' ] putsourcing
Your Hospleality Statfing Professionals

Name: HﬂS"’V\ H"ﬁSSej/\

Taboreca 1D SQ :Z g;£
Date of Hire: & / f] / ZC)'Z,Q)

Date of Re-Act: / /

New employee set up

e,

Q

Everify
ﬂre Right EE
H

ire Right Internat (upload any list A docs) j%(dded to Orientation Time Sheet
JZ/’ctendad New Hire Orientation
} ; to Payroll) and/or ckground Check

- ) /New Hire List {All fields)
i . - /v/eckTaborca Profile (Al fields)
/Notice to Employee Completed Epload Resume and Skills Tests {one doc)

o Upload Food Handler's Card

Re Act employee set Up (See Re Act Process for more detail}

o 0 o o ©

O o 0O o O O

File and 19 pulied {new ane created/done in Hire Right if old ones are gone)

Re Act onboarding if initially hired befare 1/1/16

Check W4

Check all demoegraphic info and availabiiity

Check for skills tests, app, FHC, and resume (get new app, new resume if hired more than 1 year
ago)

Complete Notice to Employee with updated pay if necéssary

Verify pay option (notify payroll) and take steps to Re Act any old pay options still current
Run new BGC if more than 1 year since last shift worked

New orientation/place on time sheet if it’s been over a year since fast shift

New Hire List {ali fields)

Delete employee from the INA/TER spreadsheet if they are on it

AN







Interview Note Sheet
Cook

Interviewer:  fJ\ ' , -
; . 1
Date: a/ﬁt/’?”?g Rate of Pay: @Iﬁ-‘ﬁ?l
Position (s) Applied for? _ Referred by:

i — Bartendér e e e .

Prep Cook : Iy 725 ~7g, % | Barista 710 % < Full-Fifme
Grill Cook /40 % | Cashier /10 % -
Dishwasher 710 % | Housekeeping /16 % ~ Part-Time

Tota! of Experrence in Food Servrce/ Hosprtal;ty
"+ 1 Tell me abolt a time you -

“-made a mistake while. . | " .- :
. preparing 1ngred1ents. How | " Notes;
clrd you correct it and what ' e
- did you learn? . .

va\ the
N /A Ol/\me am A

feli'rﬁe-abbut'your knife -
- “handling skitls?

Tell.as about your format. |
e trasnlngas acook?

detarls

T

T

| Bistro White _ Chef Coat
Black Bistro __ Chef Pants | Acrobat Academy
Tuxedo _____ Knives
1/2 Tuxedo ___ Black Pants
Black Vest ____ Non-Slip Shoes
Long Black Tie - Bow Tie | Lead Academy
Other: _ CutGlove







Hassen
Hassen

Firgt Name
Last Name
E-mail Address
Phone
Address

Unit or Numbar
City, Stute

Zin Code

What region(s} are you applying to
work within?

Which position{(s} are you applying
for?

Are you applying foe

When gan you stari?

Can vou work overtime?
How did you hear about us?

What daysflimes can you work?
Belect oll that apply:

Have you ever applied o or worked
for The Service Companies [T5C)
before?

I hired, would you have reliable
means of transpartation to and
from work?

If hirad, can you presant evidence
of your tegal right o live and work
in this country?

State age i under 18, 1§ you ars
under 18, hire is subject {0
varification that you are of
minimum age to work.

Are you able to perform the
assential fungtions of the fob for
which you arg applying?

Name of School

Submission.Date
parch 8, 2020 16:58

Hassen

Hasgen
ozziehassen@gmail.com
AQOG467760

570 & 6th St Apt 12
4086467760

SAN JOSE

D5HE-36468

San Jose
Cook

Full-Time
Mar 12, 2020

Yes
Craigslist
Monday P Tuesday PM Wadnesday AWM Wednesday PM

Thursday AM Thursdey PM Friday PM Saturday AM  Saturday PM

Sunday AM  Sunday PM

No
Yes

Yeg

California

Yes

Willow Glen Migh School







City & State
Grade/Degres

Graduated?

Do you have any speaial Hicenges?

{If s0, labe! under "Special”)

Ara you camputer [Herata? {If 5o,

labal which programs under
“Special’)

Are you proficient with Point of
Sale systems? (30, label which
under "Special”)

3o you have any experisnos,
training, gualifications or special

skilis? 0f g0, label under "Bpecial

Are you currently amployed?

Can we contact your surrent
smployer?

