. putsoureing
Yoy Hospitaiiny Stafling Professional

Name: 42,6&’@?{{,' R@(“/'/lﬁ\
Tahorca ID: SSZ)é‘ 7

Date of Hire: }2 / 2./ 28 {5

Date of Re-Act: / /

New empioyee set up

@/ E-verify

Hire Right EE / . ' ' -
Q/H;e Right internal (upicad any list A docs) _ /ddEd to Orientation.Time Sheet
' : /tended New Hire Orientation
o DireetBepostiStarto-Pavrofandior fc'@m““d Check .
New Hire List (Ali fields)

" Notice to Employee Completed

ra/ eck Taborca Profile (Al fields)
Upload Resume and Skills Tests (one doc)
o Upload Food Handler's Card

Re Act employee set up (See Re Act Process for more detail)

o o G O O

o 0O ©c ©O O ©Q

File and |9 pulled (new one created/done in Hire Right if old ones are gone)
Re Act onboarding if initially hired before 1/1/16
Check W4

Check all demographic info and availability

Check for skills tests, app, FHC, and resume {get new app, new resume if hired more than 1 year
ago) '

Compiete Notice to Employee with updated pay if necessary

Verify pay option {notify payroli) and take steps to Re Act any old pay opticns still current
Run new BGC if more than 1 year since last shift worked

New crientation/ptace on time sheet if it's been over a year since last shift
New Hire List {all fields)

Delete employee from the INA/TER spreadsheet if they are on it
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Name:  Heoae Qo}

Interview

Note Sheet

General

2 i
Interviewer:

Date: 2. /12 /208

Rate of Pay:

4

Position (s) Applied for:

Baffeﬁer

Referred by:

Total of

-
Prep Cook /15 % | Barista /10 %
Grill Cook /40 % | Cashier /10 %
Dishwasher /10 % | Housekeeping /16 %

Full-Time

Part-Time

Expenence in Food Serwce/Hosprtahty

“How would:vou handle a
dtsagreement/ argument with
a.coworker?

- ‘What de you do-to go above

customer § expectations?

and beyond and exceed your_ s

Notes

Does ca/\shvwm
SO \mul‘l‘(”k a

6 Conmnidi

Tad bt ok
and C@V"‘e’/%v

Comp@ PISE~

ond hear
et concems

P.0.S. Experience: ¥ / N

BlStl’O Whlte
Black Bistro
Tuxedo

1/2 Tuxedo
Black Vest
Long Black Tie
Other:

HH)H

details:

i i
__ Chef Coat
Chef Pants
Knives
Black Pants
Non-5lip Shoes
Bow Tie
Cut Glove

Acrobat Academy

- . Lead Academy

T




2AT QUTSOURCING

Employment Appﬂﬁ@ati@n

Acrobat Outsoureing is an equal opportunity employer dedicated to non-discrimination in afl employment
practices. Acrobat Qutsourcing selects the best qualified fndividual for the job based on job-related
qualifications regardless of race, age {40+), color, religion, gender, mational origin, ancestry, marital status
sexual orientation, disability or any other status protected by applicable {aw.

Full Name p n- é}l 3 5% %’\ﬁ:&?(?_ Date: \ 2' \}2-"9"0 l Gi
Home Telephone {2 - ther Tejephong  { ) < - A1 '
Present Adiress z'-jp > L" MV\.Z“M Sl- 6.-?2 D\ja DWU ! 1 € LQ 75‘ D7b

Permanent Address, if differant fmm pres @address
Email Address{:bn(/} m \(M\AC?O o lﬂ/\.-

Position appiying for: EEVEM S Satary desired: S 19-50 A

Are you currently reg1stered wi

any staffing and/or employment agencies? if so, please list

NO (b (WA y |
Are you applying for: . Full-time work? Yes /40}{ Part-time work? Yes_\4 No__
Termporary work, e.g., summer or holiday work? Yes From: To:

How did you find out about our open posmon?‘ ( j‘as%check fill in proper name of source):
Referrat [J Name of Refcrralc (ﬂL\q '5 \ 2 Newspaper (] Job Fair [J Agency [}

