_ sUlsoure
Your Hospleality Statfing Professansh

Narme: ;(Tramm‘f{/\ant/ AW%OV)
Taborea |D: 55 3 37
Date oinre:_Q:[ é’ /ﬁw

Date of Re-Act: / /
New employee set up
%erif\/
/H/'(fe Right EE @/ o
Hire Right internal (upload any list A docs) ' ded to Orientation Time Sheet
f{ended New Hire Orientation
0 DBirectteposit{Stam T PaTTTi AT or— ckgr?um.i ChECkl :
Global Cash-Card "umy}ctc Hrefornri C/Méw Hire List (A“ fIEIdS)

, . - ack Taborca Profile (All fields)
Notice to Employee Completed Upload Resume and Skills Tests (one doc)

o Upload Food Handler’s Card

Re Act employee set up (See Re Act Process for more detail)

File and |19 pulled {new one created/done in Hire Right if cld ones are gone)
Re Act onhoarding if initially hired before 1/1/16
Check W4

Check all demographic info and availability

o 0O O O

Check for skills tests, app, FHC, and resume (get new app, new resume if hired more than 1 year
ago)

Complete Notice to Employee with updated pay if necessary

Verify pay option {notify payroli) and take steps to Re Act any old pay options still current
Run new BGC if more than 1 year since last shift worked

New crientation/place on time sheet if it’s been over a year since last shift
New Hire List {all fields)

Delete employee from the INA/TER spreadsheet if they are on it

‘"o o o © 0 O







Interview Note Sheet
Dishwasher

Interviewer: Nﬁ@ e
Date: 207d-.___ RatcofPay: o /lne EB Oy
Position (s) Applied for: Referred by: ‘ /

D| gl/\ UUMSL\V

Server Bartender

Prep Cook /15 % | Barista ' /10
Grill Caok /40 % | Cashier /10
Dishwasher /10 <) % | Housekeeping | /16

Total of

> St | | on T

P.0.S. Experience: 'Y / N details:

| Bistro White __ Chef Coat
Black Bistro __ Chef Pants | Acrobat Academy
| Tuxedo _ . Knives
| 1/2 Tuxedo __ Black Pants
| Black Vest _____ Nom-Slip Shoes
. Long Black Tie __ BowTie | Lead Academy
Other:







kramanthony
anderson

First Nama
Last Nams
E-mail Address
Phona

Address
Unit or Number
City, State

Zip Code

What region(s} are vou applying to
~wiork within?

“Which position{s} are vou apnlving
for?

Are you applying for

Whan can youl start?

Can you work overtime?
How did you hear about us?

What days/tirmes can you work?
Salect all that apply:

Have yvou sver applied to or
worked for The Service
Companies (TSC) before?

i hired, would vou have reliable
means of transportation to and
from work?

If hired, can vou present evidence
of your legal right to live and work
in this country?

Ars you able to perfoerm the
essential functions of the job for
which you are applying?

MNama of School
Oty & State
Grade/Dagree

Graduated?

Do you have any special licenses?
{if g0, label under "Special”)

kramanthony

anderson ‘
kramanthonvanderson@grmail.com
(408)469-1242

20. Box 1283

0

san jose,ca

95108

San Jose
Cook Dishwasher

Fall-Time
Fab 4, 2020

Yes
Craigslist
.Monday AM  Tuesday AM
Friday AM Saturday AM &

No
Yas
Yeos

Yeg

San Jose High school
San Joge,CA
High Schaol diploma

Yos

Yes

Wednesday AM

unday AM

Submission Date
Fabruary &, 2020 18:02

Thursday AM







Are you computer Hiterate? {if so, No
label which progrems under :
"Special®)

Arae you profigient with Point of
Sale syastems? {f so, label which
under *Special™

Do you have any éxpmi@m@,
training, gualifications or special
skitis? (¥ so, label under "Special®)

Yes

Bpecial  Can adequately use point of sale equipment, | have experience Counting money
and invertory

{ previously helped hire employees and trained them to mest there expec‘:atscnﬁ in
being successfud with the company and its pmcedures

Are vou currently employed?

