~ putsourcing
Your Hospitality Staffing Professlonals

Name: M Cuf”({ nM p@/‘ €
Taborea ID:_ 5GGL3
Date of Hire: _ 2 / )L/_ZQZ@

Date of Re-Act: / /

New employee set up

:?V/erify
/H-i re Right EE
H

mpioyee Completed

ire Right Internal {upload any list A docs) /ddEd to Orientation Time Sheet
_ Attended New Hire Orientation
aC . ‘ ground Check
Gl _ ) m & , w Hire List (All fields)

&ck Taborca Profile (All fields)
Upload Resume and Skills Tests (one doc)

o Upload Food Handler’s Card

Re Act employee set up (See Re Act Process for more detail)

o ¢ o o ©

g o © QO 0O Q

File and 19 pulled {new ane created/done in Hire Right if oid ones are gone)

Re Act onbeoarding if initially hired before 1/1/16

Check W4

Check ali demographic info and avaiiabilitv

Check for skills tests, app, FHC, and resume (get new app, new resume if hired more than 1 year
ago) '

Complete Notice to Employee with updated pay if necessary

Verify pay option {notify payroll) and take steps to Re Act any old pay options still current
Run new BGC if more than 1 year since last shift worked

New orientation/place on time sheet if it’s been over a year since last shift

New Hire List (all fields)

Delete employee from the INA/TER spreadsheet if they are on it

T







Name:

artly fala\ Vale

Interview Note Sheet
Dishwasher

Interviewer:

Date: | 7/'7

7 A Lo Rate of Pay:

Position (s) Applied for *

DislA

Referred by:

Server _ Bartender

Prep Cook /15 % | Barista /10
Grill Cook /40 % | Cashier /10
Dishwasher ? /10 Q) % | Housekeeping /16

intended for? .

| - Wm%(/\
2 - ;U‘n@(i

P.0.S. Experience:

Y-/ N

| Bistro White
Black Bistro
Tuxedo

1/2 Tuxedo
Black Vest
Long Black Tie
Other:

Ch\ef Coat

Chef Pants
Knives

Black Pants
Non-Slip Shoes
Bow Tie

Acrobat Academy

Lead Academy
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Marilynn

Pale

First Neme
Last Name
E-mail Address
Phone

Address

Unit or Mumber
City, State

Zip Code

What region(s] are vou asplying to
work within?

Which peosition{s) are vou spplving
for?

Ara you applying for:

When can you start?

Can you work ovartime?
How did you hear aboul us?

What days/times can you work? -
Select all that apply:

Have you ever spplisd to or
worked for The Service
Corpanies (TSC) bafore?

it hired, would vou have religble
maeans of trangportation 1o and
from work?

if hired, can you present avidence
of your legal right to live and work
in this country?

State age ¥ under 8.  you are
under 18, hire is subject 1o
verification that vou are of
minimum age to work.

Ara you able to perform the
essential functions of the job for
which you are applying?

NMame of Schoni

City & State

Marilynn

Pale
marilynnwpd4®gmail.com
5106923457

26258 gamboa st

Z

Hayward

Q4544

San Francisco San.Jose

Pishwasher

Full-Time
Feb 13, 2020

Yes
Craigslist
Monday AM

Monday PM  Tuesday AM

Submission Date
February 11, 2020 23:27

Tuesday PM

Wednesday AM Wednesdey PM Thursday AM Thursday PM.

Friday AM Fridey PM Sunday PM

No

Yes

Yas

Ca

Yeas

Havyward adult school

Hayward California

i O







Grade/Degree
Graduated?

Do you have any special licenses?
{if zo, lnbel under "Spacial™)

Are you computer literate? (I so,
label which programs under
“Sphacial?)

Are you proficient with Point of
Sale systems? (If 8o, label which
under *Special")

Do you have any experience,
training, quslifications or special
skiils? (i o, label under "Specizi™)

Bpacial

Are vou currently employed?

Can we contact your surrent
employar?