Company Webswte—Eﬁ-\OtherWeb Postl g !:I/cher Source ]
Could you work overtime, if necessary? Yes V|

No_ _ If hired, on what date could you start working?
12-\2-2019 ,

Piease keep in mind that schedules and shifts may vary depending on position and season. Additionally, the

hours may vary from Week to week, dependmg on the company needs. Please {ist only the tlmes/days you're
available to work belo

[ SPECIFY SUNOAY MOMOAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAYW
HOURS ‘ :

AVAILABLE
DALY

m EN
w_[py

De you have any vacations or extended {eaves planned in the next 12 months? If so, please {

kY

PPN
afEM

"

i< K
‘%@—

ist dates:




Jage 3 of 5
The Service Companies

List below alt present and past employmeant startin
unemployment periods of three months or more.

Are you currently employed? Yes_ No_

Name and Address of Employer

Type of Business

" Your Position and Disties

Telephone No. )

g With your most recent emplayer {last 10 years is sufficient), Accourt for

It 50, may we contact yeur current employer? Yes No

: Supervisor's Name

Dates of Emptayment: From ‘ To

Reason for Leaving:

Name and Address of Employer

Type of Business

Your Position and Duties

Telephone No. { }

Supervisor's Mame

Dates of Emplayment; From To

Reason for Leaving:

Marne and Address of Employer’

Type of Businass Telephane M

Your Position and Duties

0. (____) Supervisor's Name

Dates of Employment: From To

Reason for Leaving:

Mame and Address of Employer

Type of Business

Telephane No, | )

Supervisor's Name

L 113
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Page 5 of 5
The Service Companies

Please Read Carefully, Initial Each Paragraph and Sign Below

Fhereby certify that | have net knowingly withhe

my chances for employment and that the answers given by me are true and correct to the best,
of my knowledge. | further certify that §, the undersigned applicant, have personally
completed this application. | understand that any omission or misstaternent of material facts
on this application or o any document used to secure employment shall be grounds for

rejection of this application ar for immediate discharge if | am employed, regardiess of the
time elapsed hefore discavery.

ld any information that might adversely affect

I hereby authorize Acrobat Qutsourcing to thorought

education and other matters related o my suitability for employment and, further, authorize
the references | have listed tg disclose to the company any and all letters, reports and other
information related to my work records, without giving me prior notice of such disclosure. in
addition, | hereby release the company, my former emplovers and all other persons,
corporations, partnerships and associations from any and all claims, demands or liabilities
arising out of arin any way related to such investigation or disclosure.,

v investigate my references, work record,

I hereby authorize Acrobat Outsourcing and
regarding my background, which may incl
employment, education, and/or criminal
state, or lecal criminal justice and law enf

its authorized representatives to solicit information
ude but not be Uimited to, information about my
history, which may be in the files of any federal,
orcement agency and general public records histery.

funderstand that if selected for hire, it will be necessa
of my identity and legal authority to work
laws require me to complete an 19 form in

ry far me to provide satisfactory evidence
in the United States, and that faderal immigration
this regard within three days of my hire date,

Acrobat Outsourcing is an at-will emplover. | understand that nothing contained in the
application, or conveyed during any interview, which may be granted or during my
employment, if hirad, is intended tg create an employment contract between me and the
company. in addition, | understand and agree thatif | am employed, my employment is for no
definite or determinable period and may be terminated at any time, with or without prior
notice, with or without Cause, at the option of either myself or the company, and that ne
promises or representations contrary to the foregoing are binding on the company unless made
in writing and signed by me and the company’s designated represantative,

| hereby acknowledge that | have read and understand the above statements.

