. sutzourcing
Your Hosnltabiey Statfing Profasional

vame:_Jullo Splazewr”
Taborca 1D: S'S_qgg

Date of Hife: 2-/ f':‘ /_2@2@

Date of Re-Act: / /

New employee set up

o/ arify
/%{Right EE

. Hire Right internat (upload any list A docs) ?&dded to Orientation Time Sheet

/ttended New Hire Crientation
ckground Check

G _ . B/&ewHire List (All fields)
En . /ﬁeck Tahorca Profile (All fields)
_ Upload Resume and Skills Tests {one doc)

Notice to Employee Completed
: o Upload Food Handler's Card

Re Act employee set up (See Re Act Process for more detail)

cC O o O ©

O © O O G O

File and 19 puiled {new cne created/done in Hire Right if cld cnes are gone)
Re Act anboarding if initially hired befare 1/1/16
Check W4

Check all demographic info and availability

Check for skills tests, app, FHC, and resume (get new app, new resume if hired more than 1 year
ago)

Complete Notice to Employee with updated pay if necessary

Verify pay option (notify payroll) and take steps to Re Act any old pay options still current
Run new BGC if more than 1 year since last shift worked

New orientation/place on time sheet if it's been aver a year since last shift
New Hire List (all fields)

Delete employee from the INA/TER spreadsheet if they are on it
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Interview Note Sheet
Dishwasher

i e
Interviewer:

Date:

2 /4 /267 ¢

Rate of Pay:

Position (s) Applied for:

Didn

Bartender

Referred by:

Server %

Prep Cook /15 % | Barista /10 %
Grill Cook /40 % | Cashier /10 %
Dishwasher 4 /10 5]0 % | Housekeeping /16 %

Total of

Experrence in Food Serwce/ Hosprtalrty

Full-Time
S ——

Part-Time

“Can you:describe what

. each'of the sections of: a
“3-compartment sink are’
Sintendéd for?

Ha\;re ybﬁ dong any wofk
wuth delicate glassware or
other fragile dishes?

Descnbe a t1me you
helped a cosworker finish-
a Job on time.

Notes:

Waeln
—Ranse

% Quartize

Yes, .w1m7 lases %’{m\z@g{ Pl

| Bistro White
Black Bistro
Tuxedo

1/2 Tuxedo
Black Vest
Long Black Tie
Other:

1

Chef Coat

Non-Slip Shoes

Chef Pants
Knives
Black Pants

Bow Tie
Cut Glove

Acrobat Academy

Lead Academy

TT T







Employment Application

Acrobat Qutsourcing is an equal opportunity employer dedicated to non-discrimination in all employment
practices, Acrobat Outsourcing selects the best qualified individual for the job based on job-related

auafifications regardless of race, age (40+), colar, religion, gender, national origin, ancestry, marital status,
sexual orientation, disability or any other status protected by applicable law.

Full Name lﬁf\l@ Q_QSC( AV 27 Date: DZ} \4 ]'20
Homa Telephone (LX) 4@ - Q40 Qther Telephone (QQ@ SOl \\,OO

Present Address ¥ \SBE oo ooy ¢ Gt g0 ARO Ch 24205 .

Permanent Address, if different from oresent address:
Email Address __ Mo Sa\aer - A5 (2 otmall. con -

Position applying for: & \blaw ey - : Salary desired: \ 4 o 18-

Are you currently registered with any staffing and/or employment agencies? If so, please list

Are you applying for: -, Full-time work? Yesjﬂ No__ Part-time work? Yes L No___
Temporary work, e.¢., summer or holiday work? Yes Nog From: To:

How did you find out about our open position? {Please chedk fill in proper name of sourca):

Referral ] Name of Referral Newspaper (1 Job Fair (ZJ AgencyE]
Company Wabsite [ Other Web Posting SZ( Qther Source T

Could you work overtime, if necassary? Yess/ Mo \f hired, on what date could you start waorking?