Mame and Address of Employer

Type of Business

Phone Numbar

Your Position & Duties

Data of Employment {from/tok
Reason for Leaving

St Evploved:

Flrst Nﬁme

Last Name

E-matl Address
Phane
Relationship:
Years Acguainted:

| hersby cartify that | bave not
knowingly withheld any
information that might advarsely
affect my chancas for amployment
and that the answears given by ms
are true and comrect 1o the best of
my knowledge. | further certify
that |, the undersigned applicant,
héve personally completed this
application, | understand that any
omission or misstaternent of
material facts on this application
or on any document used to
secure employment shall be
grounds for reiection of this

Gad

Yes

Mo
Moy

Yes

Food handler certified

Mo

No

DAHBA
FREMONT, CA

?ood fruck

5107893437

Cook/ serve/ dishwasher/ clean truck
Aug/2019- Now/2019

School

No

Dhaba

Unknown
unknown@gmail.com
5107883437

Maost recent boss

& months

{Checked box indicates acknowledgement)
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application or for immediate
déécharge #1am smployed,
regardlass of the time elapsed
before discovary.

F haereby authorize The Service
Companies {TSC) to thoroughly
investigate my references, work
racovd, eduecation and other
matters relatad to my suitsbility
for employment and, further,
authorize the refargnces | have
listed to disclose 1o the company
any and all letters, reports and
other information releted to my
work racords, without giving me
prior notice of such disclosura, In
addition, { hereby release the
company, my former emplovers
and all other parsans,
corporations, parinerships and
associgtions from any and all
clatms, demands or Habilities
arising out of or in any way related
ta such investigation or disclosure.

| hereby suthorize The Service
Companiss {TSC) and its
authorized representatives to
solivit information regarding my
background, which may include
but not be limited to, information
aboul my smployment, education,

and/or criminal history, which may

be in the files of any federal, state,
or local criminal justice and law
enforcemsant agéncy and general
public records history.

{ undarstand that i selected for
hire, L will be necessary for ma to
provide satisfactiory evidance of
my wentity and legal authority to
work in the United States, and that
fedaral immigration laws reguire
me to complete an -9 form in this
regard within three days of my
hire date,

The Service Companles (TSC) is
an gt-will emplover. t understand
that nothing carlained inthe
application, or conveyad during
any interview, which may be
grantad or during my
amployment, if hired, is intended
to create an employmeant contract
betwsen ms and the company. In
addition, | understand and agree
that i { am employed, my
smploymaent is for no definite or
determinable period and may be
terminated at any time, with or

{Checked box indicates acknowledgement)

{Chacked box indicates acknowledpement)

{Checked box indicates acknowledgement)

{Checkad box indicates acknowledgament)

:







without prior notice, with or

_without causa, at tha option of
aithar myself or the company, and
that no promises o
represantations contrary to the
foregoing are binding on the
company unless mada in writing
and signed by me and the
company”s designated
represaniative,

| heraby acknowlsdge that | have

read and understand the above’
staternents.

Applicent Digityl Signature (Type
Mame):

Daten

Flesse Attach Resums Below

{Checked box indicates acknowledgement)

Maribynin Pale

Feb 11, 2020
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Marilynn Wood-pale

Reliable, honest and a good muititasker looking for a long term job.
Hayward, CA 94544

marilynnwpd@gmail.com

5106923457

Work Experience

Food Truck Worker/cook
Keeky da Dahba - Fremont, ©A
August 2019 to November 2019

Prep food, Prep charceal grill, {bbq)food and serve, clean food truck end of work
Dining Attendant/Food production for correctional facility

Aramark - Dublin, CA
March 2019 to August 20319

Serve food. Make sandwiches and wraps. Replenish food, drinks, utensils. Clean up dining roam. Clean
kitchen.

Food production. Organize inmates special diets.

Breakfast attendant

Murrvintt - Newark, CA

March 2018 to September 2018 _

Cook food, setup breakfast buffet area, serve and replenish food. Wash dishes. Clean breakfast lobby
(sweep, mop, wipe tables). Bake cookies for guest. Clean kitchen area.

Amazon driver
TES - San Leangrg, (U
Felwuary 2017 o December 2017

Deliver packages in a timely manner
Warehouse Associate( seasonal)

Amazon - Mawark, {A
October 2016 o fanuary 2017

sort packages, stack on pallet, wrap pallet, move shipment with paltet jack. unload trucks.

Kmart associate
Lt - Havward, CA
Ianuary 2015 to july 2016

Cashier, Put aways

Education

I







High school or equivalent
Tennyson High School - Hayward, CA
lanuary 2001 o june 2011

Skills

* Food Service
* Food Prep

Certifications and Licenses

Safserv
Assessments

Attention to Detail — Highly Proficient

january 2020

Identifying differences in materials, following instructions, and detecting details among distracting
information.