Applicant’s Signature Date

—_—

T

T
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outsourcing

Your Hospitality Staffing Professionals
665 Third St., Suite 415 « San Francisco, CA 94107

First and Last Name Q’“‘pﬁf QO o 1’_0\

Emait:_ {00 £ VO PR L A8y a; | cpor
Phone number: @3 /- 7‘;”! 134

e

Working Experience:

Company Name: Q"IDC \’6"6 (o5 ’fTUL‘}I:UI’\
Dates of Employment: & [L(l 57 (F)/]SH(,

Joh Respon51b111ty

i} (/l(vﬂf r‘a’ UUOVt

Csrrfpaliy Name: PG l m?ﬂ @55 {&({’VM —f-
Dates of Employment: ”I” H ~1) |/3 HC‘

Jeb Respons1b111ty

<

?{( PW‘9( @00\

o]

CompanyName Q)Uf C,cf .
Dates of Employment: l]/%l(ol & f \( \&V’\P[ey t’C’
Job Responsibility:
RS
' ?{g()‘mg, (OO(J N

c
[a]
o]

Skills

@ o

o e

800.236.2276 - info@acrabatoutsourcing.com

1§

TR




NOTICE TO EMPLOYEE
Labor Code section 2810.5

Employee Name: Qﬂ’% e/[ |Qa CJ’L&

Start Date: VZ,/I ’7//’7/0 1S5

Legal Name of Hiring Employer: S.E Scher

s hiring employer a staffing agency/business {e.g., Temporary Services Agency; Employee Leasing
Company; or Professional Employer Qrganization [PEO])? oYes o No

Other Names Hiring Employer is "doing business as” (if applicable):
Acrobat Outsourcing

Physical Address of Hiring Employer's Main Office:
665 Third St. Suite 415, San Francisco, CA. 84107 |

Hiring Employer's Mailing Address (if different than above);

Hiring Employer's Telephone Number: 415-431-8826

If the hiring employer is a stafﬁng agency/business (above box checked "Yes"), the following is the other entity

| for whom this émployee will perform work: i o . ,

Name: _ Thne Hervice, Companies = Aerdoet Outsoureine

Physical Address of Main Office: _{&"7{ The, Alcneoie %+é’..”%ﬁﬁ’\ CE}%E/ (ﬁcﬁ sl
Mailing Address: 1871 The. Aameds Gle. N0 San Jose. (4 26

Telephone Number: LK) R 44y ol W Vs

Rate(s) of Pay: __ P H/ W : Overtime Rate(s) of Pay: __ B 2%, ‘S"//A r-
Rate by (check box): oHour o8hift nDay oWeek oSalary ©Piecerate o Commission
o Other (provide specifics):' ‘

Does a written agreement exist providing the rate(s) of pay? (check box) o Yes o No ,
If yes, are all rate(s) of pay and bases thereof contained in that written agreement? oYes o0 No

Allowances, if any, claimed as part of minimum wage (including meal or lodging allowances):

(If the employee has signed the acknowledgment of receipt below, it does not constitute a “voluntary written
- agreement” as required under the law between the employer and em ployee in order to credit any meals or lodging
against the minimum wage. Any such voluntary written agreement must be evidenced by a separate document.)

Regular Péyday: FRIDAY

DLSE-NTE (rev 9/2014)




outsourcing
Your Hospitality Staffing Professionals

Policy

The cost of absenteeism and lateness is difficult to estimate, no one can calculate the
cost of the burden this puts on others who have to do the absent person's work. Most people
will be late or sick at one time or another. But when short-term absences become more
frequent, they might signal personal, medical, or job-related probiems.

It is your responsibility to notify your supervisor at least 24 hours prior to your shift of
any anticipated tardiness or absence. All tardiness or absences should be reported to the
Emergency Lline at §00.236.2276 x2207. You should provide the general reason for your
absence, and understand that excessive absences and lateness will lead to disciplinary-action.

Below is a breakdown of how infractions will be measured. Any employee who
accumulates more than three points in a 90-day period can result in termination of
employment. -

Tardy — Anybody not signed/ clocked-in by their start time. 1 Point
Call Off — Needing to be taken off a shift after schedules are sent
- out, It is your responsibility to request any desired time off in 1 Point

advance.

LV Call-Out ~ Failing to provide Acrobat with 24-hour notice

1 Point
before missing a shift. ' I. ’

Mo Call Mo Show — Failing to provide Acrobat with any notice

before missing a shift. |
%’6/"7‘7 ot il

e Qe

3 Points




