, autsourcing
Your Houplcalite Sratfing Profusdonaly

Name: &JIUW/{O 74(:0%"[@
' Tahorca 1D: 5@‘-"‘3
Date of Hire: 12/ 1 J2O1A

Date of Re-Act; / /

New emplovee setup

@/E~ rify
:%2 Right EE

o

Hire Right internal (upioad any list A docs) édded to Orientation T”T‘e Sheet
‘ Attended New Hire Orientation

Z/Background Check
Global Cach Card —_CD.mPJ'e‘lTE'Tf'TE'fUTm_& G/NeW‘Hire List (All fields)

b ‘ _ /heck Taborca Profite (All fields)
+ Notice to Employee Completed ' Upload Resume and Skitls Tests {one doc)

o Upload Food Handier’s Card

Re Act employee set up {See Re Act Process for more detail)

o o ¢ © O

o o ¢ o G ©

File and 19 pulled (new one created/done in Hire Right if oid ones are gone}
Re Act anboarding if initially hired before 1/1/16
Check W4

Check all demographic info and availability

Check for skills tests, app, FHC, and resume {get new app, new resume if hired more than 1 year
ago)

Complete Notice to Empioyee with updated pay if necessary

Verify pay option {notify payroll} and take steps to Re Act any old pay options still current

Run new BGC if more than 1 year since last shift worked

New orientation/place on time sheet if it’s béen over a year since last shift

New Hire List {zil fields)

Delete employee from the INA/TER spreadsheet if they are on it




Interview Note Sheet
General

Name: *?, U —

1nterVIewer

Date: 17 //:/ 20 |4

Rate of Pay:

Position (s) Applied for:

Cadner /loncessions

Referred by:

/35 % | Bartender /30 %
Prep Cook /15 % | Barista /10 %
Grill Cook /40 % | Cashier /10 %
Dishwasher /10 % | Housekeeping /16 %

Total of

Full-Time

Part-Time

Experrence in Food Serwce/ Hosprtahty

Describe a:time-when you'
had to multitask, _or werk
under pressure?

‘How would you handle a
d1sagreement/ argument with. .
' a coworker?

What dé you do to go above
and beyond and exceed your
" customer's gxpectations?

Notes:

Mo i~tmske

ayt— prazvi ok

66 +o superviso
i omkt resolve

” Provide,

g pelled

Blstro Wh1te
| | Black Bistro
| Tuxedo

| 1/2 Tuxedo
| Black Vest
| Long Black Tie
| Other:

~dqt)aits:

Chef Coat |
Chef Pants
Knives

Black Pants

Non-Slip Shoes
Bow Tie

Cut Glove

0b ot HdX [ 0n 0w Yeruce
E(e,@ﬁ’f-f
P.0O.S. Exenence Y / N

Acrobat Academy

Lead Academy




12/11/2019 JotForm Inbox

<

Eduade Submission Date
Acosta December 11, 2019 0021
First Name Eduardo

Last Mame Acosta

E-mall Address sduardo_acostad3@yahoo.com

Phons H6935070939

Address 3890 Madeline dr

Unit ar Number House

City, State San Jose ca

Zip Gode 98127

What region{s} are vou applying to

J
work within? San Jose

Which pasitions) are you epplying Couok Bussar Barback  Housskseper Open
far? -

Are you apphying for

Part-Time
When can you start? Dec 14, 2012
y i’
Cary you work overtima? Yes

; Fg?
How did yvou hear about us? Google Social Media

What days/timas can you work?

Select all that apply: Friday PM Saturday AM Saturday PM Sunday Al

Do you have any planned vecations No
ar extended leave in the next 12
manths? (if no, leave blank)