Full results: https:/fshare.indeedassessments.com/
share_to_profile/55670811a60080b903%00f523¢1003050eed53dc074545¢h7

Reliability — Proficient
lanuary 2020

Tendency to be dependable and come to work.
Full results: httpsy//share.indeedassessments.comy/
share_to_profile/2f11ff8ch8e%7245980ec7d3a73e2854eed53dc074545¢h7

Safety Orientation Skills — Proficient

May 2018

Measures a candidate's ability to empley accident prevention strategies to avoid accidents and
injuries.

Full results: https://share.indeedassessments.com/share_to_profile/ -
e30270c3522d590d811a5f28f518153ceeds3de074545ch7

Indesd Assessments provides sidiis tests that are not indicative of a licanse or certification, or ontinued
development in any professional field,

{ {1 1]
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Dishwasher Test Score ¥/ 10

C 1) After washing your hands, which item should be used to dry them?
T a} Cleanapran
b} Sanitized wiping cloth
" ¢} Single use paper towel
d} Common used cloth

)
C'/ 2} While washing dishes by hand, which item should you wear? : go /c?
T a)  Cutting glove
b} Oven Mitt
c) Rubber glove
d} Nothing

> 3) When should you wash vour hands?
a) Before you start work
b} After handling non-food items {garbage, money, cleaning chemicals)
¢} After using the restroom
d} Al of the above

%u 4{ ¥ you need to move a heavy load, you should PULL and not PUSH the object.
a) True
b} False

g 5} Which of the following could you be at risk for getting burned from?
a) Steam from boiling pots
b) Hot liguids {coffee, soup, tea)
¢) Hot equipment (ovens, pots, chaffing dishes)
d} Harsh chemicals
e) All of the above

1& 6} Al work-related injuries, accidents or illnesses should be reported immediately (o the supervisor on duty,
a}) True
b} False

a 7} What should you do if you spill liquids or see a liquid spill?
a) Leave it for someone else to clean-up
b) Wait untit the end of your shift to clean it
c} Flag the spill and clean it immediately
d} Not sure

g 8) When handling hot items you should?

a} Wear rubber gloves
b) Mo need to wear anything
c) Use an oven mitt or cloth towel

. Nothing
if you are using a three-compartment: sink for cleaning and sanitizing, the second sink is used for?

a) Rinsing
b} Scraping
c) Washing
d) Sanitizing

‘ 10} What is the proper method for cleaning and sanitizing stationary equipment?
a) Spray with a strong cleaning salution and wipe with a sanitized cloth
b) Spray with a sanitizing solution, then rinse with clean water and dry
c) Wash and rinse, then wipe or spray with a chemical-sanitizing solution
d) Brush off loose soil with a clean cloth, then wipe with a sanitizing solution







NOTICE TO EMPLOYEE
Labor Code section 2870.5

Employes Name: M‘_{u’ljli/b/lﬂ Pa{ <
| Start Date: OZ{/I 'Z,/QO 20

Legal Name of Hiring Employer: S.E Scher

Is hiring emplover a staffing agenéy/businéss (e.g., Temporary Services Agency; Employee Leasing
' Company; or Professional Employer Organization [PEQ])? =Yes  aNo

Other Names Hiring Employer is "doing business as” (if applicable):
Acrobat Quisourcing

Physical Address of Hiring Employer's Main Office:
665 Third St. Suite 415, San Francisco, CA. 84107

Hiring Employer's Mailing Address (if different than above):

Hiring Empioyér‘s Telephone Number: 415-431-8826

If the hiring employer is.a staffing agency/business (abcva box checked "Yes"), the following is the other entity
for whom this employee will perform work: '

/ ' e T ' The o My e
Name: .fﬁ\.z::&zﬁ{m:{ﬂ' Utscurcing = he, Densce. \dmoenies
I .

, . \ e p w H } P by £ T =Ty

Physical Address of Main Office: 1¥7] Tihe Aiame e 0l (W e ok ”/( AY S
o it AL ST R ' . Yy L

Mailing Address: {8 1] The. Mlam=dla St (10 Gapm Sos<e, CA 9850 &

Telephone Number: (& %) G -7 2.

