwe ” Hh\’ AL\\? Anx/ A"‘\‘j AL\\? Phefupe
P et Ypd 2000 AR T oy 90 Hrmj abir Y i
Do you have any vacations or extendad leaves planned in the next 12 moaths? If so, please list dates:
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List below all present and past employment starting with your most

recent employer {last 10 years is sufficient). Account for
unemployment pericds of three menaths or moce, ’

Are you currently employed? Yes__ Ho___ Ifso, may we contact your current employer? Yes__ No

Name and Address of Employer

Type of Business Telephona No. ) : Supervisor's Name

" Your Position and Duties

Dates of Empioyment: From ‘ To

Reasen for Leaving:

Name and Address of Employer

Type of Business Telephone No. |( } Supervisor's Name

Your Position and Duties

Dates of Employment; From Ta

Reasen for Leaving:

Name and Address of Employer

Type of Business Telephaone Mo, ( ) Supervisor's Mame

Your Position and Duties

Datesof Emplaymeat: From To

Reasen for Leaving:

‘Name and Addrass of Employer

Type of Business Telephons No. | ) Supervisor's Name
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Applicant's Signature /£ i // Date [2/;/"!

Please Read Carefully, Initial Fach Paragraph and Sign Below

| hereby certify that | have not Knowingly withheld any information that might adversely affect
my chances for employment and that the answers given by me are true and correct to the best
of my knowledge. | further certify that {, the undersigned applicant, have personally
completed this application. | understand that any omission or misstatement of material facts
on this application or on any document used to secure employment shall be grounds for

refection of this application ar for immediate discharge if | am employed, regardless of the
time elapsed before discovery.

| hereby authorize Acrobat Outsourcing to thoroughly
education and other matters related to my suitabili

the references | have listed to disclose to the company any and all letters, reports and other

information related to my work records, without giving me prior notice of such disclosure. in

addition, | hereby release the company, my former employers and all other persons,

Corporations, partnerships and associations from any and all claims, demands or liabilities
arising aut of or in any way related to such investigation or disclosure,

investigate my references, work record,
ty for employment and, further, authorize

Fhereby autharize Acrobat Outsourcing and its authorized representatives to solicit information
regarding my background, which may include but not be limited to, information about my
employment, education, and/or criminal history, which may be in the files of any federal,
state, or local criminal justice and law enforcement agency and general public records history,

understand that if selected for hire, it will be necessary for me to provide satisfactory evidence
of my identity and tegal authority to work in the United States, and that federal immigration
laws require me to complete an 1-9 form in this regard within three days of my hire date,

Acrobat Outsourcing is an at-will employer. | understand that nothing contained in the
application, or conveyed during any interviaw, which may be granted or during my
employment, if hired, is intended o create an employment contract between me and the
company. In addition, | understand and agree that if t am employed, my employment is for no
definite or determinabla period and may be terminated at any time, with or without prier
notice, with or without cause, at the option of either myself or the company, and that no
promises or representations contrary to the foregeing are binding on the company untess made
in writing and signed by me and the company's designated representative.

I hereby acknowledge that | have read and understand the above statements.

0| GARLLIE




- Nicholas Pagan
Npagan8889@gmail.com
(408) 410-4013
Qbjective: To affect others positively through exchanges of energy and understanding

Experience:

October 2019- Present
Barista Muscle Bar Bay Area San jose, CA
- Clover POS system, build rapport with customers and inform them about supplements
- Make protein smoothies based on customers dietary restrictions and flavor preferences
- Stocking and ordering internal materiais according to stores needs, key holder/store closer

Octoher 2018- September 2019

Audio Auditor Vaco At Google Palo Alto, CA
- Find and mark unredacted personal information that was not edited out in each call
- Look for patterns in third party companies Call Ads that are misrepresenting other companies to scam
customers
- Implementing process improvements for work quality and efficiency
- Work with stakeholders to improve rating guidelines and awareness of current ad trends
- Created a health and weliness committee to organize events that promote weliness positivity, and team
bonding

May 2017- October 2018 Vaco At Google/Youtube San jose, CA
Live Blackout Operator Technician

- Schedule ingestion and auditing using google docs application package

- Implementing Location, Global, Time-based and Station blackouts in the software interface

- Gustomer and partner support via phone and email

- Filing, summarizing, and escalating various bugsftickets to both the Blackout and Engineering teams

- Creative problem solving, implementing new ideas for workflow efficiency as well as customer

experience

October 2016- April 5 2017 Equity Residential Fremont, CA

Maintenance Technician

- Installed plumbing systems, fixtures, kitchen and appliance components

* Repaired as well as painted apartment facades and interior spaces

- Responded to service calls during and after hours

- Identified causes of equipment malfunction and plan resolutions

- Educated residents on the best methods to maintain all items in their apartment

December 2014- October 2016 . Tesla Motors Fremont, CA
Machine Maintenance/Assembly Technician

- CTL Technician/ Qperator

+ Material handling. Production Associate

- Understanding of mechanics, hydraulic functionality, cell inspection

Education

De Anza College

21250 Stevens Creek Blvd., Cupertino, CA 95014
Field of Study: Digital Marketing

Westmont High School

4805 Westmont Ave, Campbell, CA 95008
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Dishwasher Test - Scoret( /10

C oy

Lo

After washing your rands, which item should be used fo dry them?
a} Clean apron . ’ :

b) Sanitized wiping cloth -

¢} Single use paper towel

d} Common used cloth

; <
While washing dishes by hand, which item showuld you wear? » {O O ,é
a)  Cutting glove
b} ODven Mitt
¢) Rubber glove
d} Nothing

When should you wash your hands?

a} Before you start work

b) After handling non-food items (garbage, money, cleaning chemicals)
¢} After using the restroom

d} All of the above

If you need to move a heavy load, you should PULL and not PUSH the object.
a) True
b) False

Which ef the following could you be ag visk for getting burned from?
1 Steam from bolling pots :
Y Hot liquids (coffee, soup, tea)

o s

<)

Hot equipment {ovens, pots, chaffing dishes)

2]

V" “Harsh chemicals
) All of the above

© 0.

