putsourelng
Your Hosplealing Statling Brofssionals

Name: 4

Taborca |D: 55@"33
Date of Hire: 2_/ &J / 2020

Date of Re-Act: /

T

New employee set up

9/ erify '
/}éRight EE / o
, Hire Right internal (upload any list A docs) /ddEd to Orientation Time Sheet
t

‘ /Eﬂded New Hire Orientation
o Direct Deposit {Scan to Payroll) and/or ckgrlounc'i ChECkl
Giobal Cash Card — complete the form & /“EW Hire List (Al fieldts)
eck Taborea Profile (All fields)

e EE sign f
Q/Iila(gce to Employee Completed Upload Resume and Skills Tests (one doc)

o Upload Food Handier's Card

Re Act emplovee set up (See Re Act Process for more detail) .

File and IS pulied (new one created/done in Rire Right if old ones are gone}
Re Act onboarding if initially hired before 1/1/16
Check W4

Check all demographic info and availabiiity

c 0o o o O

Check for skills tests, app, FHC, and resume (get new app, new resume if hired more than 1 year
ago)
Complete Naotice to Employee with updated pay if necessary

Verify pay option {notify payroll) and take steps to Re Act any old pay options still current
Run new BGC if more than 1 year since last shift worked

New orientation/place on time sheet if it’s been over a year'since fast shift
New Hire List (ail fields)

Delete employee from the INA/TER spreadsheet if they are on it

o o 0o o 0o 0O




Christopher

Jacobs |

First Name
Last Name
E-mail Address
Phone
Address

Unit or Number
City, Siate

Zip Code

What region{s} are you applying to
worl within?

Which position{s] are you applying
for?

Are you applying for;

Whan can you start?

Can vou work overtime?
How did you hear about us?

What days/times can you work?
Select all that apply:

Do you have any planned
vacations or extended lsave in the
next 12 months? (f no, leave
blank)

Have you aver applied to or
worked for The Service
Companies {TSC) baefore?

Do vou have any friends or
relatives working for The Service

Companias {TSC)? If 5o, nlease lat

us know who;

If hired, would you have reliable
means of transportation to and
from work?

If hired, can you prasent evidence
of your legal right to live and work
in this country?

State age if under 18. if you are
under 18, hire is subject to
verification that you are of
minimum age 1o wark,

Cheistopher

Jacobs i

¢j00BB26@gmail.com

B313130166
2110 pecan ¢t
N/A

Hollister

95023

Ban dése
Dishwasher

Full-Time
Feb 28, 2020

Yes
Google

Monday AM Tuesday AM

Feiday PM Saturday AM

N/A

No

No

Yes

Yas

Ca

Wadnesday AM

Submission Date
January 38, 2020 22:20

Thursday PM




Are you able to perform the
gsgential functions of the job for
which vou are applying?

Name of School
City & Btate
Grade/Degres

Graduated?

{30 you have any specisl licenses?
(if 5o, label undar "Spacial’)

Are you computer literate? (1 50,
iabe! which programs under
"Spacial™)

Are you proficient with Point of
Sale systems? (if so, {abel which
untfer "Speciai’)

Do vou have any experisnce,
training, qualifications or specisl
skilis? {if so, label under "Special™)

Are you currently amployed?

Can we contact your current
smployer?

Name and Address of Employer
Type of Business

Phone NMumber

Your Position & Dutles

Date of Emplovment (from/to}
Reason for Leaving

S1ifl Emploved:
Still Employed:
Still Emploved:

Have vou obtained any spacial
skills or abilities as the result of
gervice in the military? if ves,
niease explain:

First Name

l.ast Name

E-mail Address
Phone
Helationship:
Yoars Acguaintaed:

| hereby certify that | have not
wnowingly withheld any

Yes

- Gilroy high school
Gilroy CA
12

Yes
Mo
No
No

No

. No

Mo

American tire

Wearhouse

4087913781

Work on a man lift sourt tires
T/13/20M% V2872020

Laidoff

No
No
Mo

MN/A

Maring

Mendonca
mmendonca@{fcservices.org
4083414310

‘Counselor

2 months

{Checked box indicates acknowledgement)




information that might adversely
agffact my chances for employmant
and that the answers given by me
are true and correct 1o the best of
my knowledge. | further certify
that i, the undersigned applicant,
have personally complaied this
application. | understand that any
omission or misstatement of
material facts on thiz application
or on any document used fo
secure employment shall be
grounds for rejection of this
application or for immadiate
discharge if | am employad,
ragardiess of the tims elapsed
before discovery. '

