o eeteeemeg
Yo ﬂeegm&y%ﬁng ?zefess@cmte

Name Tﬂhmtc)& &imﬁllﬂu%’\
TaborcalD jq'ﬁy
Dateolere 0 /- Dr‘:’3'/ 10]_ - |

Date\_bf Re-Act: [ [

New employee set up -

Added to Orientation Time Sheet
Attended New Hire Orientation
Background Check (Asurint}

‘New Hire List {All fields)

Check Tahorca Profile (All fields)

Upicad Resume and Skifls Tests (one doc)
Upload Feod Handler’s Card

E-verify
Hire nght EE
Hire Right lnterna[ (upload any list A docs}
Direct Deposit {Scan to Payroll) and/or
- Global Cash Card —complete the form &
have EE sign o C T
o Not;ce o Empioyee Comp[eted

o 0 0 0
© 0 0.0 0 0 O

Re Act emptovee set up (See Re Act Process for more de’tarl)

“File and 19 pulled (new one created/done in Hire Right if oid ones are gone)
: '."Re Act onboarding if mmally hired before 1/1/16
Check W4 _
Check all demographlc info and availabll ity .
Check for skills tests, app; FHC and resume {get new app, new resume if hired more than 1 year
ago} - :
a-:Compiete Noﬁce to Emp!oyee with updated pay | :f necessary
‘Venfy pay: 0 ptlon and take steps 1o Re Act any old pay options still current
Run new BEC if i re than 1 year since last sh;ﬁ: worked
~ New or:entation/plaee on time sheet if xt’s been overa year singe fast shn‘t
'.New Hire List (all fields) :
-Delete emp[oyee fromthe’ ENA/TER spreadsheet if they areonit

o c o 0 0

N

mmuw. ™







' Interview Note Sheet

Mame: FOMiNT Cl \Cﬂmmu&m

Date: Oy | 05[ 20]4 ’ | - _
Position (s) Applied for: : T Refemd W

Coghrer] coceosionG | pty / mw

Sau‘wr s .

PrepCook . | - . /15

Grill Cook - o Ashie
uﬁmmshg}*- . /10 9| Howsekeeping

 Knife Skills ” Total of
: MY MTM) cmfw]MY\P)

M-F @ apm - bAn |

AidayC - ot by Bpn lawest (2 %PM)

-Cmséms wethendg - N/ o= b [MS W omvier IYV_] (’UWVFIM

1 — -
B e for BT ;—‘?:- _Fl T
_ SW@W W(&. 6%"/\0 "

i

2 et & - pltely Wp

UETHRRN - ORI U i

R.O.S. Ex@eriéhm: E

Cuter Fast B

Open” " F- . . PMor o Wedkdays onfy Weelcends only
Details: i ‘

in Food Service | -

Bistro '~  Black Blstro , . 1/2Tuxedo  BlackVest’ - Long Black Tie
Chef Coat Chéf Pa nts - Knives BlackPants  NonSlipShoes = BowTie  Othen
\Woutd you recommend this app!icam: for Acrobat Conventlon Candidate? Qifser Languages Spoken:

Academy?

T TR TG 1
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Emé@fi@ym@m Apﬁ@ lication

Acrobat Outsoureing s an exqual oppartunlty employer mﬁedi@aﬁaw to nen-diserimination in ali employment pmcﬁices-mmhﬁt '
. Qutscurcing selents the best qualified iidividual for the job based o folyrelated quslifications regerdless of racd, 20° (404},

color, réligion, gemﬂm', nativnat origin, mnmstry, mawml status saxwal nr!aniamom, disability @r amy other sﬁatus pmtectem! by
appllmab&e Haw, ’ R

FuI!NamaDQi’\ﬂlmQ\L th 'uc\pc Ne - 55@-
. Home Telephonie (40} - L5g 2k :_Other Telephone (____) ..
Prosent Addiess___ 190 LENZEN AUé <wu Jase CP: 95 126

Permanent Address, if difforert from prasent address: -

_Emaﬂ Addrass . D\L&LLALO q @ Glm@_l CCM —_—

P@sﬁﬁi«mn appﬂying fbn'-

| Are y@m appﬂying E@r o Fu!l~time work‘? Yes v No . Part trmewerk’-’ Yes.\/ No__
‘_Temporarywork eg summer or hohday work? Yes '_ No___ Fr'o‘m:.‘.l T