Yes
Can we contact your current Yos
employear?
Name and Addrass of Employer Gooadwill
080 N 7th 5t, San jose,Ca
Type of Business warehouse
Bhone Number A405-998-5774 ‘ .
Your Position & Duties - Sort incoming inventory for sale, categorize products by type and prepare them
for distribution,
- Processed orders by creating shipping and receiving labels and foad products
onto delivery trucks,
- Often store and retrieve product with pallet jacks and team-lifting,
Date of Employment (from/to): 11/20/19 '
Reason for Leaving currently employed
St Employed: Ve
Name and Address of Emplover Bds rasteraunt
51 coleman ave, san jose,Ca
Type of Businass Food
Phone Mumber _ A08-34%-7230
Your Position & Duties - Skitled with beverage/food preparation, thorough knowledge of cooking
equi;}meﬂt and followed
racipes on demand.
- Responsible for cleaning and managed food sanitation _
- Provided additional customer service and assistance, often answering guestions
and resolving igsues,
Date of Employment (fromatol: 8/17/17-12/31/18
Reason for Leaving inpury
Stift Ermployed:

No

Nama and Addrass of Employer KFC

Type of Business resteraunt







Your Position & Duties

Date of Emg}ieymént (fromito):
Reason for Leaving

St Ernployed:

Have you ever bean fired from a
previous place of employment? #
vas, please explain:

Have you obtained any special
siciile or abilities as the rasult of
service in the military? If ves,
please explaim:

First Nams

Last Namea

E-mail Address
Phone
Relationship:
Years Acgquainted:
Firgt Name

Last Names

Phone
Reaiat%shs;hip:
Years Acquainted:

| hereby cortify that | have not
knowingly withheld any
information that might adversely
aftect iy chances for employment
and that the answers given by me
are true and correct to the best of
my knowledge. | further gertify
that |, the undersignad applicant,
have persanally completed this
application. t understand that any
omission or misstatemant of
material facts on this application
or o any dacument used to
secure employmant shall be
grounds for rejection of this
application or for immediate
discharge if | am employed,
regardiass of the time elapsed
bhefore discovery.

{ hersby authorize The Service

- Was trusted to open and close the store, whick invoived srming/disarming the
saourity system and

would log into store operating system, access manager reports, monay reports,
inventory, etc. -

- Wauld handle scheduling and check sales numbers to determine hours to
distribute among the staff, :

- Checl inventory daily for leftover amounts, check product quality and freshness
and damage out waste,

/094007117
job change

Mo

K]

no

jose

ortiz
Jossortiz@gmail.com
G25-522-6408
brother

28 years

luciano

armas

A08-345-7230

former manager

2 years +

(Checked box indicates acknowladgement)

{Checked box indicates scknowledgement)







Companies (TSC) to tharoughly
investigate my referances, work
record, educetion and other
matters related to my suitability
for employment end, further,
authorize the referencas | have
listed to disclose to the company
any and ail lstters, reports and
othar information related to my
work racords, without giving me
prior notice of such disclosurs, In
addition, | hareby release the
company, my former emplovars
and a2l other persons,
corporgtions, partmerships and
associations from any and all
claims, demands or Habilities
arising put of or in any way related
to such investigation or digclosure,

| harahy authorize The Service
Companies (TSC) and its
authorized representatives o
solicit information regarding my
background, which may include
but not be limited to, information
about my employment, education,
and/or erirninal histary, which may
be in the files of any faderal, state,
or local eriminal jugtice and law
enforcement ageney and genaral
pubtic records history.

| understand thet if selected for
hire, it will be necsssary for me 1o
provide satisfactory evidence of
my identity and legal authority to
work in the United Stetes, and that
federal immigration laws reguire
me 1o complete an -9 form in this
- ragard within thres days of my
hire date,

The Service Companies (T8C) s
an at-will employer. | understand
that nothing contained in the
application, or conveyed during
any interview, which may be
granted or during my
employment, i hired, is intended
to create an employment contract
between me and the company. In
addition, Punderstand and agree
that i | arm emploved, my
emplovmeant is for ne definite or
determinable period and may be
terminated at any time, with or
without prior notice, with or
without causs, 8t the aption of
glther myself or the company, and
that no promises or
reprosenistions contrary $o the
foregoing are binding on the

(Checked box indicates acknowledgement)

-

{Chiecked box indicates scknowledgemant)

(Checkad box indicates acknowledgement)







Kramanthony Anderson
1030 south 12th street| San Jose Ca., 95112 | 408-465-1242 |
kramanthonyanderson@gmail.com

OBIECTIVE .
To find long-term employment that can give me a challenge and best utilize my energy and skills.

SKILLS PROFILE

- Have manager experience, can run and direct a team of employees to complete tasks in a timely
manner.

- Can adequately use Point Of Sale equipment, have experience counting monév and inventory.
- Very comfortable with cooking equipment, knowledgeable of safety procedures and food sanitation.
EMPLOYMENT HISTORY

Warehouse Clerk, Goodwill Industries. 11/2019 - Present
San Jose, CA

- Sort incoming inventory for sale, categorize products by type and prepare them for distribution.
~ Processed orders by creating shipping and receiving labels and load products onto delivery trucks.
- Often store and retrieve product with pallet jacks and team-lifting.