| hersby authorize The Service
Companies {TSC) to thoroughly
investigate my references, work
record, education and other
matters refated to my suitability
for employmant and, further,
authorize the references | have
listed to disclose to the company
any and ail lettars, reports and
other information related to my
work records, without giving me
priot notice of such disclosure. in
addition, | hereby release the
company, my former employers
and all other persons,
corporations, partnershinps and
associations from sny and all
claims, demands or llabilitias
arisisg out of or in any way related
to such investigation or disclosure,

i hereby authorize The Servics
Companies (TSCY and its
authorized representatives to
solictt information regarding my
packground, vwhich may includs
but not be limited to, information
about my employmaent, sducation,
and/or eriminal history, which may
be in the files of any 'fedéra%, state,
orf local criminal justics and law
snforcement agency and general
public recards history.

understand that i selected for
hire, 1t will be necessary for me 1o
provide satisfaciory avidence of
my tdentity and legal authority to
work in the United S1ates, and that
federal immigration faws require
ma to complete an -9 form in this
regard within three days of my
hire data.

The Bervice Companies (TEC) is

{Checked box indicates acknowledgement)

{Checked box indicates acknowledgement)

{Checkead box indicatas acknowledgement)

(Checked box indicates acknowledgemant)




'aﬁ( at-will emplover. | understand
that nothing contained in the
application, or conveyed during
any interview, which may be
granted or during my
amplovment, if hired, is intended
to create an employment contract
between me and the company. In
gddition, Lunderstand and agres
that if [ am employed, my
employmant is for no definite or

"determinabis period and may be
terminatad at any time, with or
without prior notice, with or
without cause, a1 the option of
sither myssif or the company, and
that no promises or
represontations contrary to the
foregoing are binding on the
company uniess made in writing
and signed by me and the
company”s designated
represshtative.

! heraby acknowledge that | have
read and understand the above
statements, .
Anoiicant Digital Signaturs (Typs
Namsal:

Date:

(Checked box indicates acknowledgement)

Christopher Jacobs I

Jan 28, 2020




Interview Note Sheet
Dishwasher

% L
Interviewer:

Dishh

Position (s} Applied for:

10

Rate of Pay:

Referred by:

Server /35 % | Bartender /30 %
Prep Cook /15 % | Barista /10 %
Grill Cook /40 % | Cashier /10 %
Dishwasher -1 /10 "Woo Housekeeping /16 %

Other:

| Bistro White
Black Bistro
Tuxedo

1/2 Tuxedo
Black Vest
Long Black Tie

Chef Coat -

Chef Pants
Knives

Biack Pants
Non-Slip Shoes
Bow Tie

Acrobat Academy

Lead Academy

N /o

%




outsourcing

Your Hospitality Staffing Professionals
665 Third St., Suite 415 = San Francisco, CA 94107

First and Last Name: O"\"f:\ 5“@@@(‘3—0{& S
Email: ¢ 00ZR NG Y MAA N O
Phone number: £ 1~ 21— M)\ (=

Working Experience:

Compary Name:AmzAi_m,V\ A S
Dates of Employment: 10/ 14 /?)\b\q‘ ~ 0} /@@/@\D%
Job Responsibility: \pc,o(‘\nou—,S‘Q,_ﬂ_

°  _amdellC OV O s‘wv\é %5*\\(\\\&%“

° i) AD YNWLE TN | \

A TO nowe kvu@\:‘gﬂ‘@@ﬁ‘f GOt SM@P‘V‘?
Compaﬁy Name:
Dates of Employment:

Job Responsibility:

o]

o -
@ -

© -
Company Name:
Dates of Employment:
Jeb Responsibility:

@

¢ O 0

Skills

800.236.2276 - info@acrobatoutsourcing.com




Dishwasher Test

Score” 7/ 10

& 1) After washing your hands, which iter should be used to dry them?
~ a} Cleanapron
k) Sanitized wiping cloth
¢) Single use paper towel
d) Common used cloth

C, 2}  While washing dishes by hand, which item should you wear?
‘a}  Cutting glove

b} Oven Mitt
¢) Rubber glove
d) Nothing

;l 3} When shouwld you wash your hands?
a) Before you start work
b) After handling non-food items {garbage, money, cleaning chemicals)
c} After using the restroom
d)” Alt of the above

O\_/% if you need to move a heavy Ioad, you shiculd PULL and not PUSH the object.
" a) True
b} False

@ - 5} Which of the following could you be at rigk for getting burned from?
——— &} Steam from boiling pots
b} Hot liguids (coffee, soup, tea)
¢} Hot equipment {ovens, pots, chaffing dishes)
d)} Harsh chemicals
e) All of the above

WONEL

O\_, 8) Al work-related injuries, accidents or illnesses should be reporied immediately to the supervisor on duty.

