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Date:
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H,ome'i-'r:;zfephone (. ) C{ ﬁ}a) (;{G?’ 2 (;{ ff 5 cherTelephcne {_ OB e
Present Address ’t" (} N ﬁi}(ﬁ £ 7? "'Zf{bg @ﬂ&ﬁ M3 ¢ }Q‘f}@ ;

Permanent Atdress, i dlfferent from prf,\g%nt address = . : _ !

o
R
S s
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Positiorvapplying for: ?‘gx ff %’\; v e Salary desired: ﬂ/} f,»i
Are you cuirently regist tered with any stafﬁng andfor emp[mymefgt aganc1es7 if &0, pleage list -
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Are you applytng for: Fg.ll-time wcrk? Yes No Part-time WOI‘k"" Yeg b 1/’"’ No J
Temporary work, e.g., gummer or holiday work‘? Yas__ No “'r*"f’rcm . Te , '
How did vou find out about our open pos:ton? {Please-chieck f iin proper name. of source) . ;‘
Retewral [=F Narme ni Referral \j {3{‘\1 e Newspaper i Jeb Fair [j Agency ] Gompany” Woebsite _‘j
*Othér Web Pasting E:I Qther Source 1 ) / \ :
Could you work avertime, K necessary? . 'Yes/ y . K h:rad an what date t:.ou[d you start workmg? '

. Please keep in mind that schedules and sh:fts may very dependmg en.position and season. Additionally, the bours umay vary from

week tu week, depengimg oy the t;ompany heeds. | Plaasa irsr.‘ onfy the bmes!days Yol e avaﬂabie to work balaw.
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Doyouy, have any vacanﬂqns OF extendeei Eeaves flanuad-io the ekt 12 manths? 80, ;alease Bst datas. S

Have you ever apphed o crworkad for Acrohat Gutseurcmg before'? Yes - No o~ / If yes, when?

Do you have friends ar re!ahves working for Ac:l‘ohat Ou’csd;urclng’-’ ek __ﬁ,si/;q 1# yes, please state name and retai zUHShlp

Iif htred would you have g reliable means of ’rjransportaﬁon"'to ;ir%d from work? ' Yesfl_ No___

If hlred can you present svidence of youy !egal nght to lwe andwvorkm this country7 Yes?{ No ... 1

. It you ere U"Itlel‘ 18, h:re Is sublect to verrf cation thal you are of mrmmum legal age foy :ork

/m\} Y
Are you Bble to perfarm the essential funcﬂcns githe Job for which you are app!ylng? \\:(a;) No___. (

State age if you are undér 18

if no, describe the functiohs that cannot ba performad {Nats: Wa comply with the ADA ahd considsi reasoriable acaommud ahon
measures that may be nécessary for eligitie- ‘app!ican ts/employees to perform essential furictions. e o .
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Pursuant o any and all Fair Chance Grdmances, we *qn!i consider for employment qualified apphcants Wxth arrest

-and sonviction records.,

NAME OF SCHOOL GITY & STATE : GRAREOR DEGREE DID YO GRADUAT. _?
, :  COMBLETED .
3 i ‘m e s r o I g ( .
KOS {)s\; a,iir\?hi 5\35/{,& AL NE iVl %\f«g >
Do you have any sgaeclal lzensés, certncates arspeciai frarn:ng‘? If —
0 please list under “Speidial’; YES. Cmo’._j
" Are you computer literaie? If so, hstsoﬁwara knowledge under YES i ngo )
“Spemal " N
Ara you proficient Witk o of Salgs Systems? I, sa pleas,e list YES w i
which gnes under “Special.” ) Pl
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skills, which you; Teel make you espeoially suited for work .E.it Acrobat
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Nqs_.-

If. Sa;: may we contact your current employer?.  “Yes___

months &r more,.
Areyou curently empluyed? Yes_ Ng_f“_f
Name and Address of Employer mi {,U\ W\*‘" R{s

3“3') if%w'/im

Type of Business ?} QYEM‘ ﬁ “I'elephnne No {; Kﬁfa 3}’} kNS JQ‘{} _Stipsivisars’ Name f”‘m fas ;3
Your Pasition and Duties___ Q{ ) %f’i (€ ¢ -;':'
" W 'l‘f 7 ' "'"‘-. - : (
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q - T 7 ‘,;‘

