Liastor Parkinson

83 DELMAR PL
IRVINGTON, NJ 07111
(862)213-4360
LIASTORP.157 @GMAIL.COM

Objective: Iama compassionate person who loves to work and help others.

Skills:
- leadership
- honest and reliable
- fast learner
- sociable and enjoys working with people
- enthusiastic
- creative
- strong organizational skills
- communication
- ability to work under pressure

WORK EXPERIENCE;

JULY 2019~ AUGUST 2019
Essex County College, 303 University Ave, Newark, NJ 07102
lob Description:

s  Worked in the IT Department
o Edit videos (adding subtitles)
° Type word documents

JUNE 2018 - AUGUST 2018
Camp Counselor ( Volunteer)
Newark, NJ

Education

SEPTEMBER 2016 - HINE 2020
Orange High School

400 Lincoln Ave

Crange, NJ 07050

Currently - Senior Yeqr _
References will be furnished Upon request
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Emp!ayment Apphcatmn

iz ah pqual opportumty eraployer dedicated fo non-discrimination in.all employment. prammaﬁ.Acrobat
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Salary desired:
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Position applymg for: _ Q (‘f“;\"ﬁ\@ o

Arg you currentiy reglstered with any stafﬁng and/or emptaymem agencies? lf so please list

Am you app!ying for: Fui}-time= work'? Yes Ng}“' Part-fime _WO!’K? Ye.s‘_’{_,/ No___
Temporary work, 8.g., summer or holiday Work'? Yes No_; Frome ___ To:

How did yeu find out about ouy open positmn"? (P{ease chack fllin propsf pame. u‘ source)

Referral [71 Nameof Refarrai .
“Other Weh Posting ] Other Source fj
Gould you wqu avertime, if necessary?

- Pleasea feep In mind that schedules and shifts may vary dependmg on.position and season. Addjtionally, the hours may vary fram
weak o week, dependfngn on fhe companﬁ -hoeds. Pfaase kst onlyihe t;mesfdays YO re avﬁflah]e fo. wérir below. .

n

: ers_No,,__“ if t%pired_, an what date could you start.working'é :

s Newspaper [ ob Falr {1 Agency [1] Company Website [
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Do you fiave any vacatians of extended loaves plannadin the ngxt 12 monthe? 1t so, plpase st datess

Have you sver appl;ed to orworked for Acrobat Gutsourcmg before? Yes_ .. No 7 ‘/ If yes, when?

Yés_Nom_

Po you have friends or rg::{{ahves working for l}cmbat Outsqurc]qg? if yes, please state name and relationship

i

if hlred would you have a reliahle means of transpertahon 1o and from work? '

If hxred fan you present svidence of your legal nght o hva and work inthis country‘?

. liyou are under 18, hlre 15 subject o ver:f cafion that you are of minimum legal age {o work.
—Yes l/NO'

o, cfescr:be the funshiatis that canhdt be perfarmed {Nﬁ}ta We comply with the ADA and consider reéasoriable accommodahen
maasures that may be ngtessary for elighile pppllcantslemployées 10 perform essential functions.) - . L

State age [f you are under 18,

Are you zble to perfarm the essential functlcu’ls of the_iob fgr wh:ch yoli gre applymg'?
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Dates. of Employment: From ____ TO e

Reason for Leaving:

RN S

Name and Address of Employer

Type of Business __ . _. :  TelephoneNo. () Supervisor's Name _

Your Position and Duties

Dates of Employment: From. _To

Reason for-Leaving:

Have you ever been fired from any previoys place of e,ﬁ@ploﬁ;ment? If so, please explain:

Yes No v’

Have you obtained any spema] skifls ar abili‘a es as the restlt of servlce in the miliary?
fso, desoribe: . . o i e

List below three pemons rmt related to yau who have knowladge of your work performance w:thin the last three yaars.