‘ Pﬁease fmep In mmd fhaf schedmas and sﬁm ma v&mr cfependmg on pasfﬁam aexd segsan, Addftaonaim the inuws sy mry fmm
W@Bk to weezf dependmg oy ﬂﬂe s@mpany ineeds. Pfeas@ ﬁst awfy ﬁ?xe ﬁm&sfd&ys joi're available to wwﬁ ﬁefcam :

SE‘_ECEFV éibgn's.' ‘- SUNﬁA\' MDND Y UESDAY WEDNEsnAv THURSDAY " FRIDAY - SAYURDAY
AVMMBLE ‘ . % : . ] : 7 R i
; nmi:r . - o ) . .
A sl oS O - -OPEAJ PN | GoeN
Do yau ham anyvacaﬂens or extandeei ieavas pIanned in-the next 12 monihs? If 50, pleass list dates
_Jes s (j{, \MC@\)HM\% Detes /ﬁ-

Have ycu ever applied 'to o worked for Acmbat Outsourcmg before? Yes\/ No___  ifyes, when‘? N / B

Do you have fmends or re!atrves working for Acrobat Quisourcing? NO;Z I yes, pleass state name snd relationship

i hired, would yoti have a reliable means of fransportation to and from work? Yesw\{ No__

10 |20 s e

i hired, can you present evidence of yoﬁr legal right o five and work in this country? YE‘SL[ No___

State age if you are under 18 . you are Undet 18, hire iz Subject {o vertiication that yourareof minimury tegatagertowork.

Are you able to perform the essential functions of the job for which you are applying? Yes No__



L %:zaf H@aﬁmﬁﬁﬁy Emfﬁng %‘miw%m%
If no, describe the functions that cannot be performed. ‘(Nots: We comply with the ADA and-conslder reasonable accomma
meastres ‘that may be necassary for eligible appi:cants!empldyees to psrform essenfial functions.}

dafion

———

—

Pursuani fo the San me:usc@ Falr chame @mfmame, i wu&ﬂ mnsider f@r emplnyment qualsﬁecﬁ appﬁmam&s with arvest amﬂ :
' c@micﬁ@m rewrds ) }

[NAWEOF sCHOOL - | CITY'&STATE ~ TGRABEOR DEGREE DIB You GRADUATE?
S L s - COMPLETED
Wil 1o 0 ungJPr 1 Sen Viego CH 1 Jlolima \/6S
Ce.T_ _5nn Jost CA | Culinacy ks |- YES
Do you have any spacial flcenses, cerhﬁcates or pacial training‘? If - - '
| 80 pléass st under “Speclal’, YES

- Ané you compiifer litefate? [f 50, llst SDﬁ\nfare'knowlsdge undsr

. YES

Do you have any otﬁer expenence, fraimng, quahficatmns of specia!
skills, which you: feel make you especiaﬂy suited for work a‘t Acrobat

1 Outéourcin_g? [f $0, pfease ixsf under "Speclal v
Spaclai . T

§ -i-'e@;gs #mn%§mwﬂﬂm@i“§%%ﬁ§mﬁmﬁﬁwm

Mu_;_. ,' Efs@,maymra

‘yggxg ﬁgmelﬁeq%%%@ ‘@@E nepioMnen
i fyﬁwcﬂmem empmyw? Yfes\/ M@

&%ﬁ%@g’a‘#

__: M‘ﬂﬁm Chlenig
. Te!aphone No (L{O‘(’i) (,_,{@; 2, ll/ Superviscrs Name

_YourPesitionandDuﬁ&s Na+m¢kwf il (us oS \ \’Ju\f& Co-’a”rowmm euua%é

Salds - %um& conl_Eueut ()klﬂnmj

~ Dateé of Emp!oymen’f From _-.j"‘;.".I‘o Wl ' Weeldy Pay: Starting __

Reagon for Leavmg:

i

Type of Buslnges - . Telephone No. (L. Supervisor's Name —
Yaur Poslfrcn aﬁd Dui:tes ' ' ' —
Dates of Empjoment: Foom . To " Weekly Pay: Stariing Ending _—
Reason for Leaving:

~ Name and Addréss of Employer

T TTET T 1




Type of Business. @5@ ﬁt‘%ﬁfﬁfﬁg

; Telephone No, ‘( =) Supervisor's Name _____ o

Your Posttion and Dufies_ : e
Dates of Empfoyment Frorn < To_. . WesKly Pay: gté;-ting' Ending

Reasan for Leavlng E L R

L Nazme ano? M@?mss of Emp!@yen' n

Type of Busmess

tsphoneo. ()

SupervisorsName ___ ..