AOAY o ot weer.,

Please keep in mind that schedules and shifts may vary depending on posftion and seasor. Additionally, the

hotrs may vary from week to week, depending on the company needs. Please (ist only the times/daysyou're
available ta work below.

SPECIFY SUNDAY. JONDAY TUESDAY | WEDNESDAY | THURSDAY FRIDAY, | SATURDAY
HOURS -
AYAILABLE

DALY / /

Cw KT VTV, K
L \\/ P VW Vv

1 Uo YOL& have any vacations or extended leaves planned in the next 12 months? if so, pleasa Ust dates:

N
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Page 2 of 5
The Service Companies

Have you ever applied to or worked for Acrobat Outsourcing before? Yes___ Mo\ If yes, when?

Do you bave friends or relatives working for Acrobat Outsourcing? Yes__Mo\s"  If yes, please state name and
relationship

If hired, would you have a reliable means of transportation to and frem worl® ‘ ' Yesh{ No
If hired, canyou present evidence of your legal right to live and work in this country? Yes! Mo
State age if you are under 18 . If you are undar 18, hire is subject to verification that you are of ririmum

legal age to work.
Yes.  MNo___

Are you able to perform the essential functions of the job for which you are applying?

If no, describe the functions that cannot be pecformed. (Note: We comply with the ADA and consider reasonable

accommodation measures that may be necessary for eligible applicants/employees Lo perform essential funchions.)

Pursuant to dny and all Fair Chance Ordinances, we will consider for employment
qualified applicants with arrest and conviction records.

R iR ESEs
NAME QF SCHQOL J’CITY & STATE GRADE OR DEGREE DID YOU GRADUATE?
. , COMPLELED
QQ\EQ\O booe Yoy € Schvedol S e
Cancd O eolettf {V.{ww\ oy o ‘ ) WO
Do you have any special licenses, certificates of special YES NO
training? I so please \ist under “Special”.
Are you computer \iterate? if so, list software knowledge ‘ YES \ NC \
under “Special ” ‘ :
Are you proficient with Point of Sales Systams? If, so please
. e . , YES NO
list which ones under “Special.”
Do you have any other experience, training, qualifications
or speciat skilis, which you feel make you gspecially suited VES NO
for work at Acrobat Qutsourcing? i so, please List under :
“Spactal.”
Special: ‘
_

.




age 3 of 5
The Service Companies

Hist helow allprasent and past employment starting with your most recent smployer {last 10 years fs sufficient). Accounit for
unemploymang.periods of three months or more. :

Are you Cufreﬂlt{)' employed? Yes___ o if 50, may we contact your current employer? Yes__ No

Type of Business Telephone No.  { =) . Supedviser's Name

 Your Position and Duties

N 7

]

—

Dates of Empioyment: Fram -

Reason for Leaving:

Marne aﬁd Address of Employer \ /

Type of Business

Telephone No. Su pervisor's Name

Your Pasition and Duties

Dates of Employment; From A

Reason for Leaving:

Mame and Address of Employér

Type of Business

Telephone No. ( }

Supervisgr's Mame

Your Position and Dutied

\

Dates of Emplayment: From To

Reason for Leaving:

Name and Address of Employer

Type of Business Telephone No. [ ____} Suparvisor's Name

T
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Page 4 of 5
The Service Companies

Your Position and Duties

Dates of Employment: From To

Reason for Leaving:

Have you ever been fired from any previous place of employment? f so, please explain

Have you abtained any speciat skilis or abilities as the result of service in the military? Yes_ . HNo.__

If sa, describe:

Uist below thrae persons not related ta you who have knowledge of your work performance within the last

three years.

Name: _ KOCwm Y Je &€7 Telephone Mo. {___...)