Have you avar applisd to or workad

. ! o MNo
for The Service Companias (TSC)
Lafore?
if Bired, would you have reliable o5
maang of transportation 1o and from
work?
if hired, can vou pressnt evidenoe Yos
of your legal right to live and work
in this country?
Are you able to perform the Yes
assentlal functions of the job for
which you are applying?
Name of School indepandence high school
City & State San Jose oa
Grada/Degres High school diploma
Graduated? Yes
o you have any special icenses? No

https://www.jotform.com/inbox/51676824210958 ' ' 1/4



12/11/201¢

disclose 1o the company any and all
lattars, reporis and other
information related 1o my work
recards, without giving ma prior
motice of such disclosurg. In
addition, | hersby relesss the
company, my former smplovers and
all other persons, corporations,
partnerships and assaciations from
any and all claims, demands or
Habilities arising aut of or in any
way related to such investigation or
disclosure,

i hereby authorize The Service
Companies {T5C) and its authorized
reprasentatives to solinit
information regarding my
meckground, which may include but
not be limited to, information about
my employment, education, andiar
crivnina! history, which may be in
the files of any faderal, state, or
local ariminal fustice and jlaw
erforcemeant agency and genergl
public racords history,

{understand that f selecied for
hives, it will be necessary for ma to
provide satisfactory evidence of my
identity and legal authority to work
in the United States, and that
federal immigration laws require ma
to complete an 19 form in this
ragard within three days of my hire
date.

The Saervice Companies {TSC) iz an
at-will smplovern | undargiand that
nothing contained in the
application, or conveyed during any
interview, which may bo granted or
during my employment, i hired, is
intendsd to creaty an smployment
cantract between mea and the
company. In addition, Fundsrstand
and agrae that it | am employed, my
employment iz for no definite or
detarminabls parlod and may be
terminated at any tims, with or
without prior notice, with or
without cause, ot the ontion of
sither myself or the company, and
that no promises or representations
contrary to the foregoing are
binding on the company unless
made in writing and signed by me
and the company”s designated
regrasantative,

haraby acknowlaedge that | have
read ard understand the sbove
statements,

Applicant Digital Signature (Type
Mama):

https:/iwww.jotfarm.com/inbox/51676824210958

JotForm Inbox

{Checkead box indicates acknowledgement)

{Checked hox indicates acknowladgement)

{Chacked box indicates acknowledgement)

(Chacked box indicates acknowledgemant)

Eduards acosta

3/4




“12/11/2019 JotForm Inbox

Date:  Dec 10,2019

hitps:/iwww jotform.com/inbox/51676824210058 44




Eduardo Acosta

San Jose, CA
eduardoacostat23_fd3@indeedemail.com
4082307762

Authorized 1o work in the US for any employer

Work Experience

Pre-fab
Helix Elactric - San jose, T4
lanuary 2018 10 Present

set up material to get ship to field to be installed. Wire breaker panels , built panels.

Sheet metal
West coast asm - Zan jose, TA
Ootober 20106 to Denamber 2018

Help the journeyman with what ever they need help with.

Warehouse Worker
Sunrun - San jose, CA
lanuary 20314 to October 2006

Help with inventory and restock the work trucks for the morning.

Busser
Cheessoake Factory - San jose, CA
hnuary 2011 o Septermnber 2014

Help clean tables for the new guest to eat and help with what ever | was told to.

Education
High school

Independence High School - San jose, CA
August 2007 1o September 2011

= Can drive forklift.work with tocls . (3 years)
* Ductwork

* Sheetmetal

* Sheet Metal

Additional information




outsourcig

Your Hospitality Staffing Professionals

Policy

The cost of absenteeism and lateness is difficult to estimate, no one can calculate the
cost of the burden this puts on others who have to do the absent person's work. Most people
will be late or sick at one time or another, But when short-term absences become more
frequent, they might signa! personal, medical, or job-related problems.

It is your responsibility to notify your supervisor at least 24 hours prior to your shift of
any anticipated tardiness or absence. All tardiness or absences should be reporied to the
Emergency Line at 800.236.2276 _x2207. You should provide the general reason for your
absence, and understammences and lateness will lead to disciplinary action.

Below is a breakdown of how infractions will be measured. Any empioyee who
accumulates more than three points in a 90-day period can result in fermination of
employment.

Tardy — Anybody not signed/ clocked-in by their start time. 1 Point

Call Off - Needing to be taken off a shift after schedules are sent ‘ ,
out. It is your responsibility to request any desired time off in 1 Point
advance. '

LM Call-Out ~ Failing to provide Acrobat with 24-hour notice

1 Points
before missing a shift. ‘

. No Cali No Show — Failing to provide Acrobat with any notice
before missing a shift.

o J&Auo\v&ﬂ cog\/ﬁ\ - \’1/ (\ \0[
%QJUO@Q P

3 Points