a) True
b) False

7} What should you do if you spif! liquids or see a liquid spill?
a) Lleaveit for someone else to clean-up
b} Wait until the end of your shift to clean it
¢}~ Flag the spill and clean it immediately
} Notsure

‘Pr- When handling hot items you should?
’ a) Wear rubber gloves
b} Mo need to wear anything
¢} Use an oven mitt or cloth towel
d} Nothing

'P{' 9} ¥ you are using a three-compartment sink for cleaning and sanitizing, the second sink is used for?

a) Rinsing
b) Scraping
c)  Washing

Sanitizing
What is the proper method for cleaning and sanitizing stationary equipment?

a) Spray with a strong cleaning solution and wipe with a sanitized cloth

b) Spray with a sanitizing solution, then rinse with clean water and dry

¢) Wash and rinse, then wipe or spray with a chemical-sanitizing solution

d) Brush off loose soil with a clean cloth, then wipe with a sanitizing solution




NOTICE 7O EMPLOYEE - }
Labor Code section 2870.5

Empiocyse Name: p/l/f(ﬁt‘ﬁpbkﬂ’/ \-JOLCO’L'S

 Start Date: "J/Ll /ﬂm

Legal Name of Hiring Employer: S.E Scher

Is hmng employer a staffing agency/busmess (e g. Temporary Services Agency; Employee Leasing

Company; or Professional Employer Organization [PEO])? #Yes o No

Other Names Hiring Employér is "doing business as" (if applicable):
Acrobaf Qutsourcing

Physical Address of Hiring Employer’s Main Office:
665 Third St. Suite 415, San Francisco, CA. 84107

Hiring Employer's Mailing Address (if different than above):

Hiring Employers Telephone Number: 415-431-8826

If the hiring employer is a staffing agency/business (above box checked "Yes"), the fellowing is the other entity

for whom this employee will pen‘orm work

/ ,_"?
Name: ,\v?—JnLT uu\ B m -'f " \J&L’\-’{f e ;/N
‘_#) _ - ‘ o e A Sy
Physical Address of Main Office: ;& [ e ,‘5"'QLW!.PH/‘- e W0 Sernndy St { Lk
Mailing Address: BT S ﬂ.fy S 110 San TN LG CH D8 o

Telephone Number:

ﬁulﬁl | |

Rate(s ) of Pay: ﬂ,%/é»f '{’r% OHV Overtime Rate(s} of Pay: E‘Z@/L\/ ER Oﬂ(bf
Rate by (check bex): @/Hour a Shl'ﬁ/ oDay oWeek o3alary o Ptece rate @ Comrmss& n
a Other (provide specifics):

Does a written agreement exist providing the rate(s) of pay?  {check bax) m/Y es o No

e
If yes, are all rate(s) of pay and bases thereof contained in that written agreement? wes o No

Allowances, if any, claimed as part of minimum wage (including meal or lodging ailowances):

(if the employee has signed the acknowledgment of receipt Delow, it does not constitute a “yoluntary writien )
agreement’ as requtred under the law befwaen the emoloyer and employee in order to credit any meals or lodging
against the minimum wage. Any stch voluntary written agreement must be evidenced by a separate document.)

\ ReguiarlPayda‘y: FRIDAY ) ‘J

DLSE-NTE (cev /2014)




outsourcing
Your Hospitality Staffing Professionals

Policy

The cost of absenteeism and lateness is difficult to astimate, no one can calculate the
cost of the burden this puts on others who have to do the absent person's work. Most people
will be late or sick at one time or another, But when short-term absences become mare
frequent, they might signal personal, medical, or job-related problems,

It is your responsibility to notify your supervisor at least 24 hours prior to your shift of
any anticipated tardiness or absence. All tardiness or absences should be reported to the
Emergency line at 800.236.2276 x2207. You should provide the general reason for your
absence, and understand that excessﬁbsences and fateness will lead to disciplinary action.

Below is a breakdown of how infractions will be measured. Any employee who

accumulates more than three points in a 90-day period can result in termination of
employmant.

Tardy — Anybody not signed/ clocked-in by their start time. 1 Point

Call Off - Needing to be taken off a shift after schedules are sent

out. It is your responsibility to request any desired time off in 7 1 Point
advance,

L Call-Out — Failing to provide Acrobat with 24-hour notice 1 Points
before missing a shift. . . . _ :

No Calt No Show — Failing to provide Acrobat with any notice .
—— = ) 3 Paints
before missing a shift.

Name: (")/\,{‘\K:\'OQ‘\W ‘:S_(}—C&Dg Date: 9\/]"/ /2\@

Signature: W]f W