Nams and Addresa of Employer

I

fTele“pharja No. (

)

Type of Buslness
Your Position and Dutles

Type of Business _ e _ _Supervisor's Narie | :
Your Position and Dutles | f
: a
Dates of Employment: From Tc! ,
Reason for Leaving
Narmne and Address of Employer ; —
gTele‘ph_cme Ne. (___). Supervisor's Name _
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Your Hosphality Statfing Frofesslonals

Pates of Employment: From 'i'o: }
Reason for Leaving:
Nam; and Addrass of Employer . _% i s
Type of Business ;‘Tel'ephone No. ( } Supervisor's Name: l
Your Posiion and Dufies : '

_ To

Dates of Employment: From

Reason for Leaving:

Have youy ever been fired from any previeus place of emplayment? If sa, please explaln; |

iFso, descﬂbe

Have you obtained any spema] skills or abili tles asthe restzft of service im the military?

Yes  No't

List below three pershns not related to ynu who have knowlsdge of your work performanee w;thm th& fast three ye ars

: Name: Telephone No.” (____}
.Address _
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Name: ; Telephona No. ()
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Name: Telephone No. (____ ) {
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Qecupation; Reiaﬂ'ci'ns'h_{p: Number of Years Actuainted:
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Please Read Q.’airﬁuliyi';ihiéal Each Pardgraph and Si-_gn_'ia;ielpw

i

. | hereby cerlify that | have Hot knowingly w;ithhé[d any information that might adversely _affecli? my chén.cgs for

i

employment and that the answers given;by me are true and correct {o the b

o5t of my knowledge, | furitier certify

that {, fhe ur.t'dersigmec_i applicant, h_;:we pgrs,q_;hal[y completad this Application. | understand that any omission or

' for rejection of this application or for fmiﬁedrate discharge if } am employed,
_ﬁ\,\_ ~discovery.
U /’/

| hereby authorize Acrobat Quitsourcing to thoir‘ough!y in.vesﬁgate my references, work record, e dL -
matters réfated to my suitability for employment and, furiner, authorize the references | have listed o 4]

company any and all lefters, raports and atherinformatian relatad to my work records, without giviny mie prior notica

of z;ch' disclosure. In addition, | hereby rélease the .company, my former employers and gl other persons,

corporations, parinerships and assoolatians from any and all claims; demands or liabifies arising out of or in any

B ay related ta such Investiga fion or disclgsure,;
L/ I hereby autharize Acrobat Outsourcing a_ndé its: authoﬁzed representatives to solicit infarrnaﬂéi_}z regarding my

’ _.Abac;kgrcuﬁd; which may include

~ histary, whigh may be in the files of any federal, state, ar lacal criminal Iustice"and taw .é_enfo_rce;_r_;en_t agenay and

» )( genaral public records history.
S -

ool L}n_der,s, ind that if selected far hire, it will be _jae.ce,ssaw for ma ta provide sai

——re i " .
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tegal autherity to'woark in the United Statss, and that federal immigration faws
this regard within three days of my hire date,

tisfactory evidénge 01 my identity and
require’'ma fo complete an 19 form in -

_D_{f___ Acrobat Quisourcing s an atiwill employer, understand that nothing contained n Hhe applicatitn, or conveyed

during any Interview, which may be-grantad oriduring my employment, if hired, is.frtended 5
confract betiveen me aid the company. In addifion, | understand and agree that if | &im employsd,

Is for no definite or determins;lble petiod.and may be tefminatad at any time, whh or wiihwtypﬁo;; rib_tic:'e, with or
without eguse, .at the option of either myself ér the company, and that no promises or representalions cantrary.to

the feregoing are binding on the company unlgss made in wiiting and signed by me and the ampeny's designated.
f : i f 3 i

representative. ;
i i i
I hereby acknowledge that i héve- redd and uncierstand the above statements. <
. X -_ ﬂ/’/‘—\ .
' o / e :
Applicant's Signaiureéf%‘f”' G Date »@?}/33 L7
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ADsenteeismn & Tardiness Bbﬁcy

All Acrobat Qutsourping employeeé are expected to be at their client site prepared to work at the scheduled time. Rff&gardless of the
teason, absenteeism and tardiness are subject to disciplinary action. Employees must clock in and ouf a¢ sl client s_:z'ltes.

