, sutenUrcing
Your Hospitality Staffing Profusdanals

Name: :Taz,w\'in ﬁwfe,r?\
Taborca ID: S%S/L’f
Date of Hire: | [/ 2.3 ww

Date of Re-Act: / /

New employee set up

?verif\/
/UféRight EE / R
Hire Right Internal {upload any list A docs) fded to Orientation Time Sheet

ttended New Hire Orientation
o B Tan 1o PaviahTs ickgraund Check

Glebal-Castréard—Tcomplete the form & /@wHire List (All fieids)

A . /ﬁeckTaborca Profila {(All fields)
mioyee Completed Upload Resume and Skilis Tests {one dog)

o Upload Food Handler's Card

Re Act employee set up (See Ra Act Process for more detail)

File and 19 puiled (new one created/done in Hire Right if old ones are gone)
Re Act onboarding if initially hired before 1/1/15
Check W4 :

Check all demographic info and availability

o o o o O

Check for skiils tests, app, FHC, and resume (get new app, new resume if hired more than 1year
3go)
Complete Notice to Employee with updated pay if necessary

Verify pay option (notify payroll) and take steps to Re Act any old pay options still current
Run new BGC if more than 1 year since last shift worked

New orientation/place on time sheet if it's been over a year since last shift
New Hire List {al} fields)

Delete employee from the INA/TER spreadsheet if they areon it

o o o © o O







Interview Note Sheet
Dishwasher

Name: \j; 7 pAfN B—MGA/&’« . Interviewer: 52¢ s
Date: 1/? Y /7@ 2.0 Rate of Pay: w/[/\/- T-% Oin Lu{
Position (s) Applied for: . Referred by: /-

% artender B /30 % Y

Prep Cook 715 % | Barista 710 % Full-Timg
Grill Cook /40 % | Cashier o /115 a6 %

- - ; Part-Time
Dishwasher «?/ 10 ﬁC) % | Housekeeping /16 %

e
Xperience in Food Service/Hospitality

Total of

Have you done any work D'e's:c;ri'be_a time you .
with delicate glassware or | - helped a ce-worker finish |- * Notes:
-other fragile dishes?: © ¢ ‘ajobon time.

- ’€an you-describe what. :* - o

. “each of the sections of a

- 3-compartment sink are |
intended far? - I

\ = Weash~ | Yes 3 iine | 2 s barista
| \ ' \ 4ac e | 2ws Cqsffutl@/
—— K8 M

7 — K Glas s 1t TG s et

3 8&»««4@@

~P.0.S. Experience: Y / details:

_____ Bistro White ____ Chef Coat :
| Black Bistro _ __ Chef Pants | Acrobat Academy
| Tuxedo © ___ Knives .
| 1/2 Tuxedo ____ Black Pants S AANA SL-\
| Black Vest . ___ Non-Siip Shoes
Long Black Tie ____ BowTie | Lead Academy
| Other: ___ Cut Glove







Jazmin
Barrera

First Namé

Last Mame

sl Addrass

Phone

Adslyess

Unit or Number

Gity, Stats

Zip Coda

Wiat region{s] ars you appiving 1o work
within?

Which position{a) ars you appiving for?
Ay you applying for

When can you star?

Can you work overtimea?
Flowe digd you hear ghout us?

What daya/times can you work? Sulast all
that apply:

Do you have any plenned vacations or
extendaed Jesve Tn the next 12 months? (0 ne,
loave Blank}

tave you ever anplind to or workad for The
Service Companies {150} pefure?

Do you have any friends or relatives working
for The Service Companies {TSC)? # so,
piease lot us know who:

H hired, would you have reliable means of
transporiation to and from work?

i hirad, can you present svidence of your
egal right t live and work in this countre?

State age | under 18, 1 vou sre undsr 18, hirg
is sublect to verifinetion that you are of
mHnimwen age 1o work.

Ara you able to perform the sssential
tunetions of the job for which you are
apgying?

Mamme of School

City & Siats

Grade/Degrae

Graduated?