Telephone No.” ()

) Name:
Address _ I
- Qoeupation: : : _gRel_aﬁanship: . Number of Years Acquainted:
Name: ) Telephone No. ()
'Address
Occupation: — - Reléﬂ@nlsm;‘p;_‘ Number of Years Acquaintad:
Name: - Telepho;';e Ne. { )
Address
Ocgupation: Relationship: . Nurnber of Years Acquainted:

+



Naainr ¥ .
—— s

)/

Yaurﬁmpkgﬂuxﬁfﬂngzmﬁssﬁm%

Please Read Garefully; Initjal Each Paragraph and.Sign Below

} hereby certify that | bave not knowingly withheld any information that might adversely affect my chances for
employment and that the answers given. by rie are frus and correct to the best, of my knowledge, ! further certify
that |, the.unidersigned applicent, have personally completed this application. | understand thaf any omissian or
misstatement of material facts on this application or on any dozument Used fo secure employment shall be grounds
for rejection of this application or for irn:ﬁediai;e discharge if | am employed, regardless of the fime elapsed before

discovety.

matters related to my suitability for employment and, further, authorize the references 1 have listed to disclose to the
company any and all letters, reports and gatherginformaﬁan related to my work records, without giving me prior notice
of such diselosure. In addifion, | hersby release the .company, my former employers and &l ather persons,
corporations, parinerships and assogiations fiom any and ail claims; demands or liahiiities arising out of or In any

way refated fo such Investigation or discigsurs;

| hereby authorize Acrobat Qutsolircing 1o thoroughly investigate my references, work record, education and other

LF \/ | hereby autharize Acrobat ‘Dulsourcing andﬁ its. authorized representalives to solicit information regarding my
* background, which may include but not be limjted io, information ahout my employment, edugation, andfor criminat

LP \/

/ this ragard within three days of my hire date. |

history, whigh .may be in the fles of any fed'e;ra!, state, .or local eriminal justice and taw enforcement agency and
general public records history. i o :

] l..lnfietstéthzihat if sefected fgr hire, it will be j}aecessary for me to provide satisfactory evidence of my identity and
tegal autfiority to work in the United States, and that federal irnmigration laws feguire e fo complete an 1-9 form in

v

Acrobat Qutsourcing Js an atwill employer. °I understand that nothing £ontained in the application; or conveyed

during any Iuterview, which may be grantd orduring my employment, if hired, is iMtended %o creats ari amployment -
coniract befiveen me ahd the company. In addition, 1 understand and agree that if | atn empleyed, my plovriernt
is for no definite or determinable petiod-and imay be terminated at any fime, with or without prior nofice, Witk or
without cauge, at the option df elther myself &r the company, and that no promises or represeniations contrary. to
the foregoing are binding on the company unigss made in writing and signed by me and the company's designated.
representative, ‘ : o f ( R o

} hereby acknowledge that | hgéve- redd andl uncf:ierstand the above statements,
: ! L 4

Applicant's Signature /1. f’/’/f _ pate __ /2 / [l / q .
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‘Ahsemeei:sm & Tardiness Policy

All Acrobat Outsourcing employees are axpected to be at their client site prapared to work at the scheduled time, Regardless of the
Teason, absenteeismm and tardiness are subject to disciplinary action. Exaployees must clock in and out at all client sites.

; ‘

Absenteeism: is defined ag failure to report for work without prior approval of the Acrobat Outsourcing Staffing Supervisor,
Tardiness: is defined as arriving late for work or returning late from breaks/meals, or early departure from work. Walking off of an
assignment may lead to disciplinary action up to termination.

Policy

Calling Off/Absent: If you are not able to make it to your scheduled shift, you are required to give us 24-hour notice for a
cancellation!

Hiness: If you are sick, you are required to contact your Staffing Manager at Acrobat Ouisourcing no less than 3 hours
before your scheduled shift. .

NO CALL/NO SHOW: Grounds for automatic termination.

Clocking IN/OUT:You are required every time to clock in and out of your shift. If there is no timeshest present at the time of

clacking in/out, you must notify your staffing manager immediately.

Disciplinary Action
First Oceurrence: Verbal Warning from Staffing Manager.
Second Occurrence: Employes will receive a written cotnseling form and placed on suspension, Any additional occurrences may -
result in further disciplinary action up to and including termination.

Signature:. _,f/ " . .