All work-related injuries, accidents or illnesses should be reported immediately to the supervisor on duty.
a) True
b} False

What should you do if you spifi liquids or see a liguid spill?
a) Leave it for someone else to clean-up ‘

b)  Walt until the end of your shift to clean it

c) Flagthe spill and clean it immediately

d) Notsure

When handiing hot ems you should?
a) Wear rubber gloves

b) MNoneed to wear anything

¢} Usean gven mitt or dry cloth towet
d) Nothing :

i you are using a three-compartment sink for cleaning and sanitizing, the second sink Is used for?

a}l Rinsing

b} Scraping
¢} Washing
d} Sanitizing

Whiat js the proger method for cleaning and sanitizing stationary equipment?

a) Spray with a strong cleaning solution and wipe with a sanitized cloth

b} Spray with a sanitizing sofution, then rinse with clean water and dry

¢} Wash and rinse, then wipe or spray with a chemical-sanitizing solution

d) Brush off loose soil with a clean cloth, then wipe with a sanitizing solution .

TEST Dishwasher (rev. 2013.07.31)

T
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NOTICE TO EMPLOYEE
Labor Code section 2810.5

Employee Name: MJ (J(\OIQ\S Da&.a/ﬂ
Start Date: ]Z// 3 / 2615

Legal Name of Hiring Employer: S.E Scher

ls hiring employer a staffing agency/business (e.g., Temporary Services Agency; Employee Leasing
Company; or Professional Employer Organization [PEO]}? aoYes o No

Other Names Hiring Employer is "doing business as” (if applicable):
Acrobat Outsourcing

Physical Address of Hiring Employer’s Main Office:
665 Third St. Suite 415, San Francisco, CA. 84107

Hiring Employer's Matting Address {if different than above):

Hiring Employer’'s Telephone Number: 415-431-8826

If the hiring employer is a staffing agency/business {above box checked "Yes"), the following is the other entity
| for whom this employee will perform work:

Name: _ Aeralnet At ﬁ*&ummgﬂ The. Reruice. Lam /’J&Lf?/%@n

Physical Address of Main Office: % 7] ﬂj/ug Aﬁuﬁf\@;{m St IO B 8 oe =<, (A

Mailing Address: 1§l The. Alameds Ste. {1 Smun d,:u,fc (A

Telephone Number:; (@_Q\Sj) BYUY - @wi 75

Rate(s) of Pay: 199-0/(/&//47[3) Orly Overtime Rate( s)ofF‘ay ﬁﬂ%ﬂf £ Oﬂ

Rate by (check box): m‘:ur aShift oDay oWeek w©Salary oPiecerate o Commsssu!n
o Other (provide specifics): '

Does a written agreement exist providing the rate(s) of pay? (check box) a’és a No
If yes, are all rate(s) of pay and bases thereof contained in that writien agreement? m/@ o No

Allowances, if any, claimed as part of minimum wage {including meal or lodging allowances):

(If the employee has signed the acknowledgment of receipt below, it does not constitute a “voluntary written
agreement” as required under the law between the empicyer and employee in order {o credit any meais or lodging
against the minimum wage. Any such voluntary written agreement must be evidenced by a separate document.)

Regular Payday: FR]DAY

DILSE-NTE (rev 9/2014)
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Jﬁ\?ﬁtemamc Folicy

The cost of abseniesism and lateness is difficult to estimate, no one can calculate the
cost of the Durden this puts on others who have to do the absent person's work. Most people
wil be late or sick at cne time or another. But when short-term absences become more

fregiuent, they might signal personal, medical, or job-related problems.

It is yaur responsivility to aatify vour supervisor at least 24 hours pricr to your shift of

any anticipated tardiness or absence. All tacdiress or absences should be reporied o the

Emergendy Line al 800.236.2276 x2207. You should provide the general reason for your

absence, and understand that axceSive absences and latenass will lead to disciplinary action.

Below is a breakdown of how infractions will be measured. Any employee who

acrumulates more than three peints in a 90-day periott can result in termination of
employment.

Tasdy - Anybody not signad/ clocked-in by their start time

1 Point
Cal Off - Needing to be taken off a shift after schadules are sent ’
o\ It is your responsibility to requast apy dasired time off in 1 Point
advance.
LM Cali-Cut — Failing to provide Acrobat with 24-hour notice " 1 Points
before missing a shift. '
N Call ¥o Show — Failing to provide Acrobat with any notice 3 Points
before missing a shift.

Name: M\OLﬂ»(fag Pﬁqg.ﬂ Daie: IL/3/|(//'

Sipnature: %/\ %7,
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