{30 you hbave any special licenses? (¥ go, label -

under "Special

Ars you computer Htarate? {f so, label which
programs under "Special™

Arg pou proficiant with Point of Sale
systems? (f 5o, label which under “Special}
Lo you have any experiencs, training,
gualifications or speclal skille? {H g0, i
undsr “Special)

Ara you curreaily smployed?
Can we contact your current smplioyer?

Mame and Address of Employer

Jazmin

Barrars
azzharrers.65004@gmail.oom
GEUT720414

533 Weeks Strest

533

East Palo Alto

24303

San Jose

Harpack Dishwasher Barigta

Fuit-Time
Jap 24, 2020
Yas

Cragelist

Monday AM Tuesday AM Wednesday Al

Yau on feburary 2

Mo

No

Yes

East palo alio Phoenix agademy

Eagt palo alto CA

10th

No

Ne

Mo

Mo

No

Yau

523 Woeeks Street

Thursday AM

Friclay AM

Submission Dats
January 23, 2020 0243







Tyne of Busic

. F“hf}ne-; Mumber

Your Position & Dutes

Date of Employment From/to)
Resson fur Leaving

St Empdoyed:

MName and Address of Employer
Type of Business
Phors Mumber

Your Position & Dutiss

Date of Employiment From/stal:
Haason for Leaving

Sl Emplayed:

Firgt Maime

Lagt Name

E-mail Address
Fhone
Relationship:
Yaars Acguainiad:
Firgt Nams

Phone
Ralationship:
Yeuars Acquainied:
Firgt Nams

Last Mams

Phone
Relationghip:

Tears Acquaintad

i harshy certify that | have not konowingly
withhald any information that imight
atdversely affact my chances for employment
ard that the answars given by me are true
and corrent 1o the best of my knowledge. |
furthar certify that 1, the undersigned
apolicant, have personally completed this
application. [ understand that aoy omission or
misstatement of moterial facts on this
application or on any documant used o
secure smploymen shall bs grounds for
rejection of this application or for immediate
dischargs if Lam smployed, regar of tha
time elapsed befare discovary.

! heraby authorize The Servdes Compant
{T8C} 1o thoroughly nvestigate my
referancas, work record, aducation and othar
matters ralated (o my suital
smployment and, further, s the
refaranzas | have leted to disolose to the
company any and gl lsttars, reports and
wther infarmation related to my work recornds,
without giving me mlor notice of such

Coupa cafe
BEORTREE30

Cashiar/ barista

Food sunnay

Zyears+ coffes design

Waorking wel I der pressure

Kesping my station cleansd and re-stocked by the end of the day
Giaod relationship with customers and very weil organized ect.
Extra side wark if finlshed sarly sct.,

2OMG-20M8

Got offerad transferred © 2 new onaning location
No

Rubrik ing.

Offize.

FA8RTS2

Dighwasher one yoar and half
Koeping all dishes wall organized and cloan as wel as nicaly stocked

Always had # good communication with my ranager/enift leader as well with other employess,

it finished early would do extra work i | had enough tims to do so ect..,
272018

Part tirne as a sacond tob and leF because | was alse doing schoul,

joseperezruiz86@umatioom
GEOTY20A13
Coworker rubrick ine
& vears

Ang karen
S505181978
Cowarker noups cafe
2 yauars '
Richard

Barrera

BEOTQ2A7EZ

Brother

9 yaars

{Checked box indicates acknowledgament)

{Chacked box indicates acknowladgement}







digplosure. In addition, | hereby release the
comgdany, my former emplovers and 8l other
nETSOns, corporationg, partnerships and
associations from any and ol clatms,
demamds or Habilities arising out of orin any
way related o such Investigetion oy
dizclosure,

| heraby authorize The Bervics Companies
(T8C] and its authotized represontatives to
sodiit information regerding my baclground,
whizh may include but not be iimited 1o,
infarmation about my emnioymens,
sduceation, and/or oriminal history, which may
b in the files of any fedaral, state, or local
ariminal justice and low enforcement sgenny
and ganeral public records history

fundarstand that # selected for hire, it will be
pRrcessary for me o provide satisfactory
svidance of my identity and lsgel authority to
work in the Unhied States, and that federal
iremigration lews require ms to complete an
8 form in this regacd within three days of my
Bire date.