Address
Number of Years Acquainted:

Relaticnshin:

Occupation:

Name: TelephoneMo. {_ )

Address

Qceupation: Relationship: Number of Years Acquaintad:

Telephane No.  { )

Name:

address

Dceupation: . Relatiorship: Number of Years Acquainted:

L ) L




Page 5of 5 7
e Service Companies

\

Ay,

A

H

RV

Applicant’s Signature

tunderstand that if selected for hire, it

Please Read Carefufly, initial ach Paragraph and Sign Below

I hereby certify that { have net Knowingly withhel
My chances for employment and that the
of my knowledge. t further

d any infarmation that might adversely affect
answers given by me are true and correct to the best
certify that |, the undersigned applicant, have personatly
completed this application. | understand that any omission or misstatement of material facts

on this application or on any document used to secure employment shall be grounds for
rejection of this application or for immediata discharge if | am employed, regardless of the
time elapsed before discovery.

I hereby authorize Acrohat Outsourcing to thoroughly investigate my references, work record,
educaticn and other matters related Lo my suitability for emplayment and, further, authorize
the references | have listed to disclose to the company any and all letters, reports and other
information related to my work records, without giving me prior notice of such disctasure. in
addition, | hereby release the ompany, my former employers and ali other DErsons,
corporations, parinerships and associations from any and alt claims, demands or liahilities
arising out of ar in any way ralated o such investigation or disclosure.

' hereby authorize Acrobat Qutsourcing and its avthorized representatives to solicit information
fegarding my background, which may include but nst be limited to, information about my
employment, education, and/or criminal history, which may be in the files of any federal,
state, or local criminal justice and {aw enforcement agenicy and general public records nistory.

will be necessary for me to provide sabisfactory ew‘deqce
of my identity and legal authority to work in the United States, and that federal immigration
Laws require me to complete an 1-9 form in this regard within three days of my hire date.

Acrobat Quisourcing is an at-will employer. | understand that nothing containad in the
application, or conveyed during any Interview, which may be granted or during my
employment, if hired, is intended o Create an employment contract between me and the
company. In addition, | understand and agree that if | am employed, my employment is for no
definite or determinable period and may be terminated at any time, with or without pdor
notice, with or without Cause, at the option of aither myself or the company, and that no
promises or representations contrary to the foregaing are binding on the company unless made
in writing and siened by me and the Company's designated representative.

I hereby acknowle that I have read and understand the above statements.

Date QZJ \MXD
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JULIO CESAR SALAZAR GUADRON
[1584 Ursula Way East Palo Alto CA ZIP 94303] - [650-776-8428]
[juliosalazar_935@hotmail.com]

[Experience with hospitality, food and beverage more then 8 years. Love to take to the level of art whatever passion it
takes to take hospitality and foad to feel like home. been dishwasher, precook, receiving, and have more knowledge at
the front at house like cashier, cocktall waiter, busser, barback and runner, And hopping to tearn mare about this
Incredible, no ending career, FOOD HANDLER ready.]

EXPERIENCE

=]

a

ARG AR AR ARSI USRI RS R BRI R R AR KA S

AERER RS RN b B R AR R B RE R A

[09/09/2018] ~ [11/02/2019]
[“IKE'S” DISHWASHER AND PREPCOOK, CASHIER, SUPERVISOR], ]
SUPERVISOR

[06/015/2017] — [09/03/2018]

[“BUTCHER BLOCK FACEBOOK” DISHWASHER AND PREPCOQK], [FLAGSHIP]

{I start like dishwasher, promote for prep cook after 3 months. regular things know how to standards to
ensure proper guality, serving temperatures and standard portion control, Operates and cleans equipment
per department procedures after each use. in charge for the grah and go, for salads, sandwiches and veg
wraps, Make them and after that deliver them to each building, jump to the line, preparation or dish pig.]

[03/03/2018] ~ [011/07/2018]

[“MADERICK GOOGLE” DISHWASHER RECIVING AND PREPCOOK], [BON APPETIT)

[know how to standards to ensure proper quality, serving temperatures and standard portion controf,
Operates and cleans equipment per department procedures after each use, learn about receiving, food
and product and always jump to help to take trash at the front, cut fruit, always help dishwasher.