Rate(s) of Pay: @2?/(/1{ 1’:/5 Onlay Overtime Rata(s) of Pay: __ &b '%{)//,—5( FA3 C)Vl{«w
Rate by (check box): /Hour oShit oDay aWeek oSalary oPiecerale
o Other (provide specifics):

o Commissién

Does a written agreement exist providing the rate(s) of pay? (check box) m’<f es o No P
If yes, are all rate{s) of pay and bases thereof contained in that written agreement? w¥es o No

Allowances, if any, claimed as part of minimum wage (including meat or lodging allowances):

(I the employee has signed the acknowledgment of receipt below, it does not constitute a *voiu ntary written _
agreement’ as required under the. law between the employer and smpioyss in order to credit any meals or lodging
against the minimum wage. Any such voluntary written agreement must be evidenced by a separate decument.)

\ Reguiar'Pa\/day: FRIDAY _ /\

DLSE-NTE (rev 9/2014)




ssurance Carrier’s Name: York Risk Services
Address: 1390 Willow Pass Road, Concord, CA. 84520
Telephone Number; 866.391.9615
Policy No.: NSWCC-0000101

o Self-Insured (Labor Code 3700) and Certificate Number for Consent to Self-Insure:

Unless E_:Xempt; the eﬁ@loyee identified on this notice is entitled to rminimum Iehluireents for paid sick leave under state
law which provides that an employee:

2. May accrue paid sick leave and may request and use up to 3 days or 24 hours of accrued paid sick leave per
year;

b. May not be terminated or retaliated against for using or requesting the use of accrued paid sick leave; and

¢. Has the right to file a complaint against an employer who retaliates or discriminates against an employee for
1. requesting or using accrued sick days;

2. attempting to exercise the right to use accrued paid 5|ck days;

3. filing a complaint or aileging a violation of Article 1.5 section 245 et seq. of the California Labor Code;

4. cooperating in an investigation or prosecution of an alleged violation of this Article or opposing any policy

or practice or act that is prohibited by Article 1.5 section 245 et seq. of the Califorria Labor Code.

The following applies to the employee identified on this notice: {Check one box)

r1 1. Accrues paid sick leave only pursuant to the minimum requirements stated in Labor Code §245 et seq. with no
other employer policy providing additional or different terms for accrual and use of paid sick leave. :

o 2. Accrues paid sick leave pursuant to the employer’s policy which satisfies or exceeds the accrual, carryover, and use
requirements of Labor Code §246.

o 3. Employer provides no less than 24 hours (or 3 days) of paid sick leave at the beginning of each 12-month period.

0 4. The employee is exempt from paid sick leave protectzon by Labor Code §245.5. {State exemption and specific
subsection for exemption}:

M n/f uhm

(PRINfNAl‘élE of Employe representatlve) PR %We

SiGNATUﬁ\ZE?E?—- pjoyer Representative) _SIGI\!ATU of Emnployee)
'L

2026 AVAZ] e
{Date) {Date)

The employee’s signature on this notice merely constitutes acknowledgement of receipt.

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changés to the information
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Labor Code

section 226; (b) Notice of all changes is provided in another writing required by law within seven days of the
changes. ‘

DLSE-NTE (rev 9/2014)
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outsourcing

Your Hospitality Staffing Professianals

Attendance Policy

The cost of absenteeism and lateness is difficult to estimate, no one can calculate the
cost of the burden this puts on others who have to do the absent person's work. Most people
will be late or sick at one time or another. But when short-term absences become more
frequent, they might signal personal, medical, or job-related problems.

it is your responsibility to notify your supervisor at least 24 hours prior to your shift of
any anticipated tardiness or absence. All tardiness or absences should be reported to the
Emergency Line at 800.236.2276 x2207. You should provide the general reason for your
absence, and understand that excessive absences and Iatene_ss will lead to disciplinary action.

Below is a breakdown of how infractions will be measured. Any employee who

accumuiates more than three points in a 90-day period can result in termination of
employment. '

Uoxiry

Tardy - Anybody not signed/ clocked-in by their start time. ' 1 Point

Call Off - Needing to be taken off a shift after schedules are sent

out. It is your responsibiiity to request any desired time off in 1 Point
advance,

LM Call-Cut - Failing to provide Acrebat with 24-hour notice 1 Points
before missing a shift. _ ‘

Mo Call No Show — Failing to provide Acrobat with any notice 3 Points
before missing a shift.

L e

Narne: MN{/L{ 1167 pg/iﬁ, Date: O‘Z(/?L/w 2
Siénatu re: | W %{/