Line Cook, BJ Restaurants, 8/2017 -12/2018
San Jose, CA '

- Skilled with beverage/food preparation, thorough knowledge of cooking equipment and followed
recipes on demand. '

- Responsible for cleaning and m'anaged food sanitation
- Provided additional customer service and assistance, often answerlng questions and resolving issues.
Relief Manager, KFC. 3/2014 - 10/2017
San Jose, CA

- Was trusted to open and close the store, which involved arming/disarming the security system and
would log into store operating system, access manager reports, money reports, inventory, ete.

- Would handle scheduling and check sales numbers to determine hours to distribute among the staff.

- Check inventory daily for leftover amounts, check preduct quality and freshness and damage out waste.,

EDUCATION
Mission College, Santa Clara, CA 6/2012 -9/2012
General Education classes.

5an Jose High School, CA Graduated 2011
Received Diploma.

REFERENCES
- Jose Ortiz, Jr., Senior Clerk, Contra Costa County Health Service : 925-522-6405
- = Luciano Armas, Co-Owner, BJ Restaurants. 408-343-7230

- Jesus Montanez, Manager, KFC, . " 408-514-7077







sompany unless mads in writing
and signed by me and the

. company”s designated
represaniative.

{ hereby acknowledge that | have
read and undsrstand the above
statements. '
Applicant Digital Signature (Typa
Nama):

Diste:

{Chacked box indicates acknowledgement)

kramanthony anderson

Feb 3, 2020







Dishwasher Test Smre?’/ 10

( 1) After washing yvour hands, which kem should be used to dry them?
a) Clean apron
b} Sanitized wiping cloth
¢} Single use paper towel
d) Common used cloth

C 2} While washing dishes by hand, which itern should you weayr? %O % g
a) Cutting glove
b} Oven Mitt
¢) Rubber glove
d) MNothing

D 3) When should you wash your hands?
——— a} Beforevyou startwork
b} After handling non-food items {garbage, money, cleaning chemicals)
c} After using the restroom
All of the above

ﬁ if you need o move a heavy load, you should PULL and not PUSH the object.
~a) True
b} Faise

e 5) Which of the following could you be at risk for getting burned from?
— a) Steam from boiling pots
b} Hotliquids {coffee, soup, tea)
c} Hot equipment {ovens, pots, chaffing dishes)
d} Harsh chemicals
e) All of the above

Q &) - Al work-related injuries, accidents or illnesses should be reporied immediately to the supervisor on dusy.
a) True
b) Faise

C 7}  What should you do if you spitl Eguids or see a liquid spill?
— ™ a) Lleaveitfor someone else to clean-up
b} Wait until the end of your shift to clean it
c) Flag the spill and clean it immediately
d) Notsure ‘

C 8) ‘When handling hot items you should?
T a) Wearrubber gloves
b} No need to wear anything
c} Use an oven mitt or cloth towel
d} Nothing

D 9} if you are using a three-compartment sink for cleaning and sanitizing, the second sink is used for?
T a) Rinsing
b) Scraping
c} Washing

) Sanitizing
B ) What is the proper method for cleaning and sanitizing stationary equipment?

7 a) Spray with a strong cleaning solution and wipe with a sanitized cloth
b} Spray with a sanitizing solution, then rinse with clean water and dry
c}. Wash and rinse, then wipe or spray with a chemical-sanitizing solution
d) Brush off loose soil with a clean cloth, then wipe with a sanitizing solution







outsourcing
Your Hospitality Staffing Professionals

Attendance Policy

The cost of absenteeism and lateness is difficult to estimate, no cne can calculate the
cost of the burden this puts on others who have to do the absent person's werk. Most people
will be late or sick at one time or another, But when short-term absences become more
frequent, they might signal personal, medical, or job-related problems. '

It is your respensibility to notify your supervisor at least 24 hours prior to your shift of
any anticipated tardiness or absence. All tardiness or absences should be reported to the
Emergency line at 800.236.2276 %2207. You should provide the genéral reason for your
absence, and undermmences and [ateness will lead to disciplinary action.

Below is a breakdown of how infractions will be measured. Any employee who

accumulates more than three points in 3 90-day period can result in termination of
employment.

Tardy — Anybody not signed/ clocked-in by their start time. 1 Point

Call Off — Needing to be taken off a shift after schedules are sent

out. It is your responsibility to request any desired time off in 1 Point
advance.