7

3 ;

Absenteelsm: is defined as failure to report for work without prior approval of the Acrobat Outsourcing Staffing Supervisor.
Tardiness: is defined as ariving late for work or returning late from breaks/meals, or early departure fom work. Wlking off of an
assignment may lead to disciplinary action up to termination. ‘s‘

Policy '. j
Calling Oif/Absent: If you are not able to meke it to your scheduled shift, yon are required to give ns 24—hmiflr rotice for a
cancellation! , :
Tiiness: If you are sick, you are required to contact your Staffing Manager at Acrobat Outsourcing no lest than 3 honrs
before your schedaled shift. _ - ‘
NO CALL/NO SHOW: Grounds for mrtomatic termijnation. - |
Clocking IN/OUT:You are required every time to clock in and out of your shift. If there is no timesheet present at the time of
clocking infout, you must notify your staffing manager impaediately. i

\ Disciplinary Action :

First Qceurrence: Verbal Warning from Staffing Manager. ;
Secend Occurrence: Employee will receive a written counseling form and placed on suspension. Any additional o:currences may
result in further disciplinary action up to and including termination. !

I3
1
H
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Injury Reporting Acknowledgement

Acrobat Outsourcing is committed to providing and maintaining a safe work environment. Afl emplayees play an itportant role in
the safety and protection of other employees, clients, guests, and property. You raust always set a good example to cther employees
and client’s employees by following proper procedures. You must immediately report unsafs conditions as well as accidents. If your
branch is located in Orlando, Atlanta or Auburn, ail personnel injuries, regardless of severity, should be reported immediately to 1-
800-252-5275 and give the nurse the Acrobat code: DS9860. If your bransh is in another Acrobat location the injury must be
reported immediately to 1-800-252-5275 and give. the nurse the Acrobat code: 981100. Additionally, you mist notify your
supervisor or Acrobat representative. Furthermore, the infury will be investigated and you will be asked details aboul how the injury

°

ceeurred.

Acrobat Outsonrcing reserves the right to test any employee, subject to state law and/or other contractual obligationy, including but
not Jimited 1o preemployment (including newly hired, rehired or reinstated employees), job transfers, réasanshle <ause, aceidents
with property damage or in this case, injuries requiring professionsl medical treatment. In compliance with all spplicable laws,
separation of employment may result after: ; E A

© apositive test for any drug not prescribed by 2 physician
o adeliberately tampered with or adulterated sample;:
» arefusal fo fake the test. ;

i

hitps:/iwww.taborea.netVempDoscs. aspx?ild=50959 1/4
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.

Asgling another person o take the test, __ taking the fest for another employee will result 1 Separatlon of Employma 1t for all
employees involved in the incident.

Please note, providing false information, or omitting pertment information regarding a work-related injury will Ieac to termination.
Any amployee discovered o be making a fraudulent report will e repored fo the Department of Insurance Regulat]on and
prosecuted to the full extent of the law,

1, the undersigned employee, have read and understand employee injury reporting process. I understand that any wo! k—mlated injury
or illness must be reported immediately to 1-800-252-5275 and the Acrobat supervisor. ‘

/ ’ )

XSignature‘ & / Mé’::j

Unlawful Harassment & Sexual Harassment Policy

Acrobat Outsowrcing is committed to a work environment in which all individuals are treated with respect and diguity. Each
“individual has the right to work in a professionsl atmosphere that promotes equal employment opportunities and pmhiblts unlawful
diseriminatory practices, including harassment. Therefore, Acrobat Outsourcing expects that all relationships amone, persons in the
office will be business-like and free of bias, prejudice, and ha:assment

Acrobat Qutsourcing has developed this policy to ensure that all its employees can work in an environment frc(. from unlawful
harassment, discrintination, and retaliation. Acrobat Outsourcing will make every reasonable effort to ensure that all concerned are
familiar with these policies and are sware that any complaint in violatien of such policies will be mvcshga‘n i and resolved
appropriately. E