Thg Bervioe Caompanies {78C) s on at-will
amplover. [ anderstand that nothing
sentained i the application, or conveysd
during any interview, w may pe granted
or during my emplaymaent, H hired, s
intended to create an ampioyment sontract
batween me and the company. b adddition, |
understand and agres thet 1 employad,
my genplnyiment is for no definkia or
dsterminable periad and may he reratinaied
at any Hme, with or without prior notice, with
or without sause, at the option of either
myself or the company, and that no promives
ar reprasentations contrary o the foregoing
are Binging oo the company unisss made
writing and signed by me and the company®s
desiynated rapresentative.,

i

i heraby suknowledys that | bave read and
understand the above statements,

Applicant Digital Slgnaturs {Type Nama):
Data

Plepse Attach Resume Below

{Checked box indizates acknowiadgement)

{Chacked box indicates scknowladgement}

{Chacked box indicates scknowledgement)

{Checked box indicates scknowledgement)

Jazmin Barreva Jimenez

Jan 23, 2020

m;;@i







Jazmin Barrera Jimenez| jazzbarrara. 65004@gmail.com|
(650)772-0414| 533 weeks st. CA 94303

Summary .
Seeking a job position to handle the regular tasks of the company.
Efficient and highly accurate ability to stand long periods during entire
shift. Experienced in organized and clean safety as well.

Highlights
e Basic math skills| Bilingual
Good Multi-tasking
e Customer service Focus
e Communication

Experience
Coupa Cafe y2e2| 473 via ortega, stanford CA 94305 (650)575-8630]
David Palmal|
2016-2018]|
Cashier| Barista 2+ years of experience in coffee design
Food Runner| Shift Leader
Good Relationship with Customers and co-workers
Working well under pressure, keeping everything stocked and organized

Experience
Rubrik Inc| 1001 Page Mill #2| Palo Alto CA 94304} (510)418-8752| Alex
2017-2018| | |
Dishwasher one year and half experienced keeping all dishes clean
and well organized and stocking them
Having great communication ali the time and getting along with my
other co-workers ect..
If finished early helping with extra tasks to keep myself busy ect..

Accomplishments







GED |2015]

3+years of food Industry Experience
Food Handles

Voluntary Work

Skills

¢ | learn very fast and | also love trying new things

e | also work well as a team and | like to give the best of me as a
person/ worker, I'm always focus on the things that need to be done
on my shift/ schedule.

e As | mentioned before | would like to be part of a company that
appreciates me and that | can challenge myself, while allowing me to
grow and utilize my knowledge and skills. '

Recommendations
Jose Perez
(650)772-0413
We worked together in Rubrik Inc

Ana Karen
(650)518-1976
Co-worker from Coupa Cafe

Richard Barrera
(650)382-8753
Brother







autseuraiﬂﬂ

Dishwasher Test Score <}/ 10

1) After washing your hands, which item should be used ¢o dry them?
a} Cleanapron
b} - Sanitized wiping cloth
Single use paper towel
d} Common used cloth

2}  While washing dishes by hand, which item should you wear? ] o’
a) Cutting glove 9 O
b} Oven Mitt : :
@ Rubber glove
d) Nothing

3} When should you wash your hands?
a} Before you start work .
b) After handling non-food items (garbage, money, cleaning chemicals)
¢} After using the restroom
(d) Al of the above

4} If you need o move a heavy load, you should PULL and not PUSH the object.
a) True

@) False

5) Which of the following could you be at risk for getting burned from?
a) Steam from boiling pots
b) Hot fiquids (coffee, soup, tea)
c) Hot equipment {ovens, pots, chaffing dishes)

d} Harsh chemicais
@ All of the above -
6) Al work-related injuries, accudents or illnesses should be reported nmmeeﬂlateiy to the supervisor on duty.