Mame and Addraess of Emplover

Type of Business

Phone Number

Your Position & Duties |

Dete of Employmaent {from/io)
Reason for Leaving

StiH Emploved:

Mame and Address of Emplover

Type of Business

Phone Number

Your Position & Dutias

- Date of Employment {from/tol:
Haason for Leaving

54l Emploved:

Mame and Address of Emplover
Typa of Business

Phone Number

Your Pesition & Duties

Date of Employment {from/to):
Raason for Leaving

Still Employed:

First Mame

San Jose

High school or equivalent in high school diploma

Yas

No

No

No

No

Yes

Yos

Neorman Y. Minets San Jose Internetional Alrport, 1701 Airport Blvd, San Jose, CA

95110

Sushi Boat

{408) 898-2400
Prepping and Cooking

1072019

Stilt Emploved
Yes

Wild Groves
9385 Old State Hwy, Newcastle, CA 85658

axtra virgin olive oils and other gourmat foods
(844) 131241

Packaging, Packaging and Labeling

Apnl 2018 to Decembar 20017

move to San Jose
Mo

975 The Alarmeda #10, San Jose, CA 95126
Chipotle Mexican Grill

{408) 2B8-9172

Cooking and Cashier

Decamber 2017 1o July 2019

looking for new challengss st work
MNo

Drewey







Last Name

E-mail Address
Phone
Relationship:
Yeurs Acquainiad:
Firgt Mamea

Last Name

E-mail Address
Phone

{ hereby certify that | have not
knowingly withheld soy
information thet might adversaly
affect my chancas for employment
and that the answears given by me
are true and correct to the best of
my knowladgea. | furthar certify that
L the undersianed applicant, bave
nersonally completed this
application. | undarstand that any
amigsion or misstatamant of
meaterial facts on this application or
an any documant usad {o secure.
smplovment shall be grounds for
rajaction of this appiication or for
immeadiate discharge if i am
emploved, regardiess of the time
elapsed before discovery.

f hereby authorize The Servics
Companies {T5C) to thoroughly
investigate my reforances, work
record, education and other
matisrs related o my suitability for
amployment and, further, authorize
the references | have listed to
disclose to the company any and gl
lstters, reports and other
information related 1o my work
racords, without giving me prior
natine of such disclosure. In
addition, | heraby release the
gompany, my former emplovers and
all other persons, corporations,
partnerships and associations from
any and all clalms, demands or
fabilities arising out of ar in any
way related o such investigation or
disclosure: ‘

P heraby suthorize The Servics
Companies {T8Cand its
authorized representatives o
solictt information regarding my
background, which may include but
not be limited to, information about
my emplovment, education, snd/or
eriminal history, which may be in
the filas of any Tederal, stats, or

Lugero
fox@wildgroves.com
{844} 8131241

previous boss

2

Hassen

Hassen
ozziehessen@gmail.com

4086457760

{Checked hox Enﬁicétes acknowledgament)

{Chacked box indinates acknowledgement)

{Checked box Irxlicates scknowledgement)







focal criminal justice and faw
snforcement sgency and general
public records history.

Vunderstand that if selected for
hira, it will be necessary for me to
provide satisfactory avidence of my
idantity and legal authority to work
in the United States, and that
fadaral immigration laws require
ma to complete an -8 form in this
regard within thres deys of my hire
date.

The Service Companies {TSC) Is an
at-will smployer. | understand thet
nothing contained In the
application, or conveved during
any intsrvisw, which may be
granted or during my employment,
if hired, s intendsd 1o oreste an
smploymant contract batwaen me
and the comparny. In addition, |
undergtand and agree that if l am
amployed, my employment is for
no definite or determinable perind
and may be terminaisd at any time,
with or without prior notice, with
or without causs, st the option of
sither myself or the company, and
that no promises or represenistions
contrary o the foregoing arg
binding on the comparny unless
mads in writsg and signed by me
and the company”s designated
representative,

| heraby acknowledge that [ have
read and understand the above
statsmants,

Applicant Digital Signature (Type
Namel:

Date:

Plasse Atlgch Resume Helow

{Checked box indicates acknowledgement)

{Checked box indicgtes acknowledgement)

{Chaak@d box indicates acknowledgement)

HMassen Hassan

Mar 6, 2020

Hassen-Hassen Resume.pdf







NOTICE TO EMPLOYEE
Labor Code section 28105

Employee Name: ___Hgﬁﬁp,u\ o S AN
Start Date: 4 /%[‘hﬁm

Legal Name of Hiring Employer: SE SCheT

ls hmng employer a staffing agency/busmess (e.g., Temporary Services Agency; Employee Leasing

Company; or Protessional Employer Organization [PEQ])?. #fYes 0O No
Other Names Hiring Emptoyer is "doing business as’ *(if applicable):
Acrobat Outsourcing

Physical Address of Hiring Employer's Main Office:
665 Third St Suite 415, San Francisco, CA. 94107

Hiring Employer's Maiiing Address (If different than above):

Hiring Empibyér’s Telephone Number: 415-431-8826

If the hiring employer is a staffing agency/business (above box checked "Yes®), the following is the other entity
for whom this employee will perform Work

Name. \ /’iﬁ”)ff L/} U\ :)ﬁx 4 C\_.‘ﬂa_.l - 5 [ .-

Physical Address oFMa:n Office: {87 '“”E‘J CA

Mailing Address: B The Jl\t ’“’".,f;.f-ff;fs oy

\:“L/"\“?g ? o) ﬁ??