Any employes who has questions or concemns about these pohcms shouid talk with the Director of Human stourt ©5.0r a member
of Aciobat Outsourcing management. 3

These policies should not, and may not, be used as a basis for excluding or separatmg individuals of a pamcular gen ier or any other
protected characteristic, from pamcxpatmg in business or work-related social activities or discussions. In other words, no one should
make the mistake of engaging in discrimination or exclusion to avoid allegations of harassment, The law and the policies of Acrobat
Outsourcing prohibit disparate treatment on the basis of sex or any other pretected characteristic, with regard to tems, conditions,
privileges, and perquisites of employment. The prohibitions against harassment, discrimination, and rﬂtallatten are intended to
complement and further those policies, not to form the basis of an exception to them. - :

Equal Employment Opportumty

It is the policy of Acrobat Outsou:cmg to ensure eqpal employment opportumty without discrimination or harassn ‘ent on the basis
of race, color, religion, sex, sexual orientation, gender identity or expression, age, disability, marital status, citiz ens]:up, national
origin, genetic information, or any other characteristic prateeted by law. Acrobat Quisourcing proh1h1ts any such ciscnmmahon or
harassment. i

Retaliation

Acrobat Outsourcing enicourages reportmg of all ‘perceived incidents of discrimination or harassmaent. It is the p ;Lu:y of Acrobat -
Outsourcing to promptly and thoroughly investigate suchi reports. Aczobat Outsdurcing prohﬂnts retaliation agalm‘t any individual
who reporis diserimination or harassment or participates i m an investigation of such reports.

Sexual Harassment

Sexmal haragsment constitutes discrimination and is illegal under federal, state and local laws. For the pu:rposes of this policy,
“sexqual harassment” is deﬁned as in the Equal Employment Opportunity Commssmn Guidelines, a3 unweleome texual advances,
Tequests for sexual favors and other verbal or pliysical conduct of 2 sexval natiirs when, for examplé a) submissi 1o such conduct
is made either explicitly or implicitly a terfn or condition of an individual’s employment, b) submission to or 1zjection of such
conduct by an individual is used as the basis for employment decisions affecting such individual, or €) such conduc! has the puipose
or effect of unreasonably interfering with an individual’s work performence or creating an 1nt1m1dat1ng, hostile or o fcnswe working
envuonment .

hitos:/fwww.taborca.netfempDacs.aspx?2Hid=50859 g 2/4
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1f'a part}; to a complaint does not agree. . ith its resolution, that party may appeal to Steve Scher, Chief Executive Ofﬁcer

Faise and malicious complaints of harassment, disc‘rimi_naﬁion or retaliation (as opposed to complaints that, even m‘€ erronecus, are
made in good faith) may be the subject of an appropriate digciplinary action, g

t

Acknowledgment
I'have read and understand all above policies—.—.., \
gt ;
/ “’ ;'1'—':::’“ e e
el /;:: F R’ T . M_a—ﬁ“f:':’%:’;‘w
:/ //g&?f: ~w~wi""‘¢ R o

i

i
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S
Confidentiality & Non-

I; the undersigned employee, understand that in the course of my employment with Acrobat Qutsonrcing, I may haw aceess to and
become acquainted with information of a confidential, proprietary or secret nature which is or may be either applicalile or related to
the present or future business of Acrobat Outsourcing, its research and development, or the business of its .customfars. Such trade
secret information includes, but is not limited to, software, inventions, processes, compilations of inform_i'ation, records,
specifications and information concerning customers and/or vendors.