A. EDUCATION

= [GENERAL HIGHSCHOOGL DIPLOMAYJ, [COLEGIO LICEQ REVERENDO JUAN BUENO]
o “CLASS 2010”
= [CANADA COLLEGE] [START GENERAL COLLEGE]

et
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Dishwasher Test Score (f/ 10

1} After washing your hands, which item should be used to dry them?
a) Clean apron

b} Sanitized wiping cloth n (i/' '
© Go7e

Single use paper towel
d} Common used cloth

2} While washing dishes by hand, which item should you wear?
a) Cutting glove
b)Y Oven Mitt
@ Rubber glove
d} MNothing

3} When should you wash vour ands?

© a) Before you start work
b} After handling non-food items {garbage, money, cleaning chemicals)
¢) After using the restroom
@ All of the above

4)  If you need to move a heavy load, you should PULL and not PUSH the object.
al True
G]P Faise
5}  Which of the following could you be at risk for getting buinad from?
a} Stearn from boiling pots
b} Hot liquids {coffee, soup, tea)
c) Hot equipment {ovens, pots, chaffing dishes)

d). Harsh chemicals
All of the above

&) Al work-related injurles, accidents or illnesses should be reported immediately to the supervisor on duty.
True
} False

7) - What should you do if you spill liguids or see a liquid spill?
a) Leave it for someone else to clean-up
b} Wait until the end of your shift to clean it
Flag the spill and clean it immediately
d} Not sure .

8) When hangling hot items you should?
a} Wear rubber gloves
b) Mo need to wear anything
@ Use an oven mitt or cloth towel
d) WNothing

1% you are using a three-conipartment sink for cleaning and sanitizing, the second sink is used for?
a) Rinsing
k) Scraping

P washing

d) Sanitizing

10} What is the proper method for cleaning and sanitizing statignary eqiipment?
a}- Spray with a strong cleaning solution and wipe with a sanitized cloth
Spray with a sanitizing solution, then rinse with clean water and dry
Wash and rinse, then wipe or spray with a chemical-sanitizing solution
d} Brush off loose soil with a clean cloth, then wipe with a sanitizing solution

L0 g [







| ~ NOTICE TO EMPLOYEE
L= Labor Code secfioan 28710.5

Employee Name: JI)“() SoJa’Ze’u/
| Start Date: FL//L{{/MM

Legat Name of Hiring Employer: S.E Scher

s hiring employer a staffing agency/businéss (e.g., Temporary Services Agency; Employee i easing

Company; or Professional Employer Organization [PEC])? #fYes o No
Other Names Hiring Employer is "doing business as" (if applicable):
Acrobat Cutsourcing

Physical Address of Hiring Employer's Main Office:
o5 Third St Suite 415, San Francisco, CA. 94107

Hiring Employer's Mailing Address. (if different than above):

Hiring Empfoyér’s Telephone Number: 415-431-8826

if the hiring employer is a staffing agency/business (above box checked "Yes?), the following is the other entity
for whom this employee will perform work:

/ [y ' T £, e
MName: ﬁ\ Cimnod LA Sauycang, . Lne, DR ice. \NaimniDerin i S
[ ] N
. . . [Rde ke IV _,;zj 4
Physical Address of Main Office: 1871 The Aio

Mailing Address: 13 11 Thae Jj'lﬂ SV

Aiome den e (I gc‘-'i/-'} NS, /‘=‘:~'~.f./( 14 fbf)[’
Stz 1O Sas Np=e, CA 9ED o

S :_;“,_-.-_-/\ Y . = N
Telephone Number: __ {(H ©3) Q-5

GE HEGRI

Rate(sj of Pay: @QQ/LV/ Overtime Rate(s) of Pay: @%/LM/
Rate by (check box): FHour oShit o Day o Week
o Cther (provide specifics):

o Salary  oPiecerate o Commission

Does a written agreement exist providing the rate(s) of pay? {(check box) r‘ﬂ/Yes o No /'
it yes, are all rate(s) of pay and bases thereof contained in that written agreement? «Yes o No

Allowances, if any, claimed as part of minimum wage (including meal or fodging allowances):