E Your Posfﬂoﬁ and Duﬂes

Relatmn&hip QO \..uot”fﬁm

Ocaupation T’\e v_Ma W
‘SC" \’\0\“(\/\ aw\}”. %

Teiephone No (Llf’% '70[

Number of Years Accguamted Z

G289

=TT

-Name: o
‘Address San Joce Ch -

-Otoupation: QW - _,R@_ratjonship: “ uqocwa  Nuraber of Years Al &
Mame: . - Telephone No. ()

Address

Qecupation: Réiaﬁo‘nship: _ Number of Years Acqualnted:




L e T altEplreing
Vi Hospleally Beoffing Profesdanal

Pleass Read @ar@i?uﬂﬂy; ﬂﬁﬁ:ﬁﬁaﬂ Each Paragraph and Sign Below

[ hereby cerfify that 1 have not knowingly withheld ‘any information that might adversely effect my chances for

employment and that the answers given by me aré frue and correct to the best of my kioiiledge. | further certify -
“that |, the undersigned applicant, have.personally completed this applicafion. ‘| understand that, any omission oy -
misstatement of material facts on this application or on any document Used to secure emplojrent sniall be groundls -
ardlgss of the fime slapsed pe_fora -

for r‘qiééﬁ@h of thiis application or for immediate discharge if I'am employed, rep
discovery. L o S

i hereby authorize Acrobat Quisdurcing fo thoroughly invastigate my references, work record, dycafion and other

T matters related o my suitabilty for employrent and, further, aufhorizs the Teferences | have isted to disclase fo thi -
. company any and all lefiers, teports'and ofher information related fo my work records, without giving me prior notice

of stih discloaure, - In’ addition;: | heraby reledss the compariy, my Toimer employers ‘and dll ofher personis, -
“cofporations, partrietships and assodiations from any and all claims; demands or"rliabitiﬁes___a,r@ir@g_'qgt of or in any -

way felefed to such investigafion or disclosure.

it Isitiation regarding my.
andfor efiminal. .
nt-agency and

oniity sl
D formin -

1 herahy acknowledge that | hevs tead dnd understand the above statements.

(11 {rh T

-‘-i;e:--iﬁﬂéﬁkﬁéﬁh‘f@éﬁéﬁ@@ﬁ&r@ Date . o




Dominick Siragusa

790 Lenzen Ave, Apt 227, San Jose, Ca 95126e 408-658-2114 e dkilla619@gmail.com

Seeking a Sales and Marketing role for POS systems. Strengths include sales ; closing sales deals,
~ upselling, and customer service. Previous leadership experience and accustomed to building sales team.

- 10 years sales and marketing experience

‘ i Strong communication skills (verbal)

» Experience achieving goals and exceeding sales expectations

» Acknowledged for building strong teams '

» Skilled in catering management; éxperienced cook and event manager -
» Customer service and detail oriented _ '

¢ Great at multi-tasking and following instructions.

* Energetic, personable, as team player and ability to work independently -
 Experienced in good to door sales and gorilla marketing techniques

Owner, Mafioso Catering, San Jose, CA : 2c17-Present
* Responsible for networking with customers, working to build custom events -
¢ Duties include sales, service, event planning and execution

Contractor- Network Marketing, Commerce Energy, San Francisco, CA o _2016-2017

¢ Managed team of seven team members
e Trained in sales techniques and product demonstrations

. » Built contracts for home owners, for natural gas, energy and solar
» Met or exceed sales goals on individual and team basis

JE Solar, Santa Ana and Ontano, cA ' : 10/2015- 10/2016 '
e Door to doors, sales for solar installation, met with home owners to determine eligibility for solar program
» Approve homes that applied for solar, work with ﬁnanemg, set uphome mspectlon
o Verify completion for work to home owner satisfaction