Injury Reporting Acknowledgement

Acrobat Outsourcing is committed to providing and maintaining a safe work environment. All employees play an important role in
the safety and protection of other employees, ¢lieats, guests, and property. You must always set a good example to other employees
and client’s employees by following proper procedures. You must immediately report unsafe conditions 4s well as aceidents. If your
branch is located in Orlande, Atlanta or Auburn, all personnel injuries, regardless of severity, should be reported imediately to 1-
800-252-5275 and give the nurse the Acrobat code: DS9880. If your branch i3 in another Acrobat Iocation the injury miust be
reported immediately to 1-800-252-5275 and give the  nurse the Acrobat code: 981100. Additionally, you must notify your
supervisor or Acrobat representative. Furthermore, the injury will be investigated and you will be agked details about how the injury

opeurred.

Acrobat Outsourcing reserves the right to test any employee, subject to state law and/or other contractual obligations, including but
not Jimited to preemployment (including newly hired, rehired or reinstated employees), job transfers, reasonable cause, accidents
with property damage or in this case, injuries requiting: professional medical freatment. Xn compliatice with all applicable laws,
separation of employment may result afier: : : ' ' I

© a positive test for any drug not prescribed by a physician
o a deliberately tampered with or adulterated sample;
» arefusal o take the test, :

hitps:/iwww.taborca.net/smpDocs.aspx?lid=50059 ‘ 114
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.Asking another person to iake the test, .  iking the fest for another employee will resuli ... Separation of Employment for all
employses involved in the incident.

IHPSIWWW. B D0Ie8.NeTOMpLICES. aspX Ala=siioy

Please note, providing false ifnf‘ormation, or omitting pertingnt information regarding a work-related injury will lead {o termination.
Any employee discovered to be making a fraudulent report will be repored to the Depariment of Insurance Regulation and
prosecuted to the full extent of the law. :

1, the undersigned employee, have read and understand employee injury reporting process. I understand that any work-related injury
or illness must be reported inimediately to 1-800-252-5275 and the Acrobat supervisor.

-7
. eV
ignature: ' / L

=

Unlawiul Harassmem & Sexual Harassment Policy

Acrohat Outsourcing is comumitted to a work environment in which all individusls are treated with respect and dignity. Each
individual has the right to work in a professional atmosphere that promotes equal employment opportunities and prohibits ualawiul
discriminatory practices, including harassment, Therefore, Acrobat Outsourcing expects that all relationships among persons in the
office will be business-like and free of bias, prejudice, and harassment. *

Acrobat Outsourcing has developed this policy to ensure that all its eruployees can work in an environment free from unlawfil
harassment, discrimination, and retaliation. Acrobat Quisotreing will make every reasonable effort fo ensure that all concerned are
familiar with these policies and are aware that any complaint in violation of such policies will be investigated and resolved
appropriately.

Any employee who has questions or concerns about these policies should talk with the Director of Human Resources or a member
of Acrobat Qutsourcing management. ,

These policies should not, and may not, be used as a basis for excluding or separating individuals of 2 particular gender, or any other
protected characteristic, from participating in business or work-related social activities or discussions, In other words, no one should.
ke the mistake of engaging in discrimination or exclusion to avoid allegations of harassment. The law and the policies of Acrobat
Outsourcing prohibit disparate treatment on the basis of sex or any other proteoted characteristic, with regard to terms, conditions,
privileges, and perquisites of employment. The prohibitions against harassment, discrimination, and retaliation are intended to
complement and frther those policies, not to form the basis of an exception to them. o

Equal Employment Opportunity

It is the policy of Acrobat Outsourcing to ensure equal ezéapleymem opporiunity without discrimination or hg:gaésmant on the hasis
of race, eolor, religion, sex, sexual orientation, gender identity or expression, age, disability, marital status, citizenship, national
origin, genetic information, or any other characteristic proteeted by law. Acrobat Outsourcing prohibits amy such discrimination or
haragsment. ; .

Retaliation

Acrobat Qutsourcing encourages reporting of all perceived incidents of discrimination or harassment. It is the policy of Acrobat -
Qutsourcing to promptly and thoroughly investigate such reports. Acrobat Outsdurcing prohibits retaliation against any individual
who reports discrimination or harassment or participates in an investigation of guch reports.