(if the employee has signed the acknowledgment of receipt below, it does not constitute a “voluntary writien ‘
agreement’ as required under the law between the esmployer and smployee in order to credit any meals or lodging
against the minimum wage. Any such voluntary written agresment must be evidenced by a separate document.)

| Regular.Paydayt FRIDAY . J

DLSE-NTE (zev 9/2014)
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ssurance Carrier’s Name: York Risk Services
Address: 1390 Willow Pass Road, Concord, CA. 94520
Telephone Number; 866.391.9615
Policy No.: NSWCC-0000101

o Self-Tnsured (Labor Code 3700) and Certificate Number for Consent to Self-Insure:

2

E VR
leave under

state

Unless exempt, the employee identified on this notice is entitled to minimum requirements for paid sick
law which provides that an employee: '

a. May accrue paid sick leave and may request and use up to 3 days or 24 hours of accrued paid sick ieave per
year;
b. May not be terminated or retaliated against for using or requesting the use of accrued paid sick leave; and

c. Has the right to file a complaint against an employer who retaliates or discriminates against an employee for
1. requesting or using accrued sick days;

2. attempting to exercise the right to use accrued paid sick days;

3. filing a complaint or alleging a violation of Article 1.5 section 245 et seq. of the California Laber Code;

4. cooperating in an investigation or prosecution of an alleged violaticn of this Article or opposing any policy

or practice or act that is prohibited by Article 1.5 section 245 et seq. of the California Labor Code.-

| The following applies to the employee identified on this notice: (Check one box)

1 1. Accrues paid sick leave only pursuant to the minimum requirements stated in Labor Code §245 et seg. with no
other employer policy providing additional or different terms for accruat and use of paid sick leave.

o 2. Accrues paid sick leave pursuant ta the employer’s policy which satisfies or exceeds the accrual, carryover, and use
requirements of Labor Code §246.

o 3. Employer provides no less than 24 hours (or 3 days) of paid sick leave at the beginning of each 12-month period.

o 4. The employee is exempt from paid sick leave protection by Labor Code §245.5. (State exernption and specific
subsection for exemption):

Nooc. Ho - N0 Salcecx
(PRINT NAME of Employer representative) (PRINT NAME of Employee)

g ridans—
(SIGNATURE ofEmployer Representative) @% of Employee)
2/ /1076

[

(Date) oate) Oz 1 \4] 2020,

The employee’s signature on this notice merely constitutes acknowledgement of receipt.

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies: (a) All changes are reflected on a timely wage statement furnished in accordance with Tabor Code

section 226; (b) Notice of all changes is provided in another writing required by law within seven days of the
changes.

b

DLSE-NTE (rev 9/2014)
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outsourcing

Your Hospitality Staffing Professionals

Attendance Policy

The cost of absenteeism and lateness is difficult to estimate, no one can calculate the
cost of the burden this puts on others who have to do the absent person's work. Most people
will be late or sick at one time or another. But when short-term absences become maore
frequent, they might signal personal, medical, or job-related problems.

It is your responsibitity to notify your supervisor at least 24 hours prior to your shift of
any anticipated tardiness or absence. All tardiness or absences should be reported to the
Emergency Line at 800.236.2276 x2207. You should provide the general reason for your
absence, and under;{ﬁ& that excessive absences and lateness witl fead to disciplinary action,

Below is a breakdown of how infractions will be measured. Any employee who

accumulates more than three points in a 90-day period can result in termination of
employment. '

Tardy — Anybody not signed/ clacked-in by their start time. 1 Paint

Calf Off - Needing to be taken off a shift after schedules are sent

out. Itis your responsibility to request any desired time off in 1 Point-
advance,

Lif Cali-Dut - Failing to provide Acrobat with 24-hour notice 1 Points
before missing a shift. _ '

No Call Mo Show — Failing to provide Acrobat with any notice 3 Points.
before missing a shift. '

Name:

pate:. Q2 \4 [z0z0O

Signature:

TT Ta