True
b) False

7} What should you do if you spifl liguids or see a liguid spill?
a} Leaveit for someone else to clean-up
b} Wait until the end of your shift to clean it

1 (€} sAlag the spill and clean it immediately

Not sure
When handling hot tems y@u should?
a) Wear rubber gloves
b} No need to wear anything
{c) Use an oven mitt or cloth towel
d} Nothing

9} If you are using a three-compartment sink for cleaning and sanitizing, the second sink is used for?
a) Rinsing
b) Scraping
Washing
Y Sanitizing

What is the proper method for cleaning and sanitizing stationary eguipment?

a). Spray with a strong cleaning solution-and wipe with a sanitized cloth
Spray with a sanitizing solution, then rinse with clean water and dry

¢} Wash and rinse, then wipe or spray with a chemical-sanitizing soiution

'd} Brush off loose soil with a clean cloth, then wipe with a sanitizing sotution







cutsourcing
Your Hosplally Staffing Professionals

Cashier Test Score 7/ 15

1} Aroll'of quarters is worth?
a] $5.00
b)) $10.00
€) 5$15.00

) $20.00
. A roll of dimes is worth?

a) $5.00
54.00
c} $3.00 - Yo

P 60%

roll of nickels is worth?
a) $8.00
b) $6.00

() $4.00

d) $2.00

4} Aroll of pennies is worth?
a) $1.00
b} $0.75
$0.50
d} $0.25

What does POS stand for?
- @ Patience over standards

b) Percentage of sales

¢} Point of sales

}/ People over service
?

6" What is the current sales tax rate in your city

7} Acustomer buys a bowl of soup for $1.25, an apple $0.90 and a soda is $0.79. If you are given™ $10.00 how much change shoulc
_ you give back? '
a) $4.06
b) $2.06
$7.06
d) 55.06

8} A customer buys two shirts for 10.50 each and.two ball caps for $7.25 each. If you are given $50.00 how much change should
you give back?

a) $19.50
514,50
59.50
54.50

9) A customer buys soda for $3.75 and a hot dog for $4.25. If you are given $20.00 how much change shouid you give back?
— a) $6.00 _ 5
: $8.00 : S
$10.00 e g
$12.00

10) A customer buys two hamburgers at $3.75 each, two bags of chips at 51.25 each, two cookies at $2.50 each and two sodas at
§3.25 each. If you are given 5$100.00 how much change should you give back?
{a) $78.50 -
b} $58.50
c) $38.50
d} $28.50

TEST_Cashier (2013.07.31




Cashier Test | Score

/15

Counterfeit pens should be used on which three denominations?
4 a) 520,550, 5100
by 510, 520, $50
c) 5$5,550, $1C0
@ 510, 520, $50

12} How many times should you count change when giving it to the customer?

- al one
ng) two
c) three _
d} noneedto count

Question & Answer:

13} What is the minimum age for legal alcohol purchases? 7 I %PO’Y © \(:\

14} What are the acceptable forms of ID for alcohol purchases? "1 0

ﬂw many $20 bills are in a bank band?




NOTICE TO EMPLOYEE | i
Labor Code seclion 28710.5 '

n
Employes Name: J;y'? Al @Mfm
 Start Date: \/2_3 ,/%Z?) .

Legal Name of Hiring Employer: S.& Scher

s hiring employer a staffing agency/busméss (e.g., Temporary Services Agency; Employee Leasing

Company; or Professional Empioyer Organization [PEOY)? & Yes o No
Other Names Hiring Employer is "doing business as" (if applicable):
Acrobat Qutsourcing

Physical Address of Hiring Employer’s Main Office:
865 Third St. Suite 415, San Francisco, CA. 84107
Hiring Employer's Mailing Address (if different than above):

Hiring Empioyér‘s Telephone Numnber, 415-431-8826

If the hiring employer is.a staffing agency/business (above hox checked “Yes"), the following is the other entity
for whom this employeé will perform work:

Narme: i\ -k o Q ’% DTN, T —Ti-‘J Ne e {}J:ﬂﬂ. ea I

: Iatel e nIov] S DCUTCUNG UINEL NS L LIS |
Physicai Address of Main Office: {277 "T”’;a CAL e e St 10 S dsee CA ?5_;")&
Mailing Address: T Te. Jflu 5,_,;i/ Ste 10 Saun Nome, CA 980

Telephone Number: _ { B 517 2

Rate(s) of Payzw Om(,u Overtime Rate(s) of Pay: ﬂ%/{m 4 Only
Rate by (check box): éHour o Shift /oDay oWeek
o Other (provide specifics):

0 Salary o Piecerate o Commission

Does a written agreement exist providing the rate(s) of pay?  (check box) EK( es o No P

if yes, are all rate(s) of pay and bases thereof contained in that written agreement? o¥es o No

Allowances, if any, claimed as part of minimurm wage (including meal or lodging allowances):

(If the smoloyee has signed the acknowlsdgment of receipt below, it does not constitute a “voluntary written _
agresment” as required under the law between the smployer and employee in order fo credit any meals or lodging
against the minimum wage. Any such voluntary written agreement must be evidenced by a separate document.)