Sexual Harassment

Sexual harassment constitutes discrimination and is illegal under federal, state and local laws. For the purposes of this policy,
“gexual harassment” is defined, a3 in the Bqual Employmient Opportunity Commission Guidelines, as unwelcome sexual advaniges,
requests for sexual favors and other verbal or phiysical copduct of a sexual natine whir, for example 8) submission to such conduct
is made either explicitly or implicitly a term or condition of an individual’s employment, b) submission to or rejection of such
conduet by an individual is used as the basis for employment decisions affecting such individual, or ¢) such pondust has the purpose
or effect of unreasonably interfering with an individyal’s work performance or creating an intimidating, hostile or offensive working
environment. ' ‘ '

hitps:fiwww.taborea.hatfempDocs.aspx 7iid=50959 ' ' 24
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Title VII of the Civil Rights Act o: 64 recognizes two types of sexual harassment: a) quid pro quo and b) hostile work

" environment. Sexual harassmient may include a range of subtle and not-so-subtle behaviors and may involve individuals of the same
or different gender. Depending on the circumstances, these behaviors may include unwanted sexual advances or requests for sexual
favors; sexual jokes and!innuendo; verbal abuse of & sexual pature; commentary about an individual’s body, sexpal PTOWESS OF
sexual deficiencies; leering, whistling or tonching; insulting or obscene comments or gestures; display in the workplace of sexually
suggestive objeots or pictures; and other physical, verbal or visual conduct of a sexual nature,

Harassment

Harassment on the basis ‘of any other protected characteristic is also strictly prohibited. Under this policy, harassment is verbal,
written or physical conduct that denigrates or shows hostility or aversion toward an individual because of his or her race, color,
religion, sex, sexual orientation, gender identity or expreskion, national origin, age, disability, marital status, citizenship, genstic
information, or any other characteristic protected by law, or that of his or her relatives, friends or associates, and that: a) has the
purpose or effect of creafing an intimidating, hostile or offensive work environment, b) has the purpose or effect of unreasonably
interfering with an individual’s work performance, or ¢} otherwise adversely affects an individnal’s employment opportunities.

Harassing conduot includes epithets, sturs or negative stersotyping; threatening, intimidating or hostile acts denigrating jokes; and
written or graphic material that denigrates or shows hostility or aversion toward an individual or group that is placed on walls or
elsewhere on the employer’s premises or circulated in the workplace, on company time or using company equipment by e-mail,
phone (including voice messages), text messages, social networking sites or other means, ' '

Individuals and Conduct Covered

These policies apply ta all applicants and employees, whether related to conduct engaged in by fellow employees. or by someone not
directly ponnected to Acrobat Outsowreing (e.g., an outside yendor, consultant or customer),

Conduet prohibited by these policies is unacceptable in the 1é:vcn‘lcplacn': and in any work-related seiting outside the workplace, such as
during business trips, business meetings, and businesg-relaied social avents. _ '

Reporting an Incident of Harassment, Discrimination or Retaliation

écrobat Ouisourcing encourages reporting of all pemeiveci incidents of diserimination, harassment or retaliation, regardless of the
offender’s identity or position. Individuals who believe that they have been the victim of such conduct shpx;;d'disguss'thair.cop;cems
with their immediate supervisor, any member of Acrobat Qutsourcing management, Human Resources or any ombudsmian, Acrobat

Outsourcing also encourages employees to report any activity to {(866)326-4571. See the camplaint procedure described below,

Individuals who believe they have been the vietims of conduct prohibited by this policy or believe they have witngssed such condunt
should discuss their congerts with their immediate supervisor, Human Resources, any member of Acrabat Quisqureing manggement
or any ombudsman. Individuals may also report suspicious sctivity to (866) 326-4571. B ‘ o
Acrobat Qutsourcing encourages the prompt reparting of complaints or concemns so that rapid and constructive aetion can he taken
before relationships become Irreparably stained, Therefore, while no fixed reporting period has been esiablished, eatly reporting
and intervention have proven to be the most effective methdd of regolving sctual or perceived incidents of harassment,

Any reported allegations of harassment, diserimination or i‘amliaﬁon will be investigated promptly, Employees will be provided a
Harassment Reporting Forn. The investigation may include individual intervigws with the parties involved and, where necessary,
with individuals who may have observed the alleged condngt or may have other rélevant knowledge. = :