Rate(s) of Pay: @{qﬂ-’),?,/[/v/ Overtime Rate(s) of Pay: &78’ %%/[A/

Rate by (check box): dHour aShit obay oWeek o Salary oPiecerate 0O Commissian
o Other {provide specifics):

Telephone Number:

Does a written agreement exist providing the rate(s) of pay?  (check box) ﬂ/‘( es o No

!,.-
i yes, are all rate(s) of pay and bases thereof contained in that writien agresment? &Yes ‘o No

Alowances, if any, claimed as part of minimum wage (inciuding meai or lodging aHowances):

(if the employes has signed the acknowledgment of receipt below it doss not constitute a “voluntary written _
agreement’ as required under the faw between the employer and emploves in order o credit any meals of lodging
against the minimum wage. Any such voluntary written agreemant must be evidenced by a separale document.)

\ Regutar Payday: FRIDAY

\
|
i

DLSE-NTE (rev 9/2014)




ssurance Carrier’s Name: York Risk Services
Address: 1390 Wiliow Pass Read, Congord, CA. 94520
Telephone Number; 866.381.9615
Policy No.: NSWCC-0000101

0 Self-Insured (TLabor Code 3700} and Certificate Number for Consent to Self-Insure:

Unless exempt the employee 1dent1ﬁed on thls notice is entltled to mminimum requz;rements for pald 5101{ leava under state
law which provides that an employee:

a. May accrue paid sick leave and may request and use up to 3 days or 24 hours of accrued paid sick leave per
year;

b. May not be terminated or retaiiated against for using or requesting the use of accrued paid sick leave; and

¢. Has the right to file a complaint against'an employer who retaliates or discriminates against an employee for
1. requesting or using accrued sick days;

2. attempting to exercise the right to use accrued palid sick days; -
3. filing a complaint or alleging a violation of Article 1.5 section 245 et seq. of the California Labor Code;
4. cooperating in an investigation or prosecution of an aileged viclation of this Article or opposing any poficy
or practice or act that is proh‘sbited by Article 1.5 section 245 et seq. of the California Labor Code.
The following applies to the employee identified on this notice: (Check one box)
m 1. Accrues paid sick leave only pursuant to the minimum requirements-stated in Labor Code §245 et seq. Wxth no
other employer policy providing additional or different terms for accrual and use of paid sick leave.
O 2. Accrues paid sick leave pursuant to the employer’s policy which satisfies or exceeds the accrual, carryover, and use
requirements of Labor Code §246.
a 3. Employer provides no less than 24 hours {or 3 days) of paid sick leave at the beginning of each 12-menth perlod

T 4. The emplovee is exempt from paid sick leave protection by Labor Code §245.5. (State exemption and specific
subsection for exemption}:

. )mf)r
(PRINT NAMIE of Ermpi

A,
- (SIGNATURE of EW&\UVE)

(Date)

The employee’s signature on this notice merely constitutes acknowledgement of receipt.

Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth n this Notice within seven calendar days after the time of the changes, uniess one of the following
applies: {a) All changes are reflected on a timely wage statement firnished in accordance with Labor Code

section 226; (b} Notice of all changes is provided in another writing required by law within seven days ofthe
changes.

|

DLSE-NTE (rev 9/2014)
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outsourcing:

Your Hospitality Staffing Prafessionals

Attendance Policy

The cost of absenteeism and lateness is difficult to estimate, no one can calculate the

cost of the burden this puts on others who have to do the absent person's work. Most people

will be late or sick at one time or another. But when short-term absences become more

frequent, they might signal personal, medical, or job-related problems.

It is your respaonsibility to netify your supervisor at feast 24 hours prior to your shift of .
any anticipated tardiness or absence. All tardiness or absences should be reported to the
Emergency Line at 300.236.2276 x2207. You should provide the general reason for your
absence, and understam-eggﬂ}ggbsences and ['atengss will lead to disciplinary action.