K]
:

E
N
1

1
i

T agree that T will not disclose any of the above menti ‘: ned trade secrets, directly or indirectly, or use them in apy wa;y, either during

iy

investigating a suspected violation of 1aw, or for disclosing trade secrets in a legal proceeding if the informiation is'ﬁif}—,l vnder seal,,

I also understand that client lists of Acrobat Outsourcing, for which T have, or may have, access fo during my emplog’fmqn_t, are _ﬁ-ade
secrets and shall be solely the property of Acrobat Outsourcing. 1 agree that I shall neither directly nor indirectly solicit business as
to producis or services competitive with those of [Acrobat Outspureing] based on information from the client lists,

Finally, T understand that I am an at-will employee of Acrabat Outsourcing and that this agreement is not to te construed as
constituting a promise of continued employment. . 3 '

hitpséifwww.taborea.netlempDace. aspx?iid=50950 44
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] R LYYt using ftils calediator i yor, have & more Snsoific Inak 1iE
F oF m W M@' {3 1&} . complicated tax sltuation, such as.if you SPECJTI_G ’ﬂ.Sfl’ucjilp NS
-Fiiture deysloprisits. For the latest. . ©  have aworking speuse, miora than one job, F{:‘F?Dnal AHQW@"%‘?ﬁ Worksheet
information about any fulire develapments or aiafde amatint of nohwage incnme‘ Qomnlg’ze, this wi ,lfkshegt an page % first to
related to Forim W4, such as legislation outsideiof yourob. After your Eorm W4 dstermineg the number ¢t withholding
enacted after it was published, ge to takes élfact, you can also use this allowances to ofaim, !
Wi, s, govIFomrw, caleulator g s how the amount of tax . Line ., Head of hous 01d please note:
Purpose. Complate Form W-4 so that your you're having withheld compares to your Genarally, you gan elalr; oad of
employer can withhold the corkact faderal Projected total tox for 2018, if you use the housendld filing staius (N yaur tax return
] income tax fror yolr pay, Consider Gak’“‘ahﬂh yourdon’t feed to complete any only if yau're unmatried and pay mare than
! completing a new Fora W-4 each year and of the wotksheats for Form W-d, : 50% of the casts of kee sing up 2 hame for .
‘ when your personal or financial situation Noje'that if you have too tmysh tex yourself and a qualifying! individuat. See
changes. . - withheld, yau- will recelve a refune when you Pub. 601 for more infortaation about filing
Exemption from withholding, Youmgy . flle Your tax ¥etum. if you have foo ttle tax status. P
claim exemption fromm withh altling for 508 wﬂhhe?gi, you wilt owe tax whiah you file vour -Line E. Child tax creditg When you file
if both ofithe follaving apply. fax retumn, and_you Inight owe a penalty, Yyour tax return, you) migiit be eliglble to
: Filars With multipie joba op warking claim a eradit for €ach &7 your quelifying

= For 2017 you had & Hght to a refund of alf : , . . 27
tectar incosrfn o tax with?i eld because you SPOUses. If you have more than one job at children. To qualify, the Shild myst be
: J iy cas atime, or i yorrre maried and vour under age 17 as of Dece mber 31 and must

had nin. tax lability, and Y : N "
» For 2018 you expect 2 refund of ayf SRALSE s also working, read all of the be your dependent Who ives with you for
federal incame tax Withheld hecauge vou nstnictions indluding the instructions for- Phore than half the year. % learn more

i | expestichaveno tax lablly, b Tue-Eamers/Multiple Johs Workshost  about thls credl, sog by - 872, Child Tax

- If you"ré e:iémpt 'coh-njaféte'uniy ines i, 2 befor_ei‘illaegmnzgg. - Credit. Ta reduc_;e the tax; Wi?hﬁe’d f_rem
3, 4, and 7 and slgn the formto validate .~~~ Nonwage Income. If you haveafarge %’ ey by daking this © et into.acoount,
Y:au;"exemption for éoié explres F"ebruary amount of npafa‘wage Income, such as Olloi:v e o fotons Gr‘it'm'? ’ gf_th‘e
15, 261, o Pt 505 e Withhotuing intgres; or divifiends, consider making worksheet, On_‘ the works_:;p.eat you-will be
and Estimated Tax, o fearn more about Setimated tax payments using Form 1040+ asked ab_o_qi_y‘?gr‘tatal;fqggpmje; For this
wheiher you qualty for exempion from - £ Esimatedt Tax fo Inciie, Waea o o in lades lf o you
vithholding, T O Otherwise, you imight owe addifional tax, Yages.afid gther insamme; inoluding income-