\ Regﬁil'ar.P a\jday: FRIDAY _

)

DLSE-NTE (rev 9/2014)




asurance Carrier’s Name; York Risk Services
Address: 1390 Willow Pass Road, Cancord, CA. 94520
Telephone Number: 866.391.9615
Policy No.: NSWCC-0000101

o Self-Insured (Labor Code 3700) and Certificate Number for Consent to Self-Tnsure:

UnleSS exempt the employee 1de.nt1ﬁed o thls notme is entltled to minimum requuements for pald smk leave under state
law which provides that an employee:

a. May accrue paid sick leave and may request and use up to 3 days ar 24 hours of accrued paid sick teave per
year;

b. May nct be terminated or retaliated against for using or requesting the use of accrued paid sick leave; and

¢. Has the right to file a complaint against an employer who retaliates or discriminates against an employee for
1. requesting or using accrued sick days;

4. attempting to exercise the right to use accrued paid sick days;
3. filing a complaint or alleging a violation of Article 1.5 section 245 et seq. of the California Labor Code;
4. cooperating in an investigation or prosecution of an alleged violation of this Article or cpposing any policy
or practice or act that is prohibited by Article 1.5 section 245 et seq. of the California Labor Code.
The following appliés to the employee identified on this notice: (Check one box)
vt 1. Accrues paid sick leave only pursuant to the minimum requirements stated in Labor Code §245 et seq, with no
other employer policy providing additional or different terms for accrual and use of paid sick leave.
O 2. Accrues paid sick leave pursuant to the employer’s policy which satisfies or exceeds the accrual, carryover, and use
reguirements of Labor Code §246.
o 3. Employer provides no less than 24 hours (or 3 days) of paid sick leave at the beginning of each 12-month period.

o 4. The employee is exempt from paid sick leave protection by Labor Code §245.5. (State exemption and specific
subsection for exemption):

g0c. Ho
(PRINT NAME of EmployeF representative) , (P T NAME ofEmployee)
W ﬁﬁ%}%
SIGNATUR f‘ﬁm yer Representative) %MR of Em onee
(23, fw?,a) f ?O Q
{Date) (Date)

The employee’s signature on this notice merely constitutes acknowledgement of receipt.

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days after the time of the changes, uniess one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code

section 226; (b) Notice of all changes is provided in another writing required by law within seven days of the
changes.

DLSE-NTE (rev 9/2014)
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 Attendance Policy

The cost of absenteeism and lateness is difficult to estimate, no one can calculate the
cost of the burden this puts on others who have to do the absent person's work. Most people '
will be late or sick at one time or another. But when short-term absences become more
frequent, they might signal personal, medical, or job-related problems.

It is your responsibility to notify your supervisor at least 24 hours prior to your shift of
any anticipated tardiness or absence. All tardiness or absences should be reported (o the

Emergency Line at dg@@.?%iﬂﬁ %2207, You should provide the general reason for your
absence, and undersMbsences and lateness will lead to disciplinary action.

Below is a breakdown of how infractions will be measured. Any employee who

accumulates more than three points in a 90-day period can result in termination of
employmeant,

Tardy — Anybody not signed/ clocked-in by their start time. - 1Point

Caif Off - Needing to be taken off a shift after schedules are sent

out. It is your responsibiiity to request any desired time off in 1 Point
advance,

LM Call-Out — Failing to provide Acrobat with 24-hour notice

. 1 Point
before missing a shift. O

No Call Mo Show — Failing to provide Acrobat with any notice
before missing a shift.

3 Points -

Name: jazvd\n- B @D vate: () )2%}7020

Signature: QW } Z) :