Below is a breakdown of how infractions will be measured. Any empioyee who

accumutates more than three points in a 90-day period can result in termination of
employment.,

Tardy — Anybody not signed/ clocked-in by their start time. 1 Point

Call Off — Needing to be taken off a shift after schedules are sent

out. It is your responsibility to request any desired time off in 1 Point
advance, '

LM Cali-Out - Failing to provide Acrobat with 24-hour notice 1 Points
hefore missing a shift. _ '

. No Call No Show — Failing to provide Acrobat with any notice . 3 Points
“péfore missing a shift,

Name: /L/O’é,{@% I/ﬂé‘g_g@//l Date: ’;/ f /Z@Zﬁ

Signature:







HASSEN HASSEN

San Jose, CA 95112
ozziehassen@gmail.com

(408) 646-7760

Willing to relocate: Anywhere

Authaorized to work in the US for any employer

_____________ e WORK EXPERIENCGE o i

Cooking and Cashier
Chipotle - San Jose, CA
December 2017 1o July 2019

Chipotle was a learning experience for me. it let me work multiple types of food and different cooking styles

Packaging and labeling
wild Groves - Neweastle, CA
April 2018 o December 2017

It's a small company tocated in Sacramento | work in the warehouse it was a great experience My job Detail was taken
order and ship throughout the day also a bottle of olive oil's and label them

Prepping
Okl spaghett] factory - San Jose, CA
June 2015 o Qotober 2016

It's not a bad work experience you learn new things everyday sometimes you even meet new peopie. All you have to do is
come in and do your job and your day will go as expected as long you know the three main skills :

1. Positive attitude

2. Communication

3. Teamwork

associate's degree

American River College
2015 1o 2017

High school or equivalent in high school diploma

willow Gien High Schoal - Willow Glen, UT
Juldy 2011 10 April 2045







» Cooking (2 years)
« Cashier

« Packaging

» Packaging (1 year)
» Labeling (1 year)

Skills

1. Prepping
2. Cooking
3. Packaging
4. Cashier

5. Labeling

)
‘i\\:ig; //

~~~~~~~~~~~~~~~~~~ T T S

ADDITIONAL INFORMATION







Acrobat

ouisourcin

er Hospitality Staffing Professiona

Prep Cooks Test Smre/ /2

-Sl

Multiple Choice (1 point each}

1} Agallonis equal to ounces
a. 56
b. 145

c. 32 70 /o
(d 128
2} WMesclun are what type of vegetable?
a. Roots
/,\b. Beans
Salad Greens,
d. Spices
3) What does the term braise mean?
a. Sear quickly on both sides
@ Slowly cook in covered pan with little liquid
c. Cook on high heat and quickly
d. Slowly cook in simmering water
4) - At what internal temperature must chicken be cooked so that it is safe to eat?
3. 155 degreesF
B> 165 degrees F
¢. .175 degrees F
. 185 degrees F
How do you blanche vegetables?
a. tmmerse for a short time in boiling water
-~ h. Cooklightly in butter over med heat
c. Soakin cold water overnight
Rub with salt before cooking
&Y  Which of the following ingrediants would vou pack before measuring?
£ —a. Qlive il
b. Salt
c. Brown Sugar
d.  White Sugar
7} hat is Al Dente?
Firm but not hard

Soft to the touch
¢. Veryhard
d. Verysoft _
8) Food should be left out no more than
< a. 2hours
b. 3hours
4-hours

5 hours




Acrobat

outsourcing

Your Hospltality Staffing Professionals PE"@EB E@GE{S Test

9) Which is the improper way to thaw frozen food?
a. Inthe fridge
In a sink with cold water

O On the counter

In the microwave

Which of the following can you use to put out a grease fire?
a. Baking Soda
b. Baking Powder
c. Flour
« — d. Water
11} What is the temperature range of the danger zone?
25-135
40-140
~C 50-160
30-130
Which of the following is listed from smallest to largest?
a. Dice, chop, mince
h. Mince, chop, dice
¢. Chop, dice. Mince
d. Mince, dice, chop
13} which direction should pan handles be turned while cooking on the stove?
a. Over the fire at all times
h. Turned towards you for better control
«=C. Turned towards the right or left at all times
d. Over the countertop at all times
14) When you poach something, you cook it with what?

a. Noodles

b, Vegetables
Liguid

d. Oil

15) Which spoon is used to remove fat from soups and stews
a. Basting Spoon
«b. ladle
¢. Slotted Spoon
d. Portion Spoon
16} Which of the following means to cook in a small amount of fat?
~g. Season
@ Sauté
c. Broil
Boil
Fry -

TEST_Prep Cook (rev. 2015.04.16)
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Acrobat

outsourcing

Your Hospitality Staffing Professionals Prep Cooks Test

17)/What is a Julien cut?
a. Food cut into long thin strips, matchstick
- b. Food cut into long thin strips then turned and cut into a 1/8 dice
c. - Eebd diced into finely chopped and uniform pieces
Cutting and peeling into oblong seven sided football like shapes

To cook a food in a pan without browning over low heat until the item softens and releases moisture.

a. Sweat
«_.b. Boil

c. Roast

d. Grill

Fill-in the Blank {1 point each)

L@ 1:{ W/are the basic seasoning ingredients for all savory recipes.

20) Dl C#Z.  :tocutinto very small pieces when uniformity of size and shape is not important.

TEST_Prep Cook (rev. 2015.04.16)
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