Cdntractor— Network Marketing, Comumerce Energy, San Jose, CA
* Responsible for day to day sales

o Achieved sales goals

Prep Cook & Sexver, Aramark at HP Gxill, San Jose, CA o5/2013-present

¢ Responsible for seasoning meat, clean lobsters, chopping vegetables, and '
preparing soups, stocks, and main dishes

e Responsible for setting up and refilling banquet table and serving

e Label items and clean and sanitize the work area

Grill & Prep Cook, Adecco Hospitality at Apple, Cupertino, CA 01/2013-05/2013
» Responsible for the prep burger station: prepare burgers '

o Prepare breakfast, prepare lunch, and prepare special plates

e Label items and clean and sanitize the work area

Catering Chef, Bon Appetit at Google, Mountain View, CA 03/2012—01/2013
e Responsible for catering on special events at Google headquarters ona professmnal timely and
efficient manner.
In charge of leading and-monitoring a team of seven catering members.
Performed daily inventory, recorded times ancl-temperature'_of food.

TET e







Cook/ Prep Cook, The Cats Resiaurani: aﬁd'Tavem, Los Gatos CA 01/2012-03/2012

e Wash, peel, cut, and seed fruits and vegetables to prepare them for consumption.
» Season and cook food according to recipes. Bake, roast, broil, meats, vegetables, and other foods.
¢ Weigh, measure, and mix ingredients according to recipes using various kitchen utensils and

' Banquet Server, Marque Conceésion, Winchester 21, Santa Clara, CA : 09/2010-09/2011
» Provide excellent customer service while taking customer orders and providing food and '
beverages. o ' '

»  Responsible for successfully meeting sales goals of food and beverages while working as a team.

e Maintain clean and organized work area, change movie signs and occasionally work on the register

Banquet Server, On Broadway Event Center, San Diego, CA © 02/2009-12/2009
»  Assisted with setting up for special events by setting tables, line and dinning sets and decorations. '

s Responsible for serving food and beverages, provided meal items and meet customer meal needs.

¢ (Cleaned at the end of the event by breaking down tables, chairs and ensured the facility was clean.

Sales Representative, T-Mobile, San Diego, CA . 10/200712/2008 .

e Provided customers with productinformation, cell phgne plans, and completed contracts

| Center for Employment Training, San Jose, CA ' _ 09/2010-03/2011
Culinary Arts Certificate and ServSafe Certified ' : '
Hill Top High School, San Diego, CA - ' _ ' i 2003

High School Diploma ' '

: Availab1:e upon request

=
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N@TIICE T@ EMPL@YEE
Labor Coda e‘ecﬁr@n 2810. 5

Employee Name: Wll’\l(ﬂ& & mﬁju%
Stait Date: ~_ 0! [ 03 /mﬂ

Legal Name of Hmng Employer: S E SChei"

Is hiring employer a staffmg agencylbusmeee (e g Temporary Serwcee Agency, Employee Leasmg
Cempeny, or Prefeselonal Employer Organrzatton [PEO})’? mYes - oNo

Other Names Hiring Employer is "domg buemees as™ (if applrcable)
- Ac¢robat Outsourcing :

Physmal Addreee of Hiring Employere Main Office:
- 665 Thlrcl St. Suite 415, Sen Frencreco CA 94107

letng Employers Me:lmg Addrese (lf drfferent th'.r ;‘. ', '

Hiring Empleyere Telephone Number 415“‘43'3 8826

Hf the hiring employer is a sta’ffin'g agenc‘:'y/bueirleee‘(above box checked "Yes"), the following is the other entity
for whom this employee will perform work:

Neme PGt ewr&mrcwv \ICW\GGLC

. Phys;cal Address of lVialn Office: g&g TV\LJ\ mrﬂﬁalm LN G'OL‘E/ Ol‘l Olgp—?ﬂ

‘lmg Address :

B e %
'Rate(s) of Pay \& 11 DD Overtime Rate(s) of Pey: ‘-ﬂ; g -5‘0

| Rate by (check boR): ‘*yf\Hour : r:rShlft nDay ‘oWeek oSaary oPlecerate o Commission
Gisns (® yen'S o
o Other (provrde epeelﬂce) CW‘W { 00}/1(,6

]l [aawixanEy

Does a written. agreement exret pro\nclmg the rate(s) of pay? (checkboX) “pYes o No. _
DR i} yes, are all rate(s) of pay and basee thereof contalnecl in that written agreement? ;éYes o No
_ 'Aliowances rf any, clalmecl as part of minimum wage (mcludrng meai or lodgrng allowances)