Acrobat Outsourcing will maintaie confidentiality throughout the investigatory process to the extent co_ﬂsisieﬁf with adequate
investigation and appropriate corrective action. ' ' :

Retaliation against an individual for reporting‘hamasmxgt;o; discrimination or for participating in an investigation of a claim of
harassment or discrimination is a-serious violation of iy policy and, Jike harassient or diserimtination itself-will be subjedt o
disciplinary sction. Aots of retaliation shonld be reporied itimediately and will be promptly in%ﬂ_ti‘gated and addressed. RN

Misconduct constituting hatassment, discrimination or retg_ﬁaﬁon will be dealt with appropriately. Responsive action may include, ,
for example, training, referral to counselirg or disciplinary actlon stich as & warning, reprimand, withholding of 4 promotion or pay
increase, feassignment, temyorary suspension without pay; or termination, as A¢rohat Outsourcing believes appropriate under the
¢ircamstances. R ' i ] ‘ '

hitps:/fiwww.taborca.netfempDocs.aspxTlid=50859 : 3/4
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Ifapartytoa cc;mplaint does not agre: ith its resolution, t?zat patty may appeal to Steve Scher, Chief Executive Officer,

False and malicious complaints of harassment, discriminat;ion or retaliation (as opposed to complaints that, even if erroneous, are
made in good faith) may be the subject of an appropriste disciplinary action.

Acknowledgment

I have read and understand all above policies

’ P
. | / ,7{,//*“
Signature oA o

C@nﬁdenﬁaﬂiﬁy &N ﬂnmﬁisciasure Agreement

I; the undersigned employee, understand that in the course of my employment with Acrobat Qutsourcing, I may have access to and
Become acquainted with information of a confidential, proprietary or secret nature which is or may be either applicable or related to
the present or future business of Acrobat Outsourcing, its research and development, or the business of jts customers. Such rade
secret information includes, but is nopt limited to, software, inventions, processes, compilations of information, records,
specifications and information concemning customers and/of vendors.

I agree that I will not disclose any of the above mentioned trade secrets, directly or indirectly, or use them in any way, either during
the term of my empleyment or at any time thereafter, except as tequired in the cowrse of my employment with Acrobat Outsourcing.
I understand that I am fmmune from eivil of crimingl- liability for diselosing trade scorets for the purpose of reporting or
investigating a suspected violation of law, or for disclosing'trade seerets ina legal proceeding if the informgtion is filed unider seal.,

I also understand that client Ests of Acrobat Outsourcing, f'ér which I have, or may have, access to during my employment, are trade

secrets and shall be solely the property of Acrabat Outsonzeing. I agres that I shall neither direetly not indirestly solicit business as
to products or services competitive with thoge of [Acrpbat Dutsourcing] based on information from the client Hsts,

Finally, I understand that T am an at-will employee of Acmbat Outsonrcing and that this agreement is not 1o be construed as
constituting a promise of continued employment. ‘

Sighatwre, . / //:-1 ) -
>( v A

Ty T by e

L
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15 2019. See Pub. 505, Tax Withholding sslitnated t2x payments using Form 1040:  &sked aboit your fota] income. Forthis
and Estimated Tax, g isam more ghout ES, Eslimatiad Tax for individuals, PuUTRoss, tolal icome includas all of your
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General Instructions , s or Biher depence :
; on pagk 3 or the calculatar at WIS, gov/ When you Tils your tax rétiarn, yoil might be

Ifyou gren't exempt, follow the rest of VtAp e & ; g figibléito claim.a oredic for o
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of wiane tli%i?aﬁfﬁﬂ?sﬁuﬁﬁ&% witheld from Yaur paysheck. If you haye fependants that don't. qualiy far the chil
for withholdirig for 2014 s any eilditonal  Penslonor sty incomo, so6 Pib, 05 r  fan /el suich as ahy dspendet ohildran
amoLNt of tax.to fiave iltahald For regufar use:he calculator at www.irs. gov/WaApp age 17 and older, To learm.mor abaut this
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tax withholding mors accurately. Gonsider . before tompleting this form.
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Employes’s Withholding Allowance Certificate OME No. 1545-0074
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