: Or;, voucan use tha'pgdggtiqps,_ - egtned .lgy 4 spouss; duzdﬁg; the year.
General Instructions Adjustinents, and Other fncargs Workshest Lina F. Gredit tor other. tlependents,
: on padé 3 or the calculator at wawirs, gov/ When yoiu filg your tax refir, yoli might be

pes natuctons o oyt oo W o s Snugh ax | elea oaim s credl ) onah of yoon
of withhalding allowancgs.yau shoulg clair wiihitield from your paysheck, If you hayg depéndents that dor't qualfy for the child
for withholding for 2018°and any aifcitionsl ~ Benslonor ity Income, Sea Pub, GUS o tait et . as.any d pendent chilgran
amount of tax.to Kave withheld, For regular use-the caloulstor at Www.irs. qov/iW4App age 17 and oider, To Igéri more about thig
wages, withhiolding must be basad an o Bk F Y04 should adfuetyour * s but. 505, oy e the ax

3 o o st be hased g withholding on Form W.s or 4P, Wieneld from your pay | Irig this credit
allowarices you claimsd and may nothe a - into account, foflow th “an. I

Mam{e_{sident alien. Fyou're a nonresident !
alien, spe Notice 1392, Supplementat Farm, F of the warksheet, On th
W-4 Instructions for Monresident Afiens,

before _E_;or:;plating this form, .

flat amauint or harceniags of wages,
“You can glso use the galotlator af

WawLles.goriWeApD to-determing your
tax withholding mors “eeurately. Consider

‘Separate herp ﬂ_“?’:,ﬂ““’-“ Farm W4 1o your emplayer, Keep the worksheei(s) far ¥our records, -------_:\Q- ----- G EE S
) Employee’s Withholding Aliowance Certificate
Cepartment of the Trues P Whaither ou'rs aiatitlod to clal celtdin numba of ailowadcor or sxampsifan feom withholding is
Inersol eosiun Suvtes Sublest o vevieui Hy o IRS. Youb emplajar may be te ey Zehddcopyof hisformtothe RS, 2. i
T YOUr first rame a?&m_lgd_lé ittt B C & Yo Sori saci iy R
O e Hon b _ 3 3;’
o T T "+ BE 0 = B T N i M - Ed_'-"‘“—"—-—--—
Hama ia_;dress {number and'e"-tree or gralroiite) . . H’D Singla  [[] Mared - E]Mamed,_ bt withheld ab bl Bingle rate,
i (N e 3 GO G | Note Fmaned Mog seberatol, sheck “Marfed, bun wthhed ot e ser Single raté,
City or towh, stale, &nd ZIF code - o o 4 “Hyout last namo itfors fray vihet Shown on yaiir saolat teurity capd
— {_}f ¢5) {L{.. MG»} . @,—} Qiﬁ«'- : chack hare, Yop muyz&tza{{_&p@??ﬁﬂ?}ﬂ for 2 réplacemant card, 7

x

L_g) Total nimber of Allowances you're clainiing (fromjthe applicabla workshéet on the tollowing pageg) . . .
T8 Additlanat amount, i any, you want withhalg from: &ach paycheck . ... , . . . e
7 lclaim exempﬁbn fram withholding for 2048, and:f centlfy thet f meet both of tha iollowing qondithns_'fqr axemption.
* Last yeal | hiat! a right to a refund of alf federal fncome tax withhald because | had no tax tiability, and
= This year | expect s refimd of al} felderal Incometax withheld because | expect to have ne 1 jlability, .
If yau meet poth conditians, write ‘Exernpt"hers., . i . . . . | LT 252 o
Under peneities of perjury, I 'declare that 1, 'swa; /’efxéinji'r‘_;aa Hhig cffiﬂg:gg and, to the bestof my kriowledge and beliet, Is'trus, gorrect. ?'nd complate,

; N L gz O, et B
o Employee's slgnatyre - . AT T ' h bf ?
% oye «m./“’ o e .. Datep .?'?i/;?} r‘§ ; e

{Thisltérm is net valict unless you sign ity = _ _ ]

" & Employars hama and adcrass =Employer: Gomplatd-boxes afg 10 i fending 10 1S and comilite [ @ Fiet dato of 10 Empldyer I Bntiaation
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