Livt Cali-Out - Failing to provide Acrobat with 24-hour notice : .
T . -1 Points
before missing a shift, _

A

Mo Call Mo Show — Failing to provide Acrobat with any notice 3 boints
before miissing a shift. o

Name: K fam mn‘H\mj H nderon Daté; 2 }"l /2 0

Signature: WZ A/







NOTICE TO EMPLOYEE
Labor Code section 2870.58

Empioyes Name: NFM’\QM‘HMVT v/ A’V\K/’M)m
| Start Date: Z/!—l /’2@’2,6

Legal Name of Hiring Employer: S.E Scher

fs h|r ng employer a staffing agencylbusmess EX Temporary Services Agency, Employese Leasmg

Company; or Professional Employer Organization [PEO])? ﬂYes o No
Other Names Hiring Employer is "doing business as" (if applicable):
Acrobat Qutsourcing

Physical Address of Hiring Employer’s Main Office: '
665 Third 5t. Suite 415, San Francisco, CA. 94107
Hiring Employer's Mailing Address (if different than above):

Hiring Empfoyér’s Tetephone Number: 4415’431“882_6 -

if the hiring emplover is.a staffing agency/business (above box checked "Yes™), the following is the other enity
for whom this employee wiII perform Work'

ame: A\ {5 o Ting Rsn s f‘"}w,q ,

Name: _ Acerined UUt 8o LCuNG < VN OONRACE, NIMDanieS

Physical Address of Main Office: %fi%"r'?' The  Adoume Ao Dl {  Sern s ~xf A Qf)f)L"
re { T 1 ) — N N o

Mailing Address: {3 1 ot 10 Do “ mse, & _3}73(?_}-3

Telephone Numbear:

Rate(s Y of Pay: ﬂ?@/&uﬂ" [’5 On LL{ Overtime Rate(s) of Pay: $%/(/Vf' 7:6 OVL(
ate by (check box): I/HOUF g Shit - o Day oWeek
a Other (provide specﬁ ics):

o Salary oPiecerate o Commission

Does a written agreement exist providing the rate(s) of pay? (check bax) rﬁé’es a No P

If yes, are all rate(s) of pay and bases thereof contained in that written agreement? «Yss a No

Allowances, if any, claimed as part of minimum wage (including meal or lodging allowances):

(If the employee has signed the acknowledgment of receipt below, it does not constitute a “voluntary written
agreement” as reauired under the law between the smployer and employes In order to credit any meals or lodging
agalnst the minimum wage. Any such voiuntary written agreement must be evidenced by a separate document.)

Regu}arli:‘ayday; FRIDAY

DLSE-NTE (rev 9/2014)




asurance Carrier’s Name: York Risk Services
Address: 1380 Willow Pass Road, Concord, CA. 94520
Telephone Number: 866.391.9615
Policy No.; NSWCC-0000101

o Self-Insured (Labor Code 3700} and Certificate Number for Consent to Self Insure:

Unless exempt the employee identified on this nofice is entitled to minimum requu'ements for paid sick leave under state
law which provides that an employee:

a. May accrue paid sick leave and may request and use up to 3 days or 24 hours of accrued paid sick leave per
year;
b. May not be terminated or retaliated against for using or requesting the use of accrued paid sick leave; and

¢. Has the right to file a complaint against an employer whe retaliates or discriminates against an employee for
1. requesting or using accrued sick days;

2. attempting to exercise the right to use accrued paid sick days;
3, filing a complaint or alieging a violation of Article 1.5 section 245 et seq, of the California Labor Code;
4. coeperating in an investigaticn or prosecution of an afleged viclation of this Article or cpposing any policy -
or practice or act that is prohibited by Article 1.5 section 245 et seq. of the California Labor Code.
The following applies to the employee identified on this notice: (Check one box)
B 1. Accrues paid sick leave only pursuant to the minimum requirements stated in Labor Code §245 et seq. with no
other employer policy providing additionai or different terms for accrual and use of paid sick leave.
0O 2. Accrues paid sick leave pursuant to the emplovyer’s policy which satisfies or exceeds the accrual, carryover, and use
requirements of Labor Code §246. -
o 3. Emplayer provides no less than 24 hours (or 3 days) of paid sick leave at the beginning of each 12-month pericd.

O 4. The emplovee is exempt from paid sick leave protection by Laber Code §245.5. (State exemption and specific
subsection for exemption):

20C, Kromantheny A ndercon

(PR!NT NAME of Employer representative) (PRINT NAME of Employee)
/"’

(SIGNATURE o #h oyer Representative)

(Date) (Date) 2 Juy /zo

The employee S stgnature on this notice merely constitutes acknowledgement of receipt.

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code

section 226, (b) Notice of ali changes is provided in another writing required by law Wlthm seven days of the
changes.

DLSE-NTE {rev 9/2014)