N

(lf lhe employee hae elgned fhe acl-cnowledgment of rece[pt below, it doss not constitute a “voluntary written
agreement" as required ‘under the law between the employer and employes in order to credit any meals or lodging
agarnst the minimum wage. Any such voluntary wtitten agreement must be evidenced by a separate document.}

Regular Payolay FRI DAY

DLSE-NTE (rov 9/2014)




Insurance Carrier’s Name: Integro USA inc. dba integro Insurance Brokers

Address: 1 State Street Plaza, 9% floor, New York, NY. 10004

Telephone Numbey: 212-295-5440
Policy No.: LDC4042609 AOS

N SelfuInsured (Labor Code 3700) and Certlficate Number for Consent to Self- Insure

Unless exempt, the employee identified on thIS notice is entitled to m:mmum reqmrements for paid s1ck leave u.nder state
law which provides that an employee: '
.a. May accrue paid sick leave and may request and use up to 3 days or 24 hours of accrued paid sick leave per
year;
b. May not be terminated or retaliated against for usmg or requestmg the use of accrued pald sick Ieave and
¢. Has the right to file a complaint against an employer who retallates or discriminates agalnst an employee for
1. requesting or using accrued sick days;
2. attempting o exercise the right to use accrued pald s:ck days _
3. filing a complaint or alleging a violation of Article 1.5 section 245 et seq. of the California Labor Code
4. cooperating in an investigation or prosecution of an alteged viofatson of this Article or opposing any policy
or practice or act that is prohibited by Article 1.5 section 245 et séq. of the California Labor Code.
The following applies to the employee identified on this notice; (Check one box) :
o 1. Accrues paid sick leave only pursuant to the minimum req’i.ui_i‘émje'nt_s stated In Labor Code.§245 et seq. with no
~ other employer policy providing additional or different terms foraccrual and use of paid sick leave,
2. Accrues paid sick [eave pursuant to the emp[oyer s pollcv Wh[Ch satisfnes or exceeds the accrual, carryover, and use
requirements of Labor Code §246.
o 3. Employer provides no less than 24 hours {or 3 days) of paid-sick ieave at the beginning of each 12-month period.
2 4, The emp!oyee is exempt from paid sick leave protectlon by Labor Code §245 5. (State exemption and specific
subsection for exemptson)

(PRINT NAME of Emplover pfeSenf’atiVe) '
NGl
(S[GMTUR f {En‘pﬁyer Representatwe)

| e
\fs’GNAT RE %{

(Date) : o - e {Date)

‘The employee’s si_gfiatu’re on this notice merel\;? cohs*t-it"ute_s j°a5ckneW[edgement of 'receipt.

‘Labor Code section 2810.5(b) requires that the employer notify you in writing of any changes to the information
set forth in this Notice within seven calendar days after the time of the changes, unless one of the following
applies:- (a). All changes are reflected on a timely wage statement furnished in accordance with Labor Code
section 226; (b) Notice of all changes is provided in another writing requlred by law within seven days of the
-changes.

DLSE-NTE (rev 9/2014)




pndanct Waniten tov 2month s
N0 CAllOWTSs |, (OvivUt 4D
oy WAL K ow -
il S/ gigt oY

The cost of absenteeism and lateness is difficult to estimate, no one can calculate the
cost of the burden this puts on others who have to do the absent person's work. Most people
will be fate or sick at one time or another. But when short-term absences beécome more
frequent, they might signal personal, medical, or job-related problems.

It is your responsibility to notify your supervisor at least 24 hours prior to your shift of
any anticipated tardiness or absence. All tardiness or absences should be reported to the
Emergency Line at 800.236.2276 x2207. You should provide the general reason for your
absence, and understand that excessive absences and lateness will lead to disciplinary action.

Below is a breakdown of how infractions will be measured. Any employee who
accumulates more than three points in a 90-day period can result in termination of
employment.

Tardy — Anybody not signed/ clocked-in by their start time. 1 Point

Call Off — Needing to be taken off a shift after schedules are sent
out. it is your responsibility to request any desired time off in 1 Point
advance.

LM Call-Out ~ Faifing to provide Acrobat with 24-hour notice .
T . .1 Points
before missing a shift,

No Call No Show ~ Failing to provide Acrobat with any notice
before missing a shift. '

3 Points

Name: D,@.m"\f\\:@h S'Efﬁa{)fﬂ Date: /-3 